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Chubu Electric Power Group Corporate Philosophy

Chubu Electric Power Group

delivers the energy that is indispensable
to people’s lives and so contributes to
the development of society.

Sincere and We make a constant and sincere effort to fulfill our unwavering
Sustained Effort mission and retain the trust of our customers and society.
Creativity and We continually act with creativity and an enthusiasm for new

.. challenges in order to pursue excellence in our services and meet
Spmt of Cha”enge the expectations of our customers and society.

Independence and | we work together as individuals showing respect for one another to
Cooperation create a vibrant and dynamic corporate culture.

Chubu Electric Power Group Integrated Report 2020

Chubu Electric Power Group CSR Declaration

Fulfilling our responsibilities and
meeting society’s expectations

Chubu Electric Power Group, as a multi-energy services group, is committed to:

Contributing to the development of a sustainable society by giving top priority to safety and striving to
bath provide a stable supply of energy and protect the global environment. We aim to accomplish
these goals through business activities that allow the individuality of group companies to be fully
expressed while achieving group synergy in enterprises within our core competence in energy;

Managing our businesses in a fair and sincere manner by observing national and international laws,
regulations, and social rules, and by respecting corporate ethics; and

Giving priority to dialogue with all our stakeholders and maintaining high levels of transparency and
openness in our business activities.

We are committed to providing our customers with safe, reliable, convenient, and

Customers . b 5
affordable energy services, as well as other services of value that meet their needs.

Shareholdersand ~ We are striving to maintain and increase profits for our shareholders and investors through
Investors efficient management and effective investment.

We are determined to contribute to sustainable local development in partnership with

Local Communities LA
local communities.

Business Partners  \\/e promise to deal fairly with our suppliers as equal business partners.

Employees We respect individuals and are endeavoring to create a cheerful and motivating workplace.
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Editorial policy

This report is issued as an Integrated Report that provides comprehensive coverage of both financial and non-financial
information, which is prepared in reference to various guidelines and with the group-wide cooperation of the divisions
and departments concerned across the company. The purpose of this report is to (1) report the actual performance of
the reporting period as results of our business activities and (2) provide understanding of the sustainable growth
process of the Chubu Electric Power Group and its feasibility.

This report, which was renamed this year to Chubu Electric Power Group Report, reports specific activities and
initiatives that the Chubu Electric Power Group, which has renewed its group structure by spinning off its power
transmission/distribution division as Chubu Electric Power Grid Co., Inc. and its sales division as Chubu Electric Power
Miraiz Co., Inc. in April 2020, is undertaking to challenge ourselves to “fulfill our unwavering mission” of delivering
environmentally friendly, good-quality energy safely and stably at a reasonable price and to “create new value” by
providing services that exceed expectations together with energy.

We will make continuous effort to improve the report as one of the tools to enhance communication with our
stakeholders.
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Date of publication

September 2020

(Next report: scheduled for September 2021; previous report: September
2019)

Organizations covered by the scope of the report
Chubu Electric Power Co., Inc. and associated companies

Reporting period covered

Fiscal year 2019 (April 2019 through March 2020)

This report also includes information regarding some important
events and activities that occurred outside the above period.

Guidelines used as references:

GRI, GRI Standards

IIRC, International Integrated Reporting Framework

The Ministry of Economy, Trade and Industry, Integrated disclosure and

Inclusion in SRI indexes

As of July 2020, Chubu Electric Power has been included in the following
three indexes among the indexes adopted by the Government Pension
Investment Fund in Japan:

MSCI Japan ESG Select Leaders Index

2020 CONSTITUENT MSCI JAPAN
ESG SELECT LEADERS INDEX

MSCI Japan Empowering Woman Index (WIN)

2020 CONSTITUENT MSCI JAPAN
EMPOWERING WOMEN INDEX (WIN)

THE INCLUSION OF Chubu Electric Power Co., Inc. IN ANY MSCI INDEX, AND THE USE OF MSCI LOGOS,
TRADEMARKS, SERVICE MARKS OR INDEX NAMES HEREIN, DO NOT CONSTITUTE A SPONSORSHIP
ENDORSEMENT OR PROMOTION OF Chubu Electric Power Co., Inc. BY MSCI OR ANY OF ITS AFFILIATES. THE MSCI
INDEXES ARE THE EXCLUSIVE PROPERTY OF MSCI. MSCI AND THE MSCI INDEX NAMES AND LOGOS ARE
TRADEMARKS OR SERVICE MARKS OF MSCI OR ITS AFFILIATES.

interactions guidance for co-creation of values g&i” P)I(Ef-f E.:E":
Ministry of the Environment, Environmental Reporting Guidelines (2018 | "Lr onj=uect Indax
ndex

Version), etc.
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Caution concerning forward-looking statements
The future plans and forecasts described in this report are based on
information the company possesses at the present time and involve
potential risks and uncertainty. Therefore, actual performance or
business developments in the future may differ from those described.

Examples of potential risks or uncertainty include, but not limited
to, changes in the economic or competitive circumstances affecting a
business sector, fluctuations in fuel prices, or change in laws or
regulations.



Holding coripamy

|

CHUBU

Electric Power

Company name

Chubu Electric Power Co.,Inc.

The meaning of the company name

We have decided to carry on the name of
“Chubu Electric Power,” an important brand
nurtured by the people of the Chubu region
over our nearly 70-year history, and will be
succeeded by each of the operating
companies.

Power transmission/
distribution business company

\ 4

CHUBU

Electric Power Grid

v

CHUBU

Electric Power Miraiz

Chubu Electric Power Grid Co.,Inc.

Retail electric power business company

Chubu Electric Power Miraiz Co.,Inc.

The name “Chubu Electric Power Grid Co., Inc.,”
based on the neutrality of the transmission and
distribution business, articulates the role of the
company as a general transmission and
distribution business operator. “Power” refers to
demand and power supply of electricity and “Grid”
refers to the power transmission and distribution
networks. The name, thus, represents our
determination to take on the challenge of
providing a stable supply of power in the new era.

The name “Chubu Electric Power Miraiz”
illustrates our desire to formulate a “Miraiz
(future vision in Japanese)” that will brighten
our customers’ lives and businesses, and to
live up to the customers’ trust and
expectations, more than ever before.

Corporate slogan

{J\ 3_13{\0

(Musubu. Hiraku. in Japanese)

NP Chubu Electric Power

054,

Our corporate slogan embodies our desire to
continue to support communities by connecting (3
g 3% Musubu) people to people and people to
society, with which we desire to explore (05<,

Hiraku) the human potential and the future.

Meaning of the logo

The logo of Chubu Electric
Power Co., Inc. and Chubu
Electric Miraiz Co., Inc. is
based on the motif of the map
of Japan with the Company at
its center. The logo symbolizes
our desire to create new value,
by connecting people to people
and people to society, and to
spread such value like light
from the Chubu region to the
rest of Japan and beyond to
the world.

The logo of Chubu Electric
Power Grid Co., Inc. is based
on the motif of the letter “C”
for Chubu, which jumps out to
the upper right-hand side,
symbolizing our desire to
further grow with the people of
the Chubu region through the
stable supply of energy.

Fuel and Power generation company

JERA Co., Inc.
(Affiliate accounted for

under the equity method)

A fifty-fifty joint venture established in 2015 between Chubu Electric Power Company, Incorporated and TEPCO (at the time)., as an operating company to engage in thermal power
generation and the procurement of fuels relating to thermal power generation.

*A fiftyfifty joint venture with TEPCO Fue & Power, Inc. Aiming to becoming a global leader in LNG and renewables, sparking the transition to a clean energy economy.

Chubu Electric Power Group Integrated Report 2020 04
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Top Commitment

ensuring a stable
age

President & Director /\"Zalga,s%(/ ]Gm&w'

Message upon appointment as President
Profile

| was appointed as President & Director in April 2020.
Born in 1961 Mie Prefecture. Hayashi Kingo earned a bachelor's degree in legal | have many years of experience mamly in sales dEpartmentS'

study from Kyoto University and joined Chubu Electric Power in 1984. Before engaging in the formulation of sales strategies and electricity rate
Hayashi was appointed director in 2018, holding the position of Director & . . . .
Senior Managing Executive Officer, President of Customer Service & Sales revisions as well as front-office work. From this experience, | have

Company, he served as General Manager of Market Research Group and | i _0r1
General Manager of Sales Planning Group of the Sales Division, Sales learned a great deal’ |nc|ud|ng the customer-oriented approaCh' thrOUgh

Manager of the Nagano Regional Office, General Manager of Business dialogue with customers.
Strategy Group of the Corporate Planning & Strategy Division, . . . - .

General Manager of the Customer Services Division, and General | believe that the existential value of an enterprise is nothing else
Manager of the Tokyo Office. He has been in his present position but to contribute to customers and the development of Society at Iarge.

since April 2020. . . . X
As an infrastructure business operator that delivers energy that is

Hayashi Kingo, President & Director

Chubu Electric Power Group Integrated Report 2024




Value Creation / Strategy

indispensable for people’s living, the Chubu Electric
Power Group will help our customers to achieve their
goals and contribute to the sustainable growth of
society by “fulfilling our unwavering mission” of
delivering eco-friendly, good-quality energy safely and
stably at an affordable price and “creating new value”
by providing services that exceed expectations together
with energy.

Business environment at a historic
turning point

Society as a whole, as well as the energy industry, is at
a historic turning point.

More extreme natural disasters are occurring
more frequently than before, and social demand for a
stable power supply is higher than ever. A rapid
progress of digital transformation (DX) is changing
people’s living and lifestyle significantly. In addition,
needs for low carbonization are rising at an increasing
pace, and the values of our customers, society at large,
and local residents are increasingly diverse. | feel these
changes acutely in these days.

In addition, the new coronavirus (COVID-19)
outbreak has accelerated all at once changes in social
structure and lifestyle including people’s daily lives and
workstyle, communication among people, and logistics.

Taking this major turning point as an opportunity
for growth, we will seek to achieve the following three
goals to become an enterprise group that is needed by
both our customers and society.

/ Climate Change / Business Activities / Governance

Three goals to be achieved

Ensure a stable power supply in a new age

With the expansion of renewable energy, connections
to electric power systems for power sources whose
output is affected significantly by weather, such as
solar power generation and wind power generation,
are increasing significantly. Depending on the season
and hours of the day, around 70% of total demand in
the Chubu region is satisfied by solar power generation,
wind power generation, and the like, albeit temporarily.
This was unthinkable 10 years ago. At the same time,

B Chubu Electric Power Group Management Vision

Fulfilling our unwavering mission

Achieve
simultaneously

this means that changes in weather condition may
cause a significant decline in 70% of electric power
supply, and we are facing a new challenge of continuing
to ensure a stable power supply in such a situation. The
Chubu Electric Power Group will continue to strengthen
our initiatives to make the most of the expanding
renewable energy, including the sophistication of
electric power system facilities and their operation,
securing the ability to maintain extra power and adjust
the output necessary to ensure a stable power supply in
the Chubu region, and reinforcing facilities to expand
power interchanges with other regions.

Creating new value

Providing services that exceed the expectations of our customers first and foremost

“Total energy service corporate group that is one step ahead”

Consolidated ordinary income: 250 hillion yen or more (Second half of the 2020s)

Chubu Electric Power Group Integrated Report 2020
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Top Commitment Value Creation / Strategy

/ Climate Change / Business Activities / Governance

Provide services that will help resolve social issues together with energy

In relation to resilience, in view of the lessons learned
recently from natural disasters, we have formulated an
action plan to respond to large-scale disasters and are
working to strengthen the facility recovery capability,
the capability to offer information promptly to
customers, and coordination with local governments
and other power companies. On the power generation
side, given the high dependence on the Middle East of
liquefied natural gas (LNG), which is used as a fuel for
thermal power generation, we need to prepare for the
materialization of geopolitical risks and are taking
measures, such as diversifying suppliers and increasing
procurement flexibility. In addition, to cope with
cyberattacks, we are implementing various security
measures and conducting training on an ongoing basis.

The Chubu Electric Power Group will make steady
progress with our initiatives to ensure stable supply
more than ever in a new age with more certainty and
will thereby fulfill our mission as an infrastructure
business operator.

Chubu Electric Power Group Integrated Report 2020

| Create and provide new value

| believe that the Chubu Electric Power Group not only
needs to steadily deliver energy such as electricity and
gas, but also needs to create various services that will
help our customers and society to resolve their issues,
such as energy saving, medical care, and watching
over, and provide them together with energy.

We are pushing forward with initiatives to evolve
the existing energy infrastructure into a “Community
Support Infrastructure” based on the keywords of “low-
carbonization,” “customer-oriented,” and “digitalization.”
More specifically, jointly with Keio University Hospital
and Medical Data Card, Inc., we began the operation of
remote health checkups and a health checkup support
system for obstetricians in June 2020. This allows a
doctor to remotely examine the blood pressure and
body weight data measured by pregnant women at
home using our data platform, and the pregnant women
can receive careful examination that is equivalent to
face-to-face examination securely at home. As this will
also reduce the risk of infection with the new
coronavirus, there are great expectations for the
acceleration of the introduction of this system.

The progress of DX presents an opportunity for us
to dramatically raise the quality and speed of these
services that we provide through the Community
Support Infrastructure.

Leveraging our strength of having energy, which
is an “infrastructure of infrastructure,” in our hands, the
Chubu Electric Power Group intends to provide higher-
quality services to society in collaboration with various
business partners including those from other industries.

| believe that we must view both business model
transformation and social transformation as “innovation.”
We have basically been in the business of selling
energy such as electricity and gas so far, but from now
on we are in the business of delivering energy such as
electricity and gas together with various values and
services. This is our commitment to business model
transformation going forward.

Human Resources /FinanciaI/Corporate Date/



Value Creation / Strategy

Contribute to the realization of a low-carbon society
The Chubu Electric Power Group will accelerate our
efforts in all aspects of energy value chain to realize a
low-carbon society, which is an urgent global task. In
particular, to expand renewable energy, we have declared
the goal of “development of 2,000 MW or more around
2030,” and are working to approximately double the
capacity of power generation facilities.

We will also collaborate with our customers in an
effort to realize a low-carbon society by proposing the
efficient use of energy and offering the CO,-free menu
service, which are designed to properly address
customer needs.

Thermal power generation, coal thermal power
generation in particular, is subject to strong criticism
globally. We plan to retire low-efficiency thermal power
plants gradually by replacing them with state-of-the-
art, high-efficiency and low-environmental load thermal
power plants. On the other hand, | understand that, as
a business operator responsible for a stable power
supply, one of our key issues is to indicate a future path
in view of the balance between economy and
environmental characteristics.

The three goals of “ensuring a stable power
supply in a new age with more certainty, while creating
and providing new value and contributing to the
realization of a low-carbon society” | have outlined
above are exactly the practice of ESG management. We
will devote all our efforts to contributing to the
achievement of SDGs by deepening these initiatives.

/ Climate Change / Business Activities / Governance

Initiatives to progress toward the
achievement of goals

Utilize the Hamaoka Nuclear Power Station
effectively, while prioritizing safety

The effective utilization of the Hamaoka Nuclear Power
Station is indispensable for the achievement of the
three goals | outlined above, provided that its safety
is assured.

By using nuclear power generation as a base load
power source, we can ensure a higher degree of
“stability in our power supply.” Moreover, as the power
station does not emit COz when generating power, it
will contribute significantly to the “realization of a low-
carbon society.” In addition, profit generated through
the effective utilization of the Hamaoka Nuclear Power
Station can be used as a source of returns to customers
and can also be invested in growth fields to “create and
provide new value” that can contribute to the growth
and development of both our customers and society.

As for its safety, the Hamaoka Nuclear Power
Station is currently in the process of examination by the
Nuclear Regulation Authority to confirm the
conformance to new regulatory standards. Once
standard seismic motion and design basis tsunami for
the facility—the key points for enhanced safety
measures—have been confirmed, we will be in a
position to explain the improved safety of the facility.
We will continue to work even harder than before to
win the understanding and the trust of local residents
and the society at large.

Establishment of a business model that separates
power generation from sales
The Chubu Electric Power Group split off its power
transmission/distribution business in April 2020 to
strive even harder to supply stable and affordable
energy, while further ensuring neutrality and fairness.
In addition, the Group has put into practice a business
model that separates power generation from sales as a
result of the full integration of thermal power generation
business into JERA in April 2019 and the split off of
sales business in April 2020. A business model that
separates power generation from sales has the
following advantages:

- Each of the business companies in charge of power
generation, power transmission/distribution, and
sales can operate their respective businesses
autonomously with speed.

- Each business company can directly face its market
and customers to fully commit to service improvement.

- As their targets and performance can be visualized
quantitatively, it is easier for them to feel a sense of
accomplishment and to run the PDCA cycle.

While each business company pursues its own
strategy capitalizing on these advantages and
autonomously promotes business expansion, Chubu
Electric Power will seek group-wide optimization from
the standpoint of the parent company to lead the
business model that separates power generation from
sales to a success.

Chubu Electric Power Group Integrated Report 2020

Human Resources /FinanciaI/Corporate Date/

08



09

Value Creation / Strategy

Business portfolio transformation

In its management vision, the Chubu Electric Power
Group has set forth a business goal of achieving
consolidated ordinary income of 250 billion yen or more
in the second half of the 2020s. The amount itself is
very challenging, but what is more important is the
contents of the business portfolio.

We plan to achieve a business portfolio of
“domestic energy business” and “new growth fields
and overseas energy businesses” whose weight in
profit generation is 1 to 1, which is currently 4 to 1. By
rebalancing the business portfolio by allocating
management resources strategically to “new growth
fields and overseas energy businesses” that will lead to
the “creation and provision of new value,” while
maintaining the profit level of “domestic energy
business,” we will seek to achieve sustainable growth.

One example of such initiatives is the acquisition
of Eneco, an integrated energy company in the
Netherlands, which we undertook jointly with
Mitsubishi Corporation. Eneco is an advanced company
that is providing customer-first services using digital
technologies, while delivering green electric power
generated from renewable energy to customers mainly
in Netherlands. We acquired the company by focusing
on its business scheme in which it is providing new
value added and services that are beyond the mere
delivery of energy, as well as the attractiveness of the
expanding energy business in Europe. We regard this
investment in Eneco as a major pillar toward the

Chubu Electric Power Group Integrated Report 2020

/ Climate Change / Business Activities / Governance

realization of our management vision and will seek to
create synergy in both domestic and overseas energy
businesses by evolving the business models and
technologies of both companies through the
combination of the knowledge of both companies that
has been developed in their respective markets.

Core business foundation

Safety and health

Business activities of the Chubu Electric Power Group
are made possible by the safety and health of our
business partners and employees, and | view them as a
top-priority management issue. We have established a
Safety & Health Promotion Committee in August 2019,
and the committee is chaired by the President. Our
management is making a concerted effort to further
strengthen the environment in which employees can
focus on business activities safely and healthily, while
reflecting opinions of external experts as appropriate.
Compliance

As an enterprise seeking to contribute to social
development, thorough compliance is a business
foundation for us. If any fact should come to light that
could impair the credibility of the Chubu Electric Power
Group, we should disclose it promptly. Any delay in
disclosure would not only increase the impact of that
fact but also would constitute a betrayal to customers
and society.

| believe that we can feel the strongest passion in
work and life through working when we can feel the
purpose and the fruit of the work and can feel also that
they are contributing to both our company and society.
For this reason, | always encourage employees to
consult with management including their direct
supervisors and me without hesitation if they are in
doubt about their daily work or the direction of the
company in light of social norms. Thorough compliance
means to keep asking in the day-to-day execution of
duties and decision-making whether it is beneficial to
society, which would eventually help employees to
realize their passion in work and life.

Human Resources /FinanciaI/Corporate Date/



Top Commitment /

Connection with customers and society as a source of new value

Accelerate initiatives by conquering the

coronavirus pandemic together with our

customers and society
The new coronavirus outbreak is affecting our society
and economy significantly. While maintaining a stable
power supply and service levels as an infrastructure
business operator, we would like to overcome this
difficulty together with our customers and everyone in
society by providing them with rate plans and services
that are useful to them.

By recognizing major changes in social structure
and lifestyle that the new coronavirus brings, we will
accelerate our initiatives with a speed that would make
us feel as if changes that should occur 10 years from
now could occur tomorrow.

| To our stakeholders

The business of the Chubu Electric Power Group has
been built upon the trust of our customers and society
that we have earned over the period of about 70 years
since foundation. We have been able to develop new
businesses only because we have connections and a
relationship of trust with our customers. I am convinced
that connecting customers to customers, customers to
society, and customers and society to the Chubu Electric
Power Group based on this valued trust is the source of
the creation of great new values.

Our corporate slogan of G 13, UH5<,
(Musubu. Hiraku.) is our promise with our customers
and society that the Chubu Electric Power Group will
become an enterprise group that supports community
by connecting people to people and people to society
and will thereby explore the human potential and the
future, while providing services that are indispensable
for tomorrow and for the future.” This also concisely
expresses our efforts and desire to “help our customers
to achieve their goals and contribute to the sustainable
growth of society,” which | stated at the outset of this
message. Under this slogan, | will work together with
all our employees to realize further growth.

Our stakeholders’ continued support and guidance
will be greatly appreciated.

10



/ Top Commitment Value Creation

Overcoming numerous challenges since its foundation,
Chubu Electric Power has grown together with the
development of the Chubu region, which plays a central

role in manufacturing in Japan.

7957

e

Foundation of Chubu Electric Power

Power source development

At the time of foundation, we faced a serious problem of
power shortage. The Power Source Development Division
was formed immediately to formulate a basic plan and to
start the development of new power sources.

Power Source Development
Division (1951)

Shin-Nagoya Thermal Power
Station (1959)

Ikawa Power Station (1959)

11 Chubu Electric Power Group Integrated Report 2020

History of Chubu Electric Power

Strategy

Period of high economic growth

’ b sl :
Transition from hydroelectric power to thermal power generation
Mie Thermal Power Stations Units 1 and 2 (1955)

Supporting high economic growth

In this era after the postwar recovery, large-scale power source
development, primarily from oil thermal power generation together
with an expansion of transmission systems, was promoted to meet
the increasing demand for electricity accompanying the high
economic growth.

Distributing large amounts of
electricity to wider and farther
areas

500 kV Seibu trunk line was

® constructed (completed in 1972)

/ Climate Change / Business Activities / Governance

79277

Qil crisis

Diversification of power sources (Best balance)
Due to electricity shortages caused by the oil crisis and severe pollution,
a growing need to review dependence on oil thermal power and move
towards diversified power
sources arose. This resulted
in the introduction of
cleaner energies such as
nuclear power and LNG E5
(liquefied natural gas) §

thermal power.

Utilize LNG producing less COz emissions
Chita Thermal Power Station Units 5 and 6 (1978)

Mixed power source with less reliance on oil
Hamaoka Nuclear Power Station Unit 1 (1976)

Human Resources /FinanciaI/Corporate Date/

Our unwavering mission since foundation is
to ensure reliable delivery of energy

7997

®e

Collapse of the bubble economy

215 o o Wt e =
Our first investment in overseas business
Ratchaburi gas thermal IPP (independent power producer) project in Thailand

Liberalization of the electric market

After the collapse of the bubble economy, liberalization of
electric retail and wholesale markets commenced in line with the
government’s deregulation policy. In addition, as global warming
became a serious problem in the world, we further promoted
diversified power sources and launched gas sales and overseas
businesses in order to
secure new profits.

Selling LNG to customers who don’t have a
gas pipeline connection
LNG tanker truck
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History of Chubu Electric Power

Navigating through the future with stakeholders

The source of our value creation is the trust of our

stakeholders that we have built since foundation.

We will respond to their trust and deliver services
2076 that will exceed their expectations.

Full liberalization of the Full liberalization of the

The Great East JapaiiESiEEE retail market for electric power retail market for gas

Split off of power transmission/distribution and sales divisions

Advent of the new era of energy

After the Great East Japan Earthquake, Hamaoka Nuclear Power Station stopped its operation. We B”-th Of a new ChUbU Electric POWGF
improve safety in our nuclear power generation and promote renewable energy development. Additionally,

in even fiercer competition driven by the full liberalization of the electricity and gas retail markets, . . ) . . . . .
we sought reformation with the aim to become a total energy service corporate group. Following the full integration of the thermal power generation businesses into JERA in 2019, the power transmis-

sion/distribution and sales divisions were split off in 2020.

Under the new structure, individual companies will focus on their respective markets and autonomously
promote their own businesses. In this way, the whole group will work together to deliver good-quality energy more
safely and stably at a reasonable price.

Through the creation of Community Support Infrastructure, the group will also provide services that exceed
expectations together with energy to contribute to the realization of a low-carbon society and the solution of other

social issues.
Solar power generation with zero CO2 emissions Comprehensive alliance in fuel procurement and thermal ‘ ' |
Mega Solar Shimizu (2015) power generation business with Tokyo Electric Power '
LNG transportation vessel owned by JERA Co., Inc.
CHUBU CHUBU CHUBU
Electric Power Miraiz Electric Power Electric Power Grid

Corporate slogan

2020~ : i i
Our corporate slogan embodies our desire to continue to Suppo

{)\ 3\\ U i communities by connecting (€39 13V Musubu) people to people'ah
I \ (o) b (o) people to society, with which we desire to explore (05 <o Hirak

(Musubu. Hiraku. in Japanese) the human potential and the future.

Chubu Electric Power Group Integrated Report 2020
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Value Creation Process

Under its corporate philosophy, the Chubu Electric Power Group will work with all its strength to achieve its goals of
“ensuring stable power supply and resilience,” “realizing a low-carbon society” and “creating and providing new value” through the close coordination of group companies.
Through these initiatives, we will promote the evolution of energy infrastructure into Community Support Infrastructure to contribute to the sustainable development of society.

Chubu Electric Power Group

Corporate Philosophy

Deepening ESG management

Chubu Electric Power Group
delivers energy that is
indispensable to people’s lives
and so contributes to the
development of society.

Nuclear power business
Renewable energy business, etc.

HUB!
Electric Power Grid

Social goals to be achieved

» Stable supply of indispensable energy

* Conservation of the global environment
« Safe, secure, and comfortable social life coordination
* Development of regional communities

Transmission and I

. Stable power supply and resilience i i
distribution Promote all-out efforts CHUBU p pply Promoting evolution of energy

. - Electric Power Miraiz 5 g . . a -
business, etc. through group-wide Realization of a low-carbon society  infrastructure into Community

Creation and provision of new value  Support Infrastructure

Sales business, etc.

Jera

Fuel and power generation
business, etc.

CHUBU

Electric Power Group

TOENEC CORPORATION,
C-TECH CORPORATION, g

H & H h /@\ l » 9
Trust of stakeholders " mamE i -j !,.
Fulfillment of corporate social responsibility (CSR) @"—é' o
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Strategy /

/ Top Commitment Value Creation

Values We Will Create with Our
Stakeholders

Going forward we will continue to -
support community by connecting V.
people to people and people to society.

Customers network

We are committed to providing our customers with safe, convenient, and affordable

energy services, as well as other services of value that meet their-needs. P19

Shareholders and Investors

We are striving to maintain and increase profits for our shareho:
investors through efficient management and effective investme

Ensure stable
supply in the
new era

Local Communities

We are determined to conserve the global environment and
contribute to sustainable local development in partnership
local communities.

Business Partners
We promise to deal fairly with our suppliers as equal business
partners toward mutual growth and development.

Strengthening

Employees our resilience

We respect individuals and are endeavoring to create

a cheerful and motivating workplace. P20

1 s

GOOD HEALTH
AND WELL-BEING

'DEGENT WORK AND 9 INDUSTRY, INNOVATION
ECONOMIC GROWTH

ANDINFRASTRUCTURE

RESPONSIBLE CLIMATE LIFE PEACE, JUSTICE PARTNERSHIPS
12 CONSUMPTION 13 ACTION 15 ONLAND 16 ANDSTRONG 17 FORTHE GOALS
INSTITUTIUNS

Climate Change /

Transition to a
next-generation

Governance

Business Activities /

Information bank

N . .
$ Improving convenience of consumers and

&\Oﬂ activ/t,'es

OOQ S(_:Ie!lt-lflc revitalizing local communities
= curiosities of
sk ‘chlldll"en - m
%) Denki Kodomo" (Electricity

and Children) series

P23
N
& de\/eloD,,7
& S - ‘f Connected home,
vatio (S Local health
sel n 5 B ealthcare
o S revitalization
(b\O = through field trips Use of life data for medical care
~
&/ Development § to dams (P )
£/ of environmental Dam cards
o experts
;C - Chuden Foresters
&) P

Expanding
the development of

| renewable energy

N

f.mp

v
07‘0 WI\,
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What We Aim to Realize

Transition to a new business model
through split off

The Chubu Electric Power Group split off its power
transmission/distribution division in April 2020. We will
work harder than ever to deliver stable and affordable
energy supply by deepening further our ongoing efforts to
streamline management while ensuring neutrality and
fairness. At the same time, we have implemented a business
model that separates power generation from sales by
splitting off the sales division.

Under the new structure, individual group companies
come face-to-face with customers and society and
autonomously promote their own businesses. In this way,
the whole Group will make every effort to stably deliver
high-quality, eco-friendly energy, which is indispensable for
people’s lives and business, in a safer and more affordable
manner and to create new value by providing services that
exceed expectations together with energy.

Chubu Electric Power Group Integrated Report 2020

April 2020 Split off

/ Top Commitment / Value Creation Strategy Climate Change / Business Activities / Governance

Holding company

4

CHUBU

Electric Power

* Group business administration
* Nuclear power business
* Renewable energy business, etc.

e —

Human Resources /FinanciaI/Corporate Date/

April 2019 Completion of business integration

Power transmission/
distribution business company

\ 4

Electric Power Grid

Delivery high-quality electricity in a
safe, stable, and affordable manner
Grid services that are suitable for
customer needs and local
characteristics

— ™

Retail electric power business company

4

CHUBU

Electric Power Miraiz

Energy services of electricity and gas

Services to resolve issues in people’s
lives and community

— S

Fuel and power generation company

Afifty-fifty joint venture with TEPCO Fuel & Power, Inc.

Jera

Leading toward clean energy
economy

© NG value chain business
 arge-scale renewable energy business

— —_—



Top Commitment Value Creation

Strategy

Climate Change / Business Activities / Governance / Human Resources Financial / Corporate Data
What We Aim to Realize

’ Value we bring to customers through split off

Following the split off, individual group companies will play their respective roles autonomously and take responsibility.
In this way, the whole Group will make every effort to stably deliver high-quality and eco-friendly energy in a safer and more affordable manner.

Legal unbundling

Tim 1T

Other power producers and markets

Other retailers

Chubu Electric Power Group Integrated Report 2020 16
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/ Top Commitment / Value Creation Strategy Climate Change / Business Activities / Governance / Human Resources /FinanciaI/Corporate Date/

What We Aim to Realize

' What the Chubu Electric Power Group aims to realize

Under the new organizational structure, individual group companies will autonomously push forward with their respective efforts toward “securing stable supply and resilience,” “realizing a low-carbon
society,” and “creating and providing new value.” In this way, the Chubu Electric Power Group will make every effort to achieve profit targets, promote ESG management, and contribute to SDGs.

Mission to fulfill and creation of new value What we aim to realize
Contributing to the sustainable evolution of society Achievement of profit targets, promotion of
ESG management, contribution to the SDGs
Bl Consolidated ordinary income l\/kLager\nfm
Promoting evolution of energy infrastructure 250
into Community Support Infrastructure billion yen or more
Business goal
A 170 billion yen or more
153 billion yen*
S

Realization of S+3E"

FY2019 FY2021 Second half of the 2020s

Creatlon and pI’OVISIOﬂ of new value * After excluding the time-lag impact incurred by fuel cost adjustment system

ﬁ]h:gﬂzr‘]lss UG Low-Carbonization [l Customer-oriented Digitalization ) ) 15 S
Low-Carbon Society, Environmental Management
* Pursuit of Energy security, Economy, and Environment based on Safety
GOOD HEALTH 'DECENT WORK AND INNOVATION SUSTAINABLE CITIES PARTNERSHIPS
/AND WELL-BEING ECONOMIC GROWTH 1 AND COMMUNITIES 17 FORTHE GOALS
Priority Measures (Specific Actions) Human Resource Utilization, Resolution of Social Issues v /J Eé @
W AEE
© Improving safety further at Hamaoka Nuclear Power Station
4 PEACE, JUSTICE
@ Stable power supply for a new age 1 sl
Stron er Corporate Governance, Business Continui ¥
© Strengthening our business base and achieving sustainable growth 9 P y :
O Accelerate commercialization in new growth fields
See P. 26 Strategy “Important ESG issues”

Chubu Electric Power Group Integrated Report 2020




Top Commitment Value Creation

Climate Change

Strategy

What We Aim to Realize

’ Business goal (consolidated ordinary income)

We have set a business goal (consolidated ordinary income of 170 billion yen or more in FY2021)
as a milestone on the way to realization of the quantitative vision we aim to realize that is stated
in our management vision (consolidated ordinary income of 250 billion yen or more in the second

half of the 2020s).

While the current situation is very challenging for us to achieve strong operating results
due to the intensification of sales competition and changes in the market environment, we aim
to achieve the business goal and the management vision through the implementation of a
business model that separates power generation from sales.

FY2021

Business goal

[Strengthen business base for growth]

Implement a business model that
separates power generation from sales

Group

companies Growth through

Rower transmission/g

istributi i
istibution * New growth fields

URUESS  Consolidated

ordinary income

170 billion yen

or more

Growth of JERA

power generation

Power generation
and sales

strategic investment
o QOverseas businesses

 Renewable energy, etc.

* Synergy based on domestic

e QOverseas businesses

Second half of the 2020s

Management vision

[ Realize sustainable growth ]

New growth fields u
Overseas businesses, etc. =

Domestic
energy business

Group

. Power transmissjon/g
companies

distribution

Consolidated
ordinary income

250 billion yen or more

Power gengration]
Overseas
businesses

Net profit of JERA (50% affiliate
accounted for under the equity method)

FY2021: Approximately 110.0 billion yen

Second half of 2020s: Approximately 200.0 billion yen

50% of the net profit above will be reflected in the
operating results of the Group based on the percentage

of our equity

Business Activities

Governance Human Resources Financial / Corporate Data

’ Basic conceptual approach to investment and capital policy

Necessary investment
in electric power
safety and stable

supply

Strategic
investment in
growth fields

Efficiency indicator
(ROE)

Shareholder return
policy

e \We will quickly and steadily implement measures to further increase safety
at our facilities, including the Hamaoka Nuclear Power Station.

e \We will keep steadily investing in equipment needed for stable supply while
continuing to streamline.

e \When making investments, we will thoroughly ensure efficiency.

e In order to make sustainable growth a certainty into the future, we will

conduct appropriate risk management, and on that basis engage in strategic
investment for business growth and development.

Amount of strategic investment

400 billion yen or more in total for 5 years from FY2019 to FY2023
Overseas business: Estimated 200 billion yen
Renewable energy: Estimated 100 billion yen
New growth fields: Estimated 100 billion yen

e \We envision a 7% or higher ROE level when we achieve the fiscal 2021
business goal.

e For the medium- to long-term ROE level, we will aim for a level that exceeds
the cost of capital while closely monitoring the necessary shareholders’
equity ratio and other such factors.

e Chubu Electric Power will continue to invest in plants and equipment for a
safe and stable supply of electricity as well as in growth sectors to maintain
sustainable growth and enhance our corporate value.

e Providing strong shareholder returns is an important mission for the group.
We will continue to pursue stable dividends, and consider our profit growth.
Our target consolidated payout ratio is over 30%.

Chubu Electric Power Group Integrated Report 2020
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Stable Power Supply and Resilience

' Transition to a next-generation network—Increasing the efficiency and resilience of the entire power supply network— c .

We will optimize the facilities and operation of our demand Nationwide stable power supply and pursuit of o CHuBy

area system by taking advantage of a decentralized system the benefit of wide-area operations Adaptation to the expansion and uneven

) U ) distribution of large-scale renewable energy
based on local production and consumption, installing next-
generation power distribution equipment, and using ICT.

We will also adapt our trunk line system to the i
expansion and uneven distribution of large-scale renewable -
energy and enhance its facilities and consider other
improvements to realize a nationwide stable power supply

and to pursue the benefit of wide-area operations. Trunk line =

Central Load Dispatching Center
Other areas

_ Coordination —

Trunk line

Output control system

! 1 e

Demand area system
Extra-high voltage system

Use of a decentralized system based on
local production and consumption

XXX

& Distribution
J substation

& =
= -
o

RXXXX

Information and )
mmm—mmmm T e = “|communication technology Demand forecast, supervisory
- -

T L L Ly ‘,¢" ¥ . control, etc., using digital technologies
FO0T - I - O - | -
- i

5
New model of automatic switch = ’

-
" New model of

- automatic switch
New model of voltage regulator -~
| [ 11}
1= I8 . AINAWEEER - I
Smart meter =0 N Solar power generation HEEER ) ) EV rapid charger Storage batteries

= Distribution lines === Flow of electricity === Communication O Sensor
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Strategy

/ Top Commitment / Value Creation

Stable Power Supply and Resilience

Climate Change / Business Activities / Governance

' To strengthen resilience—Group-wide concerted disaster responses—

The Chubu Electric Power Group is working to strengthen resilience in terms of facilities and systems. In view of the lessons learned recently from typhoon disasters,
we have formulated an action plan to respond to large-scale disasters and are working to strengthen the facility recovery capability, the capability to offer information to customers, and coordination

with local governments and other power companies.

When a disaster occurs or is predicted to occur, all our group companies including Chubu Electric Power, Chubu Electric Power Grid, Chubu Electric Power Miraiz, and JERA,
will work together to implement disaster responses although they are now separate companies following the split off.
We, as an infrastructure business operator, will maintain high security standards and raise them even higher against cyberattacks, which have become a global threat.

Further acceleration of the elimination of utility poles ‘

® Promote the nationwide elimination of utility poles of approximately 2,400 km,
combining approximately 1,400 km under the utility pole elimination plan with
approximately 1,000 km under 3-year emergency measures for disaster prevention
and mitigation and building national resilience.

e Realize the elimination of utility poles in close cooperation with the national and
local governments, local residents, and other managers of electric cables.

e Prevention of urban disasters
e Contribute to local community also from the perspective of urban landscape improvement

M Nationwide extension of utility pole elimination
(based on work started) Extension target
Extension completed 2,400 km/3 years

(km/year)
3-year emergency measures

A

440 km/year
250 km/year

200 km/year I . Utility pole elimination plan
. )
¢

Tst term 5th term 6th term 7th term
1986-1990 2004-2008 2009-2017 2018-2020

* Elimination of utility poles completed as of March 31, 2020: 739 km

‘ Application to flood control of dams for hydroelectric power generation

When a flood is predicted to occur, we will consider and implement measures to increase the reservoir
capacity at the time of flood by discharging water in advance in close cooperation with the national and
local governments and other water users.

(3) Water storage at the time of flood
(2) Lower water level

\ i Reservoir capacity .

(1)(2) Lower dam water levels by discharging water in advance
before a flood occurs
(3) Increase the reservoir capacity at the time of flood

-

Reduce downstream flood damage

N

‘ Early recovery at the time of a disaster

(1) Advance discharge

| Reinforcement of cybersecurity l

()

Assignment and education
of in-house security experts

Strengthen the ability to cope with

. : Reinforcement of emergency response system
emergencies through the proactive gency resp Y

@

introduction of latest technologies, 24/365 9 2 _

monitoring of cyberattacks, and training gL Electric pOWE! g
a 2 s system
N S > 2, |2
T 2 ] BT a8 Strengthening the ability = S =
2 S E = E§ L 4 to cope with emergencies Bﬁ ® = 31:, S
S 3 28 3] i\ through training *é‘ ) =B ==y
ERl - §£ | 38 |5
2 @ °s Customer =
H oo o || 22 28 [F ]
3 ° 2z information 8o 2 <
s 8 s5S e~ 3 T = o
c c = T -l Tt [N £ c =
N :E 77T LA 35 2
= E Es 7 L o

—

* Information Sharing and Analysis Center
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Realization a Low-Carbon Society

To realize a low-carbon society, the Chubu Electric Power Group will promote low-carbonization to electricity, energy saving, and switching to electricity in all aspects of
the energy value chain as well as highly efficient use of energy in the society as a whole. EEZA8E N RENE N RV E O

C0, emission
reduction effect

Capacity of power

Promoting measures to improve generation facilities to

' Nuclear power generation ' Renewable energy

safety at the Hamaoka Nuclear If the operation of Units 3, 4, and 5 is resumed a I'OXimatel
v Power Station ' 2se0mMw % dollllil;le through tle
CH.UBU Reference: CO; emissions pertaining to electrical 1 0 0 0 0 CH,UBU __ Solar power 368 Ug
Electric Power energy sold by the Company 7 Electric Power EEm— Wind power 169 d evelopm ent of
(FY2018 actual result) 54,070 thousands .
Biomass 52
iy thousands t-CO-/year A 2,000 MW or more

(excluding pumped storage)

As of March 2018 As of March 2020 Around 2030

(including Group companies) (including Group companies)

Power generation Power Transmission/Distribution

JERA Power Grid

Gradual retirement of low-efficiency thermal power generation by the introduction of state-of-the-art thermal power Construction and operation of
generation (highly efficient and low environmental load) facilities to support the expansion
Taketoyo Thermal Power Station Unit 5 (coal thermal, scheduled to start CHUBU of renewable energy
operation in FY2021) Electric Power Grid Expansion of operation capacity
Wood biomass will be mixed during combustion to reduce CO; emissions of transmission lines

CO: emission reduction effect Use of unused capacity
(compared with coal-only combustion)

900 thousands t-C0O:/year

Gross thermal efficiency of thermal power facilities of Chubu Electric
Power in FY2018 (These facilities were transferred to JERA Co., Inc.
in April 2019.)

Overall thermal efficiency
FY2018

50.11

Top level in Japan

Reduction of transmission/distribution loss
Use of a decentralized system based on local production
and consumption
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Realization a Low-Carbon Society

Following the shut down of the Hamaoka Nuclear Power Station

after the Great East Japan Earthquake in 2011, CO; emission

Miraiz intensity increased significantly. By developing highly efficient
thermal power generation facilities and increasing the

' Low carbonization together with our customers introduction of renewable energy, we have achieved a gradual
CHUBU Provision of the COx-free menu service decrqase of COz emission mtensﬁy every year. Ip addition to
Electric Power Miraiz — — CO:-free value (Zero CO; emissions) securing low-carbon electricity, we WI|| be promoting measures
Renewable energy O CO,-free menu from both the supply and demand sides of electric power, for
B s pover” power stations, etc. C0;, emission factor example, by helping our customers conserve energy.
Customers whose purchase - —— et UBY i 0 00 0 . L . o :
pglrluod underthe FITscheme %) etrierenertiiey/” Stores, factories, ] €Oz emissions and emission intensity pertaining to electrical energy sold
will expire

households

(In or after November 2019) Y kg-c02/kWh by the Company

B Changes and outlook for Chubu Electric Power CO emissions and

In-house solar power consumption service (for companies) C0; emission intensity

We rent roofs of stores, factories, and other buildings and provide installation and operation services for (Basic emission base I CO: emissions  —@~ CO: emission intensity
solar power facilities at Chubu Electric Power Miraiz's expense. [
g Target set by the Electric Power Council for a Low Carbon Society™! ]
(10,000t-CO2) g i y T
7000 — 6,630 e
6000~ 5:827 5908 g

5,407

0.50

5,000 —

0ra85
~ %74 [0.47¢ - 04

4,000 s 0.45
3,000 — ~ 040
2,000 ~ - 037
- 0.35

1,000 —

0 JE—

0.30
2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 20192 2030 (Fy)

*1 Established in 2016 by the electric power industry for the purpose of promoting and supporting member companies’ efforts to ensure the
effectiveness of countermeasures for global warming.
The industry as a whole aims to achieve an emission factor of around 0.37 kg-COz/kWh (usage end) by FY2030.

*2 To be calculated (to be disclosed on our website when it is reported to the national government around September)

New business Total greenhouse gas emissions” from the entire supply chain (2018 actual)

| Scope1 , 2 and 3 Scope 3 emission breakdown by category

- Improvement of EV environment f (10000t Oy Scopesk

Ce e Other indirect emissions
c Fleet EV Initiative (a joint venture with Marubeni Corporation) 8,000 940 thousand t-C02 (9%)
HUBU

- 0
_ _ ) - 10,710 thousand t-C02 (17%) Fuel and energy-related activities not included in
Electric Power Provide one-stop §0Iut|ons ranging from the provision Scope2: Scope 1 and Scope 2 (Mining and transportation of
of large commercial vehicles to improvement and

. X fuels for power generation)
. . JT €02 emissions resulting from the use of electricity at operation sites (offices)
optimal operation of charging infrastructure 9,600 thousand t-C02 (90%)

60 thousand t-C0z (0.1%)
Waste generated from business activities
Scopel: 110 thousand t-C02 (1%)

Direct emissions (CO; emissions from the use of fuels, for example, for power generation| Other

53,130 thousand t-C0: (83%) 60 thousand t-C0: (0%)

Capital goods (electric power facilities, etc.)

6,000

4,000

[Proof of concept for new mobility applications] 2,000

Proof of concept for EV bus with lida City and Shinnan Koutsu Corporation and for EV
truck with Meitetsu Transportation Co., Ltd. and S-Line Kakamigahara Co., Ltd. 0

Total COz emissions

(1) Introduction and service of EVs

. . * Greenhouse gas emissions represent CO; converted total value of CO2, N0, and SFs. These figures include emissions from Chubu Electric Power only and do not include emissions
(2) Energy management using the charging of EVs

from its consolidated subsidiaries.
The result for FY2019 is to be calculated and disclosed on our website.
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Creation and Provision of New Value

' Creation of Community Support Infrastructure

The whole Chubu Electric Power Group will deliver “new value that expands by being connected” that corresponds to issues in people’s lives, industries, and communities together with energy services by
combining on-grid data collected via electricity infrastructure with off-grid data collected via loT devices, while prioritizing safety and security in the use of data.

Services based on the effective use of advanced technology Community Support Infrastructure

See P45 Business development

New value that expands by being connected

Life domain Inf tion domai
- ) - } "" nformation domain
E e Parenting community “COE LOG . i Daily security and convenience
g . !ln;ormat!on oSfferlng S[va? G E\Jgé}yh |:| I E {l\ {'E o Revitalization of local community
£ are_ntmg upport App .- ) . — ‘ ” Creation of attractive a_nd
8 e Security app to protect people’s lives “Kizuna Net B~ . . = - comfortable towns to live
i X g

3 — Communication domain _ _
K ; e |oT platforms “necolico” necolico b3 EH + Oh! i . - o
Sl © Parenting support service “Chubu Electric Power+Oh!” EiNC G‘ Ml sk (54} Lively and vibrant daily life
c A . 1IN Y B T i —y Enhancement of health and QOL"
5 g e Use of life data for medical care Technologies  qoi, & @I a4 )
O o A 1 Quality of Life
<

Collaboration with venture companies NOVARS MEDEICEI @ MEDCARE ’ . 2 c =
- AR N B
v

Energy domain f— I 2

e New ways of using electricity based on Q “HRSTUF OD_I *

participation “Korekara Denki” and

5?:3 qﬂl-l i I L
CO-Ene” services ﬂ ‘\_;; - . ’

© Promotion of large commercial EVs d - ul - /,

“Fleet EV Initiative” . ol ﬁ-...'ﬁ\ ué é .....

Use of low-carbon energy

Economy and convenience

together with energy services

-
c
@
=
o)
o)
@©
<
(5]
£

The whole Chubu Electric Power Group will deliver them

[} _ Facility domain FITY
= e Safe, secure, and convenient infrastructure N FeenwD—E Y — - mu
B “Mimamori Pole,” “Dokonyan,” Mimamori e =) 0m ol — )
© ' ' imamori-pole &€ C=v%Es * . . . .
g “Automatic Measuring” T 7=L = - é‘ ’ 0 Crlme- and dlsaster.preve-ntlon resilience
@ e (Charging network to support next-generation mobility e MgBILITY - T o A o 2— Q Effective use of regional infrastructure
= “e-Mobility Power” POWER l = Naxd Lal ~
L . q — '
e Safe and secure use of personal data Experience in new value based on
i ~ . . : . effective use of data
Ll den (er7ls Regional information banking service “MINLY” @ M I N LY

Safe and secure deposit of data
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Responses to the Spread of New
Coronavirus Infection (COVID-19)

In response to the spread of new coronavirus infection, the Chubu Electric Power Group has implemented infection prevention measures by prioritizing the safety and health of its employees and their
family members, partners, and customers, and the whole Chubu Group continues to work as one team on its unwavering mission of providing stable supply of energy and maintaining service levels.

We will strive to overcome this difficulty together with our customers and society by providing rate plans and services that are useful to our customers and everyone in society who have always
supported the Group.

Moreover, by recognizing major changes in social structure and lifestyle that the new coronavirus brings, we will further accelerate the development and provision of new services and workstyle
reform for employees with a speed that would make us feel as if changes that should occur 10 years from now could occur tomorrow.

@ Acceleration of the development and provision

of new services and workstyle reform

I Deliver services to contribute to social
Close to and together with custome goals together with energy

Further accelerate the development of services
that will contribute to the resolution of new sacial
issues across the areas of people’s lives,

Y H icel e Introduction of discount electricity rate plans
Fulfill our unwavering missi uoductior ty rate p industries, and community by making the most of Q ¥
while prioritizing safety and « Stay home support campaign digitaltechnologies ' ' p
« Services to support the resolution of e Watching over, disaster prevention, and crime ’&’ 3
O S - —_ prevention to support safety and security I "u a

Infection prevention and securing necessary o Extension of payment due date * Creation of comfortable towns to live in v -

. e Nursing care, healthcare, etc z IS
manpower for electric power supply ' e oo~ 7/

e Prioritizing people’s lives and promoting working from g TOPICS
home of employees who are at risk for severe illness from |

new coronavirus
© Maximum use of working from home, flextime, and online

[§ LIS T
BHEE -]
B B = 1

Jointly with Keio University Hospital and Medical
Data Card, Inc., Chubu Electric Power has started the

conference at all workplaces . ~ i . operation of remote health checkups and a health
 Deployment of personal protective equipment, such as e checkup support system for obstetricians. By using

masks i our data platform, users can safely receive careful
* Thorough practice of hand hygiene and coughing manners exqmlnathn similar to face-to-face examination
* Reinforcement of risk management system to prepare for while staying at home.

the occurrence of infection cases
e Working as a team and substitute staff standing by at Workstyle reform

home

e Further improvement of productivity and life—work balance through a more effective

e Use of satellite offices use of teleworking and flexible working hours

Chubu Electric Power Group Integrated Report 2020
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Materiality on ESG

' Identification process of important ESG issues

Led by the SDGs Working Group of the CSR Promotion Liaison Council,” the Group worked to identify key ESG issues.

Taking into consideration such reference information as external guidelines and management plans of the Company, we exhaustively extracted 59 issues.

Potential key issues are selected based on assessment from the two perspectives of “importance to stakeholders” and “importance to the Chubu Electric Power Group” and validated for
appropriateness based on the exchange of opinions with top management. A final list of key ESG issues was determined after deliberation at management meetings.

STEP 1 Extraction of issues

Taking into consideration such reference information as the SDGs, ISO 26000, GRI

Guidelines, FTSE, and SASB as well as management plans of the Company, we B Schematic illustration of materiality assessment

exhaustively extracted 59 issues. (key issue matrix)

A
STEP 2 Materiality assessment of issues ..
Top-priority areas

The issues extracted above were assessed to select potential key issues from the to be addressed
two perspectives of “importance to stakeholders” and “importance to the Chubu g (= Materiality)
Electric Power Group.” °

2

0]

X

i
STEP 3 Validation of appropriateness ®

2 Areas to be addressed
The potential key issues selected above are validated for appropriateness based on 8

o oo o c

reviews by experts and the exchange of opinions with top management. )

g

£

e Areas to be
STEP 4 Identification of Key Issues : :
recognized as issues

Key issues were identified from the validated potential key issues above upon
deliberation by the Senior Executive Committee and the Board of Directors. >

Importance to the Chubu Electric Power Group

* CSR Promotion Liaison Council

The CSR Promotion Liaison Council is chaired by the General Manager of the Corporate Planning and Strategy Division and is made up of general managers of divisions of the Headquarters
and general managers of divisions in charge of CSR of Chubu Electric Power Grid and Chubu Electric Power Miraiz.

While ESG initiatives are an integral part of our management plan, we are making group-wide, cross-functional efforts to improve the disclosure of ESG information to our stakeholders.
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Strategy

Materiality on ESG

Climate Change / Business Activities / Governance

' Placing more focus on ESG management and contributing to the achievement of the SDGs

The Chubu Electric Power Group will realize sustainable growth and enhance corporate value by practicing S+3E and creating

Community Support Infrastructure.

We will also place more focus on ESG management and contribute to the achievement of the SDGs by addressing key ESG
issues that we identified on a top-priority basis.

Realize sustainable growth and enhance corporate value

Low-Carbon Society
Environmental Management

am

o Safety improvement and promotion
of the use of nuclear energy

o Construction and operation of efficient
power transmission/distribution
facilities P21

(Reduction of power transmission/distribution loss,
promotion of local production and consumption)

o Development of renewable energy
 Promotion of switching to electricity |
* Practice of environmental

management

Main SDGs to
which we will
contribute

13 otov 15 oiiwo

Q| L

Resolution of Social Issues
Human Resource Utilization,
Health and Safety

 Resolution of social issues arising
from the dilution of community
(Community Support Infrastructure) P23
¢ Communication with local community
o Pursuit of customer satisfaction
o Securing labor safety
 Promation of health management
e Securing and developing specialists P71
in global business and strategy
o Diversification of human resources

Main SDGs to GOODHEALTH DECENTWORKAND
Wh|ch we W||| AND WELL-BEING ECONOMIC GROWTH

o

contribute

17 PARTNERSHIPS
FORTHE GOALS

&

9 INDUSTRY, INNVATION
ANDINFRASTRUCTURE

Stronger Corporate Governance

Business Continuity

o Securing area-wide power supplies
and quality of electric power
o Strengthening the ability to withstand

large-scale disasters P67
® |nformation security and
cybersecurity measures P20

o Ensuring strict compliance and
anti-corruption practice

 Governance and risk management

o Timely and proper disclosure of
information

o)
(o))
o1

Main SDGs to
which we will
contribute

1 6 PEAGE, JUSTICE
AND STRONG
INSTITUTIONS
W2

Yy,

TOPICS

Services to support the
SDGs activities of customers

In collaboration with GOOD ON ROOFS, we started to provide
anew service to enable our customers to participate in SDGs
activities in developing countries such as increasing
electrification rate while using self-consumption services of
solar power generation to reduce COz emissions.

’ .

GOOD
v X S
CHUBU <«—|— ROOFS

Electric Power Miraiz

Customers can reduce
€0z emissions using
self-consumption services of
Chubu Electric Power Miraiz

A portion of charges is
donated to GOOD ON ROOFS
to install solar power
generation facilities at
schools in Africa

Participation in READYFOR SDGs

We have participated in “READYFOR SDGs,” an SDGs
matching business that READYFOR Inc. started for corporate
customers, in FY2019. Under this arrangement, we adopted
11 projects that endeavor to resolve social issues in the Chubu
region and supported them by assisting fundraising using a
crowdfunding technique and providing

o . SUSTANABLEGITES
financial support directly to them. 11 Swcowones

ale
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Top Commitment Value Creation Strategy

Climate Change

Initiatives Based on TCFD
Recommendations

Climate Change

’ Introduction

The Chubu Electric Power Group aims to contribute to the realization of a low-carbon
society by promoting ESG management through its business activities. In particular, we
regard responses to climate change as one of the key management issues and evaluate risks
and opportunities associated with it. By taking various changes caused by climate
change as opportunities and actively tackling them, we will enhance our corporate
value. In an effort to communicate such endeavors to our investors and stakeholders, we will
disclose them in a manner consistent with the TCFD recommendations.

: Governance/Risk management

e The Board of Directors deliberates and makes decisions on key management matters
including efforts to realize a low-carbon society, such as the progress status of renewable
energy development, and supervises the execution of duties by directors by, for example,
receiving reports from each director on the status of execution of his or her duties.

e In formulating a management plan, risk owners” identify and assess key risks associated
with climate change and report them to the risk management department. The risk
management department assesses them in an integrated manner and reports them further
to the Risk Management Committee chaired by the President to reflect corresponding
measures in the management plan.

* Risk owners: The President of Chubu Electric Power Grid, the President of Chubu Electric Power Miraiz, Company Presidents, and general
managers of divisions of the Headquarters.

* |n executing the management plan, recognizing the importance for each employee to try
his or her best in business activities in which he or she is involved as a person
responsible for practicing ESG management, Chubu Electric Power strives to always
maintain good communication between top management and employees including front-
line workplaces.

Chubu Electric Power Group Integrated Report 2020

Business Activities Governance Human Resources

Chubu Electric Power endorsed the
recommendations in the final report of
the TCFD" in May 2019.

* Task Force on Climate-related Financial Disclosures, established by the Financial Stability Board (FSB) in response to the request
of G20 Finance Ministers and Central Bank Governors

B Workflow of the initiative

ﬂ ) e Select scenarios by referring to relevant
Scena.rlo data such as those provided by the
selection International Energy Agency (IEA)

Setting and ‘ Business impact

reviewing goals assessment
and measures

o Set and review company goals and
measures based on scenario analysis

e Conduct business impact assessment on risks
and opportunities that are expected to have a
major impact
Please see the following pages for details.

Financial / Corporate Data
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Scenario selection

e By referring to published data including data published by the International Energy Agency (IEA), we have selected the “2°C scenario” for risks and opportunities associated with the transition
to a low-carbon/carbon-free society and the “4°C scenario” for risks associated with physical changes, such as abnormal weather.

2°C scenario 4°C scenario

Scenarios developed

* To keep the average temperature rise at the end of this century below 2°C, greenhouse gas emission o Global efforts will remain insufficient and the average temperature at the end of this century will rise by
Anticipated social regulations will be tightened worldwide through further revision of national environmental policies. around 4°C.
situations * Other anticipated developments include an increase in investment in low carbonization, an increase in the o |t is also anticipated that abnormal weather, such as extreme storms, will occur more frequently due to a
percentage of non-fossil power due to the expansion of renewable energy and the use of nuclear power, higher temperature
rising needs for using low-carbon/carbon-free energy, and technological innovation.
International Energy Agency (IEA): WEO 2019 “Sustainable Development Scenario” Intergovernmental Panel on Climate Change (IPCC): Fifth Assessment Report “RCP8.5 Scenario”
2°C scenario N 4°C scenario
To realize the “sustainable development scenario,” further expansion of non-fossil power (renewable energy and nuclear energy) and further It is expected that abnormal weather, such as extreme storms, will
promotion of energy saving and switching to electricity, as well as specific measures based on officially announced policies, will be required. occur more frequently.
. . o I Number of occurrences of heavy rain in a short period of time”
. Percentage of non-fossil power (Japan) * Power generation output . Electrification rate (Japan) (Times /year) *50 mm/h or more
35
(%) (%)
100 | le 50 3
Non-fossil
on-oss FIE ciar Sustainable development scenario™ 2.5 1 Future climate (2076-2095)
43% 2 //"’

80 | ‘9
w "'79‘y 0 Sustainable development scenario™
A |

Current climate (1980-1999) /

60 -| o
53%  Non-fossil_Coal o 36%
40 | s 301
2 4 Officially announced policy scenario™ wable Officially announced policy scenario™ g5 5 52 58 s8 58 58 &
&
3 Sg Sg Sg Sg Sg Sg &
20 = €2 £3 %2 %8 E2 g8 s
. 2010 2017 2018 2025 2030 2036 2040 (Year) S s+ dg &% 2§ 25 3
- - - =
2010 2017 2018 2025 2030 2035 2040 (Year) Source: Prepared based on IEA WEQ 2019 =

Source: Japan Meteorological Agency, Global Warming Projection Vol. 9 (2017)
(The Japan Meteorological Agency's prediction of climate change in Japan based on
the IPCC's “RCP8.5 scenario”)

*1 Sustainable development scenario: A scenario in which measures necessary for the achievement of the goal of the Paris Agreement (less than 2°C) will be implemented
*2 Officially announced policy scenario: A scenario in which the latest energy policies and goals officially announced by the governments of major countries will be realized (in Japan, this would
be consistent with the goal of reducing greenhouse gas emissions in FY2030 by 26% (from FY2013))

Chubu Electric Power Group Integrated Report 2020
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Top Commitment

m Business impact assessment

Value Creation

Strate

ay

Climate Change

Business Activities

Governance Human Resources

* Recognizing climate change risks and opportunities as a key element of its business strategy, the Chubu Electric Power Group formulates and executes specific measures based on the impact assessment on them.
o Efforts to realize a low-carbon society are an integral part of our business activities, and we will work to enhance our corporate value through the acquisition of business opportunities and the solution of social issues.

2°C scenario

Responses to risks and

opportunities associated

with the transition to a

low-carbon/carbon-free
society

4°C scenario

Responses to physical risk

Changes in the external environment

Impact on the Group

Assessment Impact

Measures

Low carbonization of power sources

Policy !ncrease in OPeration cost _due_ fo Risks—> e Expansion of renewable energy development (in Japan and overseas)
Raising non-fossil energy |nve.stments n low carbomze]nlon and B Large | e Safer and more economical nuclear power generation and the effective use thereof
f:éﬁig?nge:a?g emission the introduction of carbon pricing Opportunities o More efficient thermal power generation (including the gradual retirement of low-efficiency
g thermal power generation)
] ] ] Transition to next-generation network
An increase through innovation Opportunities | Medium | ® Increasing efficiency and resilience of the entire power supply network
Technology Cost reduction o Building facilities that take advantage of the decentralized system based on local production
Evolution of low-carbon/ and consumption and optimizing their operation
car:S::\:ar;z :izg';°|°g'es An increase in systems maintenance * Adapting to the expansion and uneven distribution of large-scale renewable energy in the trunk
Low carbonization of thermal power cost due o an expansion of line system and providing stable supply nationwide and pursuing wide-area advantages
i it generation decentralized power sources Risks— . Contribution to low carbonization in the whole society through
ising needs for Safer nuclear power generation . . arge i
ow Energy management (i, storage A reduction in wheeling revenue due to a | Opportunities Community Support Infrastructure
carbonization/ of electricity) reduction in power flow through power e Promotion of energy saving and switching to electricity through energy management services
decarbonization transmission/distribution systems . Contribu‘gion to low carbonization/decarbonization society as a whole by building and p-rovi‘ding
to energy Community Support Infrastructure based on the keywords of “low carbonization,”
“customer-oriented,” and “digitalization.”
Promotion of technological research and development
Market Rising needs for the use of . Resear;h and developn_]ent that qont'ribute to Io_w carbonization of electricity and to the
Customers will become more low-carbon/carbon-free energy Opportunities | Large promotion of energy saving and switching to electricity
environment-oriented e Research and development that contribute to decarbonization such as the use of hydrogen and
CCUS’ technologies
* Carbon dioxide Capture, Utilization and Storage
Reputation - . s e -
, P ) o ! Engagement with investors and financial institutions
Divestment of companies that are Arise in financing costs Risks Small ; . . o
reluctant to adopt low carbonization e Ongoing communication concerning initiatives to promote low carbonization
rengthening resilience of facilities and systems
s St th | f facilit d t
mzrjr:;eniin; torm o An increase in costs for proactive . Stjengthening re'silienlce through the effective uselof decentralized systems
Extreme typhoons and the like will facility uparades ) e Disaster prevention (trimming and culling of trees in advance)
abnormal weather ) | occur more frequently Yy upg Risks Large S .
- . . . e Early recovery (coordination with local governments, other power companies, etc.)
due torrising Flood and landslide disasters An increase in recovery costs . S -
temperature will intensify e Promotion of elimination of utility poles

e Application to flood control of dams for hydroelectric power generation

Chubu Electric Power Group Integrated Report 2020
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TCI@I ANGICEIGIEET G GEIEN Goals and measures

e In the medium to long term, the Chubu Electric Power Group aims to achieve the goal of “0.37 kg-CO2/kWh™" set by the entire electric power industry under the national energy policy. At the same
time, the Group will promote low carbonization by increasing the efficiency of the energy system of the society as a whole ranging from power generation and power transmission/
distribution to the use by customers to realize “S+3E" at a higher level.

e Furthermore, the Group will devote all its efforts to the commercial application of groundbreaking technologies through innovation in coordination with various parties concerned to realize
a carbon-free society in the super long term, thereby aiming to achieve sustainable growth. * Consistent with the national “goal of reducing greenhouse gas emissions in FY2030 by 26% (from FY2013).”

"

Medium to long term (—2030) — Realization of low-carbon society — Super long term — Carbon-free society —

Goal (1): Development of renewable energy - =
V/ Accelerate development aiming to achieve “development of 2,000 MW or more around 2030" /I\ ‘f ‘f
Goal (2): Effective use of nuclear power generation

/ Use nuclear power generated from zero-emission power sources that do not emit CO; at the time of power generation, provided that safety is assured.

Commercial application of

Toward the

groundbreaking technologies
through innovation

realization of
“Society 5.0”

Technologies proposed in the
“long-term vision” of the Electric Power
Council for a Low-Carbon Society

v Strengthen the disaster prevention system and enhance education and training, in addition to measures to improve safety
Strengthen governance, risk management, and risk communication
/ Realize stable operation through sophistication and efficiency improvement of maintenance and protection work

Power generation

Goal (3): Increased efficiency of thermal power generation O BTGl e Sty

* Development of high-performance storage batteries

/ Promote the introduction of high-efficiency thermal power generation and the gradual retirement of
low-efficiency thermal power generation under group-wide coordination

* Use of CCUS™ technologies
* Promotion of electrification technologies, etc.

* Carbon dioxide Capture, Utilization and Storage

Goal (4) Transitionto a neXt'generaﬂOn network —Increasing the efficiency and resilience of the entire power supply network —

/ Optimize the facilities and operation of our demand area system by taking advantage of a decentralized system hased on, Iocal
production and consumption, installing next-generation power distribution equipment, and using ICT. =
+/ Adapt our trunk line system to the expansion and uneven distribution of large-scale renewable energy and expand its famlmes

Endorsement of Keidanren's
Challenge Zero initiative

Chubu Electric Power has endorsed the
Challenge Zero initiative for bold innovative
challenges for the development of net zero
emission technologies and will conduct
relevant research and development in
coordination with various parties concerned.

a Challenge Zero

Chubu Electric Power Group Integrated Report 2020

Power transmission/
distribution

Further challenges to realize
low carbonization/decarbonization

and consider other improvements to realize a nationwide stable power supply and to pursue the benefit of wide-area operations.

Goal (5): Low-carbon society we aim to realize together with our customers

\/ Further promote energy saving and switching to electricity through energy management services

V/ Accelerate highly efficient use of energy by providing COz-free menu and delivering services to
support switching to electricity of mobility through the Community Support Infrastructure guuuy
to realize a low-carbon society together with our customers SEEER

Further promotion of energy saving and switching to electricity

Customers
Increasing the efficiency of the energy system of society as a whole

ranging from power generation and power transmission/distribution to use by customers

The electric power industry as a whole aims to achieve an emission factor of 0.37kg-CO,/kWh in 2030
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Chubu Electric Power Miraiz Co., Inc. ' 4
\ ¢ Al @

Provide various services along with energy CHUBU 4 g EEE ""‘T‘

Electric Power Miraiz

ATGYEI 2.

We aim to go beyond conventional energy S
sales and grow Into “'a comprehensive service '
company’ that delivers ‘'new value” in daily life

and business.”

The environment surrounding not only the energy business but also our customers and society itself continues to undergo
drastic changes, including the business environment following the liberalization of the electric power and gas retail markets,
the advancement of technology such as Al/loT, and the rising momentum toward realizing a low-carbon society.

Chubu Electric Power Miraiz Co., Inc. considers these changes to be an opportunity to leverage our many strengths
including our relationship of trust that we have developed with our customers, our technical skill, and proposal capabilities,
and to deliver new value and services including “Community Support Infrastructure” to help resolve various social issues by
becoming more focused on our customers, thereby growing into a presence that “enriches customers” lives” and “supports
our customers’ businesses.”

Through the initiatives to provide precious energy along with “delivering” services that benefit our customers every day,
“focusing” on the daily lives and businesses of each customer, and “connecting” people to people and people to community
in new ways, we hope to help our customers achieve “what they want” and “what they want to be,” thereby aiming to build
a business model which will allow us to grow together with our customers.

Ootani Shinya
President & Director
Chubu Electric Power Miraiz Co., Inc.
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Corporate name:

Headquarters:

Representative:
Capital:
Shareholders:
Number of

employees:
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Corporate Profile s of i1, 2020

CHUBU

Electric Power Miraiz

Chubu Electric Power Miraiz Co., Inc.

1 Higashi-shincho, Higashi-ku, Nagoya, Aichi
461-8680, Japan Tel: +81-52-951-8211 (Main)
Ootani Shinya, President & Director

¥4,000 million

Chubu Electric Power Company, Incorporated 100%

1,243

/ Climate Change

Chub

Business Activities Governance / Human Resources /FinanciaI/Corporate Data

u Electric Power Miraiz Co., Inc.

Chubu Electric Power Miraiz Co.,Inc.

Risks | | Opportunities
e |ntensification of competition with new and other e Expansion of business domain as a result of the
power supply companies full liberalization of the retail markets for electric
e Sluggish electricity demand due to declining power and gas
population, slowdown in economic growth, and e Rising customer needs for a wide variety of
other factors services

e Strong social demand for a low-carbon society

e Changes in lifestyles and the social landscape as
a result of the new coronavirus (COVID-19)
outbreak

Efforts

o Acceleration of gas sales based on gas and power
e Provide new services through business model transformation
e Expansion of sales business in the Tokyo metropolitan area

Targets

Electrical energy sold (entire Group) Gas and LNG sold (entire Group)

FY2019

V225 1

FY2019

ﬂg@@@ thousand tons

¥

Second half of the 2020s

Maintain 130-0 TWh per year

\ 4

Second half of the 2020s

thousand tons
Increase to 3,00 per year

Chubu Electric Power Group Integrated Report 2020 32
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Chubu Electric Power Miraiz Co., Inc.

Initiatives to achieve our goals

' Provide new services through business model transformation ’Forfamilies/ Sales through One-to-One marketing using digital technology

In order to be chosen by customers, we deliver services that support the “daily lives and businesses”
of our customers, in addition to stable energy at an affordable price, such as electricity and gas.

Going forward, we will utilize IT and digital technology, accurately address customer needs, and
deliver the most suitable services for each customer.

Gas

Sales in combination with electricity and gas

In addition to conventional electricity and gas, we will provide various services that “will enrich the
lives of the customers.” Specifically, we will provide services that will exceed our customers’
expectations, such as energy management, healthcare, support services associated with food, etc. in
cooperation across the Group and with other companies.

We will utilize digital technology so that customers will be able to use these services in the best
possible way and propose services that have been customized to each customer.

4 £

Products / services

From selling electricity and gas by measure to L

providing services that exceed customer expectations LT O

in the best way

Digital tool Analog tools
Face-to-face igital tools g

Products/services (including energy)
Sell bundled services that address customer needs [ Shops/Visits ] ‘

Sales through One-to-One marketing using digital technology

Customer-focused sales using IT | I

Web/Smartphone apps
Smart devices

[ tEM

. . electricity, gas,
In the Chubu area, W€ @lm to acquire

. and services
100 000 Infrastructure Watch-over services, etc.
7 accounts

by the end of FY2020 through the sales of services in
a set with electricity or gas.

Communi rvices for housing, mobility, nd mor .
_ Al_m for a new form of service charge system, _ Connected home service |sferwclesfo:jparentmg, healthcare, F_rlclmg_sys]:cleT .
including a flat-rate system that encompasses services tfestyle, and so on Including riat-rate
. . that combines
SCOANEREREINEIEE Services such as “Korekara Denki

In cooperation across the Group and with other companies, provide services that exceed our
customers’ expectations.

Chubu Electric Power Group Integrated Report 2020
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'For businesses/ Customer-focused sales using IT

/ Climate Change

We go beyond the conventional energy field and meet various management issues in businesses of
customers, such as manpower shortages and cost reductions, by having our sales staff focus on each
customer and providing tailor-made services for each customer. By preparing offerings that provide
services in packages, we will also provide “Marutto” Chuden to more customers.

“Marutto” Chuden

We go beyond the conventional energy field and meet various management issues

in businesses with tailor-made services

* Collaborative consulting
o Sales support service, etc.

Provide electricity and gas
) woew
e L1

Help business operations

Manufacturing assistance in optimum energy operation

o Energy solutions Q’Q

* Integrated development solutions

* Low carbonization services

Help enhance corporate value

+
.mil

Governance

Business Activities

Chubu Electric Power Miraiz Co., Inc.

Human Resources /FinanciaI/Corporate Date/

TOPICS

Major assistance measures for customers against the

a comfortable summer promotion (For households)

“Households with children: Livelihood support summer discount”
and the “Support for a comfortable summer promotion” which
allowed customers to use air-conditioning-unit cleaning and
“KoKo Remo” at a reasonable price so that families will be able
to spend their time at home comfortably with air-conditioning.

new coronavirus outbreak

1. For households with children: Livelihood support summer discount/Support for

With the hope that households with children that have been forced into drastic lifestyle changes will
be able to spend their time at home in the most comfortable way this summer, we carried out the

Number of applications

wroc 240,000

accounts

online environment. Helpful educational
content for corporate activities and
content related to the application for

2. Teleworking Education Support Service (For businesses)

\We are providing services one after another that support solving business issues that have emerged
in conjunction with the new coronavirus outbreak. One of these services is the “Teleworking
Education Support Service,” intended for companies that have working-from-home systems for its
employees, which allows companies to learn about energy-saving measures and other matters in an

Prepare offerings that provide services in packages

Providing
“Marutto”
Chuden

to more

)

Sales using IT

customers

()
.1

Data infrastructure

subsidies

website,

of charge.

e

have
“Busiene,” the Company's business
providing access to the
companies’ employees to utilize the
content and to receive lectures free

been posted on

HREOOFITILAREET
WEESITE

BEREOHBIEA
BRISMBERALET

Teleworking Education Support Service

We offer educational materials on teleworking focusing mainly on energy-saving, facility
maintenance, and expense-cutting methods. We also issue “Course Completion Diplomas” which
can be used to apply for “Employment Adjustment Subsidies” to those who have completed the
Teleworking Education course.

Chubu Electric Power Group Integrated Report 2020
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Chubu Electric Power Grid Co., Inc.

Providing electric power network services

From “Uniformity” to “Specificity”

By responding to various changes in the
environment, we aim to become an “entity
that supports the Chubu area community.”

Chubu Elear\'c Power Group Integrated Report 2020

Business Activities / /

\ 4

8 =
X

CHUBU

Electric Power Grid

Pole-climbing work
PR R

On April 1, 2020, Chubu Electric Power Grid was split from Chubu Electric Power and launched as a new power transmission and distribution
company with even greater neutrality and fairness.

QOur new company name, Chubu Electric Power Grid Co., Inc. combines “Power,” which refers to electricity supply and demand and
“Grid,” which refers to the power transmission and distribution networks and represents our determination to take on the challenge of
providing a stable supply of power in the new era.

In addition to social changes such as the increasingly aging population combined with a declining birthrate and an increasingly uneven
distribution of the population, the environment surrounding the Company is undergoing a variety of changes that are unique to the area, such
as greater complexity in the flow of electricity due to the massive introduction of renewable energy and the popularization of EVs.

To respond to these area-specific changes in the environment while meeting customer needs, we will need to go beyond our
conventional and uniform way of thinking and shift to an area-specific approach, such as facility formation and operation that align with the
situation of each region.

We, at Chubu Electric Power Grid will make a concerted effort and renew our commitment to continuously take on the challenge of
becoming a presence that supports the Chubu area community.

Ichikawa Yaoji

President & Director
Chubu Electric Power Grid Co., Inc.



/ Top Commitment / Value Creation / Strategy

Corporate name:

Headquarters:

Representative:
Capital:
Shareholders:

Number of

employees:

Power transmission/distribution facilities

Corporate Profile (As of April 1, 2020)

$® CHUBU

Electric Power Grid

Chubu Electric Power Grid Co., Inc.

1 Higashi-shincho, Higashi-ku, Nagoya, Aichi 461-8680, Japan
Tel: +81-52-951-8211 (Main)

Ichikawa Yaoji, President & Director

¥40,000 million

Chubu Electric Power Company, Incorporated 100%

10,333

Corporate assets

As of March 31, 2020

/ Climate Change

Business Activities Governance

Human Resources /FinanciaI/Corporate Date/

Chubu Electric Power Grid Co., Inc.

Chubu Electric Power Grid Co.,Inc.

Risks | | Opportunities

e |ntensification of natural disasters e [ncreasing connection needs of renewable energy
e Sluggish electricity demand due to declining e Advanced technology such as loT and Al
population, slowdown in economic growth, and e Diversifying needs in relation to energy as a
other factors result of digitalization
e Bidirectional flow of electricity as a result of mass
connection of renewable energy
e Emergence of a new supply model where local
production and consumption of electricity will

occur with small-scale distributed power supplies

Efforts

Tt

Transmission line length 12,069

Number of supporting structures (iron tower, etc.) 39,202 units

"

931 locations

Number of substations

Capacity of substations

125.567 million kva

1

Transmission line length 135,069 km
Number of supporting structures (utility poles, etc.) 2,846,748 units
Communication lines 52,097

Number of smart meter units installed 6,584 thousands units

e Ensuring stable supply and public safety at a higher level

e Preparation of the environment to accommodate the introduction of renewable energy
 Reasonable facility formation that is matched with changes in demand—supply structure
e Reduction of environmental load throughout business operation

e Reinforcement of business base toward the improvement of management efficiency

Targets

Reliability of supply

® Become a leading company both within Japan
and worldwide with regard to providing stable
electricity supply (Maintain the lowest level of
frequency and duration of power outage per
customer)

Wheeling fees

e Realizing Japan's best wheeling price in each
voltage class
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Chubu Electric Power Grid Co., Inc.
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Initiatives to achieve our goals

' Transition to a next-generation network

To respond to the various changes in the flow of electricity (direction and quantity) as a result of the
massive connection to renewable energy, we will assure the quality of electric power and strive for a
rational formation of facilities by raising the level of grid operations through the installation of next-
generation distribution facilities and the utilization of ICT and so on.

Raising the level of the electric power grid

Through new model automatic switches and new model voltage regulators equipped with smart meters and
communication functions, we meticulously control voltage and power flows based on real-time data and respond
to the output fluctuations of renewable energy. Additionally, by monitoring the grid status in greater detail than
before, prompt recovery from power outages has become possible.

== Distribution lines <= Flow of electricity === Communication O Sensor

I CT Voltage Increasing challenge of power flow prediction
ST
Information and ¥ i~
communication I | Controlled by
-~ | i amore advanced network

Appropriate range

technology ~o
o ~ Substation.. Voltage regulator  Distribution line distance
~
N S~ S
\ ~ ~ -~ N
\\ \\ S ‘~~~ '~-__ Storage batteries
\ ~ S Sso Sesao
~ ~

\.Q ) /OI

New model of x
voltage regulator

3 Smart meter Solar power generation EV rapld charger

L]
Distribution New model of
substation automatic switch

Smart meter

Smart meter Capable of acquiring power
outage information at each demand location

New model of automatic switch
Acquire current, voltage, and power factor information

N ¥ N

 Optimize upgrade timing by facility operational history management * Maintain appropriate voltage even when * Provide new services
 Prompt power ission when facility ion occurs renewable energy increases * More advanced power outage management

New model of voltage regulator
Capable of high-speed control

Example of utilizing visible data

We will optimize facility investments by predicting future power flow through the visualization of detailed power
flow from smart meters and other data and based on demand, the growth rate of renewable energy, and regional
information.

Chubu Electric Power Group Integrated Report 2020

’ Aiming for low-cost wheeling charges

In March 2019, we formulated the “Procurement Reform Roadmap” and have been making efforts to
reduce costs by developing procurement strategies that combine various ordering measures such as
standardized equipment specifications, order measures to improve manufacturers” manufacturing
efficiency (multi-year contracts, early orders), and joint procurement with other power utilities.
Additionally, to further enhance productivity, with the support of outside supports, we have
adopted the Toyota Production System (TPS) and by referencing case studies of enhanced efficiency
by other companies, have been promoting initiatives daily to raise efficiency, thereby giving rise to

numerous examples of major reforms of business processes.
Progress of the Procurement Reform Roadmap

; Status of standardized D
Target items equipment specifications Specific initiatives and measures (examples)

. L © Development of new business partners to strengthen the
/Sktgsng/a/;%fcfoig?r:‘engzgm competitive environment (one company has been developed)
[ a————) P o Early orders to improve manufacturing efficiency by

/ P leveling-out manufacturers’ production

Overhead power lines
& ACSR/AC (Approx. 200 million yen')

Standardize each company's  Joint procurement with other power utilities
individual specifications across  Development of new business partners to strengthen the
the Group (adjustment completed) competitive environment (continuously developing)

o Gas circuit-breakers
66 kV /77 kV (Approx. 300 million yen')

Standardize each company's * Joint procurement with other power utilities
individual specifications across o Early orders to improve manufacturing efficiency by
the Group (adjustment completed) leveling-out manufacturers’ production

Underground cables
6 kVCVT (Approx. 800 million yen’)

* Annual procurement scale

Example of improved efficiency through TPS

(Shortening electric outage times during the replacement work of aboveground transformer towers)

Rendered image of reduced electric outage time

© Completing work beforehand
that can be done without the

» electric outage

* Work done simultaneously, etc.

Previous work time
under electric outage
(approx. 210 minutes)

Work time

Current work time

under electric outage
(approx. 22 minutes)

Removal of transformer tower doors (work done simultaneously)
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Chubu Electric Power Grid Co., Inc.

' Strengthening resilience TOPICS

In light of recent natural disasters, we established an action plan to improve our responses to major . . o o

disasters throuah the orincioal i f “syst f ¢ facilities” “di inati Commenced joint operation of power transmission and distribution

.|sas ers. rough the pr|’r’10|pa ,l,SSUES 0 .sys e.ms or recovery of faci | ies, Hlssemlna mg contact center with other power utilities

information to customers,” and “collaborating with local government bodies, etc.” By steadily From January 27, 2020, we have been jointly operating a dedicated contact center for power
implementing these measures, we strengthen our resilience. transmission and distribution with other power utilities to respond to telephone inquiries concerning
Systems for recovery of Aim for early recovery by promptly understanding the full extent of the damages and power outages and power transmission and distribution facilities such as utility poles and electric
facilities ~ building a recovery system cables. As a result, it has become possible for power utilities to support each other in answering calls,
Disseminating information _ Promptly disseminate information including power outage status and recovery ?nthe event of large-scale power outage due to natural disasters, etc., and an increase of incoming calls
to customers ~ estimates in an easy-to-understand manner in the supply area of each company.

Collaboration with local ~_ Strengthen mutual collaboration with local government bodies and external agencies Going forward, we will make efforts to strengthen our capabilities for disseminating information
government bodies, etc. ~ ~in preparation for emergencies to our customers and provide the peace of mind of being able to “connect” even during natural disasters.

Overview of Aomori Kadal Contact Center
Systems for recovery of facilities Disseminating information to customers Collaboration with local government bodies, etc. :
Normal operations

’ © Each power company receives incoming calls at several locations including the Aomori base.

Expanded use of d{gita| technology © At the Aomori base, the four power companies operate on the same floor and the four companies individually receive incoming calls during normal operations.

=t

Drone

and social resilience

[Povver outage notification using LINE ‘ Strengthening community

Hokkaido power transmission/ Aomori base: Total 70 operators Chubu power transmission/

Notification of the time of Communities, distribution dial distribution dial

power outage and outage @ e et o ualy e eIk ndes N ’ 5 Hokkaido: ’ 5 Chubu: o

location . ‘ N 10 operators ‘ A 35 operators

Hokkaido and other bases Chubu and other bases
Electric power .
) : companies Kansai: Chugoku:

Expansion of collaboration <=

h 15 operators h 10 operators

Rapid recovery of fault
points through the

ﬂ Tap to access power
outage information

adoption of drone B . . <

N PR hat on the Company's Other industries, other infrastructures. ; . e -

Inspection in areas tha il Kansaiand ~ Kansai power Chugoku power tr Chugoku and
are difficult to access : other bases distribution dial distribution dial other bases

A'massive power
outage occurs in the
Chubu Electric Power

Company area

Emergency operations

 In emergencies, the operators of the Aomori base provide support and take incoming calls for the power company of the affected area.

Using smart meters to grasp Automated voice response service
the status of power outages for power outage information

Check the possibility of a low-voltage power Automated voice response system
outage by smart meter communication status

Voice recognition of
Smart meter control management system customer's speech

© The supporting power companies take their own incoming calls at call centers other than the Aomori base (other bases).

~ Smart meter . Chubu power issi
£ . ) ’ Hokkaido power transmission/ Aomori base: Total 70 operators distribution dial
g O Power on _Reconcile location After culling distribution dial
B h information acquired
5 rectggr;%ﬁ?ﬁnv:r‘ﬁiethe Collaborated to trim and cull trees <_® o 0 0 0
S ) -
E power outage in agvance Wh‘_Ch may cause Hokkaido and other bases Chubu and other bases
8 information damage by falling
() 2 Smart meter

= Power

- g X outage Power outage _ . Chubu: 70 operators i
s information system Kansaiand  Kansai power transmission/ Chugoku power transmission/ ¢y g0y and
% (Information on the other bases distribution dial distribution dial other bases
a Company's website)
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Renewable Energy Company '
v

Development and popularization of renewable energy and power generation business based on renewable energy sources CHUBU
Electric Power

We will go forward with the accelerated development and effective utilization
of renewable energy power sources and contribute to increasing the energy self-
sufficiency rate and the realization of a low-carbon society. Sosteieet oty

It has been about a year since the launch of the Renewable Energy Company in April 2019. We have been making a concerted effort to meet the
social demand of “realizing a low-carbon society” by striving to accelerate the development of new power sources as well as effectively utilize
existing power sources.

In the development of new power sources, to achieve the target of “development of 2,000 MW or more around 2030, we decided to go forward
with five development projects in FY2019 including the Uchigatani Hydroelectric Power Station, the Akita Port Offshore Wind Power Station and
Noshiro Port Offshore Wind Power Station, and the Aichi Gamagori Biomass Power Station. We are aiming to achieve these targets by obtaining the
understanding of the local community, bearing in mind consideration for the environment, seeking out sites both within and outside of the area by
leveraging the advanced technological skills held by the Group, and accelerating various initiatives including joint development with other companies.

As for existing power sources, amid intensifying natural disasters in recent years such as Typhoon 19 which hit Japan in 2019, we will need to
implement ongoing initiatives to increase power generation output such as minimizing power loss through surplus power at overflow™ and improving
the rate of facility utilization, upon appropriately maintaining and managing the facilities under this harsh environment, and achieve stable power
generation at an affordable price by maximizing our facility capacity.

We will continue to proactively promote the development of new renewable energy power sources while maximizing existing power sources to

“contribute to the realization of a low-carbon society.”
* Power not generated due to maintenance work, breakdown, etc.

Suzuki Hideya
President
Renewable Energy Company
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Renewable Energy Company

Chubu Electric Power Co.,Inc.
Renewable Energy Company

Risks | | Opportunities
e |ntensification of competition with other power e Renewable energy as a main power source in bth
producers Strategic Energy Plan
e |ntensification of natural disasters e Rising social interest toward the realization of

low-carbon society
e Expansion of business opportunities by
establishing new exchange markets

Efforts

Accelerated development of renewable
energy power sources
e Medium term: New establishment of

hydroelectric power, biomass, land-based wind
Corporate assets power, and solar power stations

e | ong term: Development of offshore wind power

Continued effective utilization and proper facility
management of existing hydroelectric power

* Increase the power generation output of existing
hydroelectric power

e Facility-related safety measures for hydroelectric
power stations involving public disaster risk

Hiraoka Dam

Power generation facilities (entire Group) As of March 31, 2020 and geothermal technologies

Conventional
ﬁ. hydroelectric power Approx. 2-1 4 GW

Hydroelectric Targets
.- power
Pumped storage Approx 3 . 32 oW Ensuring the development of new power sources i Expansion of renewable energy (Development)
(Operations commenced) ! 2 GW or more of development by
) * FY2020:  Yokkaichi Biomass Power Station ' around 2030
Wind power Approx. 0.1 7 GW o FY2021: Kurokawadaira Hydroelectric Power Station, Atsumi Wind Power Station,
Yonago Biomass Power Station, Ichishiro Hydroelectric Power Station
-6- ® FY2022: Akita Port Offshore Wind Power Station and Noshiro Port Offshore Wind
N/ Solar power Approx. 0 o 37 GW Power Station, Seinaiji Hydroelectric Power Station
Y/ 77171} 2 o .
® FY2023:  Kamisu Biomass Power Station
. Omagzaki Port Biomass Power Station ;
Biomass Approx. 0 . 0 5 GW Aichi Gamagori Biomass Power Station
® FY2024:  Abekawa Hydroelectric Power Station
* The equity ownership is stated for joint developments (output derived by multiplying power output by the equity ratio) o FY2025: Uchigatani Hydroelec’[ric Power Station
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/ Top Commitment / Value Creation /

Strategy

/ Climate Change

Initiatives to achieve our goals

' Increasing the energy self-sufficiency rate and realizing a low-carbon society

The Company has set “development of 2,000 MW or more around 2030" as its target and has been
steadily promoting the development of renewable energy in order to improve the energy self-sufficiency
rate and realize a low-carbon society. This will be an extremely challenging target that aims to double
the capacity of power generation capabilities. To achieve this target, we will aggressively carry forward
the development of hydroelectric power, biomass, land-based wind power, and solar power generation
capabilities in the medium term and offshore wind power and geothermal in the long term, and aim to
increase the energy self-sufficiency rate and to realize a low-carbon society.

' Main recent development sites

To achieve “the development of 2,000 MW or more around 2030,” we decided to go forward with 5
development projects in FY2019 including the Uchigatani Hydroelectric Power Station, the Akita Port
Offshore Wind Power Station and Noshiro Port Offshore Wind Power Station, and the Aichi Gamagori
Biomass Power Station. Additionally, in May 2020, the Yokkaichi Biomass Power Station, which had
been under construction, began commercial operations. We will steadily continue our development
projects as the Seinaiji Hydroelectric Power Station and the Yonago Biomass Power Station, which
are currently under construction at the new development sites while accelerating the search for new
sites and aim to achieve our targets.

M Development sites decided in FY2019

T f Output (Output based on Scheduled start
EEOC- RS equity ownership’) MW of operations

Business Activities

Renewable Energy Company

Under
In operation construction

. O Hydroelectric power stations
(“In operation” includes ol
Solar power stations

. O Wind power stations

. o Biomass power station

Governance / Human Resources /FinanciaI/Corporate Datf/

nly stations generating 50,000 or higher kW)

. and D indicate power stations held by Group compamﬁ/

Shin-Aoyama-f,k/\bgen Wind Poywer Station

Aoyama-Kogen Wind Fa;‘:li, Ltd.

R

Akita Port Offshore Wind Power Station and

Noshiro Port Offshore Wind Power Station

Hydroelectric

BN power Uchigatani 0.72 FY2025
Offshore wind e R =
power ita Port / Noshiro Port 138.6 (6) 0
Omaezaki Port 75 (25) FY2023 Miyako KizakaiiSolariRark
Biomass Aichi Gamagori 50 (24) FY2023
Kamisu 50 (23) FY2023

Yonago Biomass Power Station

* Output based on equity ownership is the generated output multiplied by the equity ratio.
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Kamisu Biomass Power Station

Gifu Pref.

L. e ®
< g &

s

[ @hlzuoka Pref,

Aichi Gamagori
Biomass Power Station

Omaezaki Port
Biomass Power Station

-
2

Atsumi Wind Power Station

M Installed capacity

Double the power generation capacity through
the development of 2,000 MW or more

2,560 MW 130 MW
Solar power 368
_—|
EE— Wind power 169
Biomass 52

— Hydro power 2,143
(excluding pumped storage)

As of March 2018
(including Group companies)

As of March 2020
(including Group companies)

Nagano|Pref.

Around 2030

Abekawa Hydroelectric
Power Station
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Renewable Energy Company

' Concrete progress of the development sites TOPICS

Seinaiji Hydroelectric Power Station Prompt responses to facility disasters
Seinaiji Hydroelectric Power Station is a run-of-the-river hydroelectric power station with a generated output of Typhoon.19 V\{hiCh hit Japan in October 2019 maintained its extreme!y strong intensity'when it made
5.6 MW, whose construction commenced in May 2018 and which is scheduled to start operations in June 2022. landfall in Shizuoka Prefecture and traveled through the Kanto-Koshin and Tohoku regions.

As a result, large parts of Japan were hit with record-breaking torrential rains, resulting in
major disasters in each area including the failure of the levees. During this disaster, several of the
Company's hydroelectric power stations in the Toshin and Hokushin blocks of Nagano Prefecture
suffered major damage, as sediments and wood debris flowed into the dams and flooded the power
stations (turbines, generators, distribution boards, switches, etc.). The facilities installed within the
power stations, which were required to supply electricity to customers, were also damaged.

Currently, the Oguro River Dam is being built, the drainage channel is being excavated, and the pipeline and
the power station are being built. We will continue with the construction by placing safety first, with the
understanding and the cooperation of the local communities and related agencies.

M Overview of the Seinaiji Hydroelectric Power Station Plan

DIl e Seinaiji Hydroelectric Power Station We carried out disaster recovery efforts in cooperation with the related departments of Chubu
S Achi-mura, Shimoina-gun and lida City, Nagano Prefecture Electric Power Grid, which had been split off in April 2020, by efficiently monitoring the status of
Name of waterway / river ;?v”g“ River water system, Kuro River, and Oguro damages based on the selection of on-site inspection routes and the devised formation of groups, as
Generated output 5.6 MW well as working for early recovery by prioritizing the task of getting the power stations with larger
Maximum water used 2.50m%s output up and running upon ensuring public safety and were able to quickly resume the operations of
Effective head Approx. 273m the power stations, with the exception of certain severely damaged stations.

The Chubu Electric Power Group will continue to make a concerted effort to ensure the stable
supply of energy.

Approx. 29,000 MW (Equivalent to annual electricity
use by approx. 8,800 households)

Volume of CO2 reduction Around 13,000 tons annually

Estimated annual output

Oguro River Dam (under construction)

Scheduled operation commencement  June 2022

Overall percentage of completion 34% (as of June 20, 2020)

M Qutline of the power
station location

T

\,Odaira-Kurokawa Dam
N

Oguro River

,
& .7
O
L e
R Kuro River
2Ny
P

/’ \
- - lida Ci
Kodaira-Kun}J{awa Dam ty

Sai River

Flooding of the power station

S
Chikuma River

4
Suwa Laksl'
»

Drainage channel

Kiso River

Tenryu River

=

Sediment and wood debris flowing into

Achi-mura 8 . . -
- Seinaiji : Before the disaster the dam after the disaster
e b River  power Station™ >
lida City ]

o lidaCity  "Teel ]
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Overseas Businesses

' Active development of overseas business

We will utilize the resources held by the Chubu Electric Power Group (power networks, sales/
solutions, and renewable energy power generation) and actively develop businesses supporting
local communities through infrastructure services and businesses contributing to the realization
of a low-carbon society mainly in Europe, North America, and Southeast Asia.

Additionally, we will actively engage in overseas consulting business from the standpoint
of contributing to emerging countries and creating future business opportunities.

Through such efforts to actively develop our overseas business, we will increase income as
well as contribute to the achievement of the SDGs.

Overseas
businesses

Domestic
businesses

Creating
synergy

Combining and evolving business models and technology from different countries

Overseas businesses

e Businesses supporting local communities

e Businesses contributing to the realization
of a low-carbon society

A, Contribute to the

Increase income 5“‘5 achievement of the SDGs

Chubu Electric Power Group Integrated Report 2020
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’ Expand growth areas

In March 2020, we acquired Eneco, an integrated energy company in the Netherlands.

Eneco provides power generation, electricity/gas trading, electricity/gas retail, and district
heating services centered on renewable energy mainly to the Netherlands, Belgium, and
Germany. With the second largest customer base in the Netherlands, it has established itself as
a green brand by holding approx. 1,200 MW in renewable energy assets and supplying 100%
green electricity to the consumers.

We will regard Eneco as a platform in the European electric power business, combine it
with the knowledge accumulated by the Chubu Electric Power Group, and mutually evolve our
business models, to create synergy between the energy businesses in Japan and overseas and
expand growth areas such as renewable energy, retail, and new services.

| " I(E:leHcE:{E:LPJower | | % Mitsubishi Corporation |

| Joint holding company |

= Retail

[

| s

I K $

New Services
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Overseas Businesses

Netherlands Germany Myanmar
Renewable Energy, Submarine Power Transmission Business Power Distribution Improvement Project
Electricity Retail and New Submarine power transmission business for offshore in Yangon and the regional cities
Services Business wind power plants (Consulting)
Integrated energy business
through Eneco
UK Philibpi
Submarine Power : |p|f)| r?es_ .
Transmission Business [ = Power Distribution and ElectrICIty
Submarine power transmission Retail Businesses
business for offshore wind power plants Power distribution and retail business in the
development of New Clark City
o .
Singapore
Mozambique Project Investments, Incubation, and
. H Human Resource Development
Project for Improvement of Establishment of Greenway Grid Global Pte. Ltd. (6GG)
Energy Loss Reduction on o Sri Lanka
Distribution Network Proect for G itv Devel ;
(Consulting) roject for Capacity Development on

the Power Sector Master Plan
Implementation Program
(Consulting)

Contribute to the achievement of the SDGs
through the consulting business

Through our consulting business in Asia and Africa, we will contribute
to the stable supply of electric power to emerging countries and the
realization of a low-carbon society, including the formulation of an
electric power master plan based on the introduction and expansion of
renewable energy, support for the construction of transmission and
distribution facilities and reducing their loss.

Consulting to improve power distribution losses in Mozambique
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Business Development

' Initiatives to realize Community Support Infrastructure

Governance / Human Resources Financial / Corporate Data

In order to realize Community Support Infrastructure, we have been working to create and provide new services utilizing our electric power and information and communication networks.
Taking the information banking certification in February 2020 as an opportunity, we will give concrete form to customer-oriented services that “connect people to people and people to society and
that explore the human potential and the future,” with our first priority being the safe and secure utilization of data. We will provide these services together with our energy services.

Energy management

Consideration of the environment and economy
(renewable energy and power storage)

Qz=nrs¥uxr CD-IXK

Proposing new participatory-type ways to use electricity

£

FEV

Infrastructure development

Supporting safety and security (disaster prevention and crime prevention)

Fleet EV Initiative

One-stop provision of a series of services related to the adoption of EVs, and
promoting electrification of large commercial vehicles

HEBDR=IL ;CEQ{\‘U?‘:Z..
Mimamori-pole ¢ C:\—,y-&’ Automatic meter reading

Safe, secure, and convenient infrastructure utilization services

e MSBILITY
POWER

Develop a charging network to support
next-generation mobility

Creating a service that allows anyone to charge EVs at a reasonable price, anytime, anywhere

Information bank

Secure data-depositing and experiences of new value utilizing data

GIMINLY

Information/
A
communication networks

Power;networks

Community support

Creating attractive and comfortable cities
COE LOG

Media to expand the circle of people who think about and practice child-rearing
supported by the community

. Kizuna Net
E‘ng*“/h A security app to protect your life ,
s C

Parenting Support App

An information dissemination service

[=
§ < for iPhone i« for iPhone
i (in Japanese) (in Japanese)
gt ot for Android P for Android P
[Of J (in Japanese) (in Japanese)

Connected home, healthcare

Every day with lively vigor

Joint research with Keio University Hospital

Development of systems for monitoring at-home patients and utilizing data from home in the
medical field

FEpE 1+ Oh!

Parenting support service for those who are concerned or worried about their children who
are staying home alone

Launching Japan's first community-oriented information banking service to operate with the “Information Bank” certification in Toyota City, Aichi Prefecture.Utilizing the mechanism of the information bank to distribute personal data

safely and securely to establishments in the local community in order to boost consumer convenience while achieving community revitalization

Chubu Electric Power Group Integrated Report 2020
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Business Development

' Connected home, healthcare: Medical use of day-to-day living data

We are going forward with joint research with Keio University Hospital on the monitoring of at-
home patients, support for remote health checkups, and community healthcare support.”

The study will focus on the type and granularity of data necessary for providing guidance on
appropriate environments and lifestyles as well as early detection of illness. With the consent of
the patients, data will be collected on electricity usage, room temperature and humidity, heart rate
and other parameters from environmental sensors, vital-sign sensors and electric smart meters
installed at the residences of patients suffering from heart disease or other lifestyle-related
illnesses, and this data will be fed back to physicians.

We will study ways in which a range of data available through the provision of monitoring,
healthcare, and other services may be used in the medical field as we strive to construct a platform
that supports people’s healthy lifestyles and actions as well as the development of new services.

*We will participate in the research and development project “Cross-Ministerial Strategic Innovation Promotion Program: Advanced
Diagnosis and Treatment System by Al (Artificial Intelligence) Hospital” that the Cabinet Office commissioned to Keio University Hospital.

We will also establish a joint research program with Fujita Health University to study, among
others, verifying the coordination between Chubu Electric Power Group’s community development
and healthcare-related services.

Overview of the joint research with Keio University Hospital
By connecting the data of at-home patients with the hospital, we will provide doctors with support for more
accurate diagnoses as well as doctor—patient communication.

Benefits for the hospital Benefits for the individual
Accurate diagnosis and guidance based on real Greater comfort of the at-home environment
data rather than the patient's self-reported data ' and improvement of the living environment
CHUBU according to the individual's illness
Keio University Hospital ElScticpaver

Smart meter

Provision of reports Data transmission —
H and data Chubu athome ﬁ
Electric Power & —

cloud - -

’ ; Cube
Sending at-home status reports N
Doctor Data such as electricity usage, room temperature . /
E— and humidity, heart rate, and respiratory rates Patient o
| 1) o
Environment  Vital-sign

Doctor = Patient: Checking on the at-home environment sensor sensors

and daily guidance

3 MeDaCa.

I Chubu Electric Power Group Medical Data Card m

for iPhone for Android
(in Japanese) (in Japanese)

’ Information bank: Boosting consumer convenience and achieving community revitalization

We have commenced pilot testing of our community-oriented information banking service
“MINLY,” which uses the mechanism of an information bank™ in Toyota City, Aichi Prefecture
from March 2020. MINLY is Japan’s first information banking service to operate with the
“Information Bank” certification and distributes personal data safely and securely to
establishments in the local community in order to boost consumer convenience while achieving
community revitalization

Customers provide, with their consent, personal data such as age, gender, areas of interest,
action history, and schedule to MINLY, and receive, in return, suitable shopping information,
discount vouchers and event information from some 50 participating businesses in Toyota City
(e.g., local retailers) and some 25 facilities associated with Toyota City (e.g., community centers).

The pilot testing is carried out with support from the Toyota City Connected Society
Verification Promotion Council of Toyota City, Aichi Prefecture.

* Amechanism that collects and manages personal data and day-to-day living data with consent from individuals, and distributes the data
safely and securely to establish efficient and advanced services and pass benefits back to consumers

Quting history

—>5 (233 e =
: ""- not provide P

N > i
[ er

Users can choose settings
on whether or not to

Mechanism of MINLY We are revitalizing the community together with
the local government
Provide —_—
QD g
~Q Conpan 1 )
Company A

provide data and the extent
of the data to be provided

B - o | Chubu Electric Power Group MINLY m
for iPhone for Android

(in Japanese) (in Japanese)
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Top Commitment / Value Creation

Nuclear Power Division '
v

CHUBU

Electric Power

Safety first utilization of nuclear power generation

With a strong determination never to repeat an accident similar to one that occurred at the Fukushima Daiichi Nuclear Power Station
of Tokyo Electric Power Company Holdings, we are putting in place safety improvement measures at the Hamaoka Nuclear Power
Station and Units 3 and 4 are currently undergoing examinations to confirm conformance with the new standards formulated by the
Nuclear Regulation Authority. Major works to upgrade facilities of Unit 4 have been largely completed. We will also implement, as
soon as possible, any additional upgrades that may be required as a result of the examination.

On the one hand, we are strengthening the disaster prevention system and improving education and training programs
internally. On the other hand, we are further strengthening the cooperation with national and local governments, relevant agencies,
and nuclear power business operators in order to raise the effectiveness of our emergency responses including the evacuation of
residents. In addition, we are seeking opinions from external experts and nuclear energy specialists to strengthen governance and
risk management.

In light of the new examination system introduced by the Nuclear Regulation Authority from FY2020, we will continue to make
voluntary efforts to further raise the safety level of the Hamaoka Nuclear Power Station and go ahead with preparations to continue
to utilize it as an important power source.

Chubu Electric Power will explain these initiatives in detail to local residents and all other parties concerned and make efforts
to secure the understanding of as many people as possible by responding firmly to their concerns and questions.

Kurata Chiyoji
Director & Executive Vice President, General Manager
Nuclear Power Division
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While making preparations to use the Hamaoka
Nuclear Power Station as an important power
source, we will explain our safety initiatives In
detall to all parties concerned.

Present status of reactors at the Hamaoka Nuclear Power Station

As of July 1, 2020

Unit ; Output (MW) Present status
(Commenced operations)
nit 1 issioni
Unit (540 MW) D.ecomm|.ssmn|ng proce_ss unde.rvvay
(March 1976) Dismantling of surrounding equipment and
the decontamination of the reactor are
Unit 2 underway one after another.
40 MW ion disconti
(November 1978) (840 ) (Operation discontinued on January 30, 2009)
Unit3 1 100 MW The Nuclear Regulation Authority is currently
(August 1987) ' investigating and confirming compliance with
new regulatory standards
Unit 4 Sa_fety_ improvement measures are currently
(September 1993) 1,137 MW being implemented.
Investigating specific recovery methods for
Unit5 seawater infiltration events
(January 2005 1,380 MW | Preparing applications for investigation and

confirmation of compliance with new
regulatory standards
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Nuclear Power Division

Hamaoka Nuclear Power Station

Power generation method known for its stable supply and for its superior economic and
environmental qualities

Nuclear power generation uses uranium, known for its stable supply, as a primary fuel. It is also an excellent
power source in regard to environmental and economic factors.

Y s ) Nuclear -®-| Renewable
O-O Coal ey LNG l Oil & power /1\energy
Dependency on ‘ Semicdomestic Domestic
the Middle East 0 21 88 crerey Qs | eneray 0%
Solar power
Power generation en/kWh en/kWh  24.2 ©29.4 yerewn
cost 12.3 yen/kWh 13.7 yen/kWh 30-6 ‘ér more 10-1 grmore Wind power
21.6 yenwn
Solar power
C0; emission factor 0.94 0.47 0.74 0.019 0.038 - 0.059
N g N Wind power ‘¢ €0/
kg-CO,/kWh kg-CO,/kWh kg-CO,/kWh kg-COy/kWh P
0.026 «-cosxwn

Source: Power Generation Cost Verification Working Group (May 2015) material (2014 Model Plant Trial Calculation Result Summary
(Draft))
“Energy White Paper 2020" and “Central Research Institute of Electric Power Industry Report”

’ Need for nuclear power generation

Japan with limited energy resources

A significant portion of energy sources in Japan rely on overseas procurement. Therefore, a well-balanced
combination of various power sources (Energy Mix) is necessary in order to ensure the stability of electricity we
provide while also considering the environment.

Energy self-sufficiency M Energy self-sufficiency rate in major countries

rate in Japan 262,69, (Includes nuclear power; Actual values in 2017)

306.0% .,

1 1 8 %) . 0% 173,94

o
- % 150
_ . 125 We rely on energy
Primary energy self-sufficiency 100 imported fgom overseas for
rate in OECD countries 75 | nearly90%of our energy

Ranked No. 50

34 :

of 35 countries

5.3%

st 2nd 3 5t 11t 18t 22nd 28t 331 34t 35t

Norway Australia Canada US. England France Germany Spain  Korea  Japan Luxembourg

Source: Prepared based on the Agency for Natural Resources and Energy “Japan’s ENERGY (2019 EDITION)"
Japanese figure was based on the Agency for Natural Resources and Energy “Energy in Japan 2018."

Seeking a well-balanced power source structure

Considering its benefits, Chubu Electric Power would like to utilize nuclear power generation as a base load
power source” with the prerequisite that we ensure the safety in its operation.

* A power source that can be operated stably day and night at an economical power generation cost.
B Power source structure at Chubu Electric Power

Power source structure in the government'’s
Long-term Energy Supply and Demand Outlook

Amount of power generated and procured

(%) (Including interchanged and purchased power)

100 . 100
Nuclear power 15 Japan Electric Powe(
P Exchange and others™ Increasing VL Ry Il Nuclear power
80 Renewable energy : FIT . o
0il thermal 45 6% Renewable energy? non-fossil e
- Hydroelectric™ power 2210249 Renewable energy
60 60
LNG th | 3% Oil thermal
erma
40 LNG thermal 40
20 20
Coal thermal Coal thermal
0 0
FY2010*4 FY2019*4 FY2030

Source: “Long-term Energy Supply and Demand

*1 Electricit d from J Electric P Exch: (JEPX) and oth ies for which th
ectricity procured from Japan Electric Power Exchange (JEPX) and other companies for which the Outlook Subcommittes” material

corresponding power station cannot be identified
*2 Including hydraulic power of 30,000 kW or over and electricity based on the FIT ~ *3 30,000 kW or over
*4 Figures for FY2010 are for the generation end while those for FY2019 are for the sending end.
*5 Chubu Electric Power sells a menu comprising 100% renewable energy to certain customers and the composition above indicates the composition of the menu comprising
other unspecified power sources.
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/ Climate Change

' Activities to reduce risks

Business Activities

Governance Human Resources /FinanciaI/Corporate Date/

Nuclear Power Division

The Hamaoka Nuclear Power Station has always worked to improve the safety level of its operation by applying the latest knowledge.
Additionally, since the accident at the Fukushima Daiichi Nuclear Power Station, we will not only ensure compliance with the new regulatory standards but also address risks and make efforts to

minimize them, and promote voluntary and ongoing initiatives to improve safety.

B Governance structure

Internal information and Nuclear Safety External opinions
Preparation against nuclear risk risk, evaluation Improvement Comnmittee and evaluations
Strengthening risk management (Since June 2014) From a management point of view
. Cooperat ivisil
Nuclear Risk [jaata N_"de?r Power Division Nuclear Safety Improvement
Research Confirmation and assessment of Committee Advisory Board
Center risk mitigation initiatives ) (Since September 2014)
> Executives

From a technical point of view
Utilization of third-party
reviews by voluntary

. Hamaoka Nuclear Safety
regulatory bodies

Advisory Board
(Since October 2017)

N

Appropriate management decisions contributing
to nuclear safety improvement

v

Continuous safety improvement at
the Hamaoka Nuclear Power Station

* ATENA: Atomic Energy Association, JANSI: Japan Nuclear Safety Institute, and WANO: World Association of Nuclear Operators

Cooperation

Strengthening risk communication

Corporate Communication Division
Internal and external communication

Strengthening governance

We have established a framework whereby management led by the President analyzes and assesses nuclear
safety risks, and monitors and appropriately deliberates the details of the safety measures. We have also
established a system under which outside experts provide advice on these initiatives from a management and an
on-site technical perspective.

Strengthening risk management

Previously, we had addressed problems and human errors that had materialized as risks but we have recently
expanded the scope of risk assessment to various information including the status of the equipment at the power
stations and observations on the activities in order to initiate improvements before the risks actually materialize,
thereby preventing incidents before they occur.

By also utilizing the new examination system introduced from FY2020, which focuses on voluntary safety
management, we are improving safety by combining independent initiatives as a nuclear operator with regulatory
activities that oversee and assess such initiatives.

Chubu Electric Power Group Integrated Report 2020

Probability of trouble, accidents, and other occurrences [l

(On-site) Initiatives to reduce risk within the power station (image)

Il Prevent the occurrence of any problems
In addition to using designs with sufficient margin for error, maintain quality.

Even if
a problem takes place,

Prevent any problem from developing into an accident lv Even if

Identify trouble early, stop reactor operation, and take other countermeasures. g:]eapcfcf?gg{‘ leads to
1 9

Be prepared for an accident; prevent an accident from escalating into a severe accident Even
Prevent substantial and serious meltdowns of reactor cores (grave accidents) with diverse in the event of a reactor
and overlapping countermeasures. core meltdown,

1 Mitigate the impact of a severe accident
Undertake flexible countermeasures that utilize highly-mobile equipment,
including portable power sources as well as water injection and heat removal equipment.

Nl Off-site measures

r—
-

Risks that still remai

Efforts to increase safety

We are not only ensuring compliance with the new regulatory standards but also implementing safety improvement measures in order to
minimize risks as much as possible.

TOPICS

Improving performance

To address risks before they materialize, it is important that we heighten our awareness and
enhance our attitude toward taking improvement actions. Consequently, the Nuclear Power
Department has been promoting initiatives to improve performance as an organization as well as
an individual, by setting a new vision and closing in any gaps which may occur between the new
vision and our actions.
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Nuclear Power Division

Responses inside the power station (on-site measures)

Strengthening facility-related measures and on-site staff capability
We are strengthening diverse and overlapping measures for facilities in order to prevent accidents from occurring
as well as being prepared when accidents occur and taking measures to strengthen our on-site response
capabilities so that the facilities function effectively.

@ Preventing the flooding of the premises @ Preventing the flooding of the building
Installing tsunami protection wall Installing reinforced doors and watertight doors

© Securing alternative means of @ Securing alternative means of
supplying power sources water injection
Installing gas turbine generators for emergencies Installing emergency fresh water storage tanks

TOPICS
Initiative to maintain and enhance the technical skills of employees
eirrjr'””n'g"a peratons imhing sortale @ Training The Hamaoka Nuclear Power Station is currently conducting education and training to maintain and enhance technical skills

equipment and heavy equipment Training with simulator required to operate and inspect existing facilities as well as the facilities-related skills that have been added to conform with

e z = the new regulatory standards.
Specifically, experienced workers
carry out on-the-job training for
younger workers to pass on their
technical skills, technical contests are
held using training simulators, and
employees are dispatched to thermal
power plants and overseas nuclear
power stations to experience the
status of operating plants.

Passing on technical skills Training at an operating plant

@ to @ are examples of our activities.
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Responses outside the power station (off-site measures)

Strategy

/ Climate Change

Business Activities

Governance

Nuclear Power Division

Human Resources /FinanciaI/Corporate Date/

While we promote initiatives to reduce risks by strengthening governance, risk management, and facility countermeasures/on-site
response capabilities, we still assume that risks will not disappear completely. Hence, we have been strengthening cooperation with
national and local governments, relevant agencies, and nuclear power business operators to prepare for any nuclear disaster including

the release of radioactive materials.

M Efforts around power plants (off-site)

National
and local
governments

Enhancement of collaboration
with government

Japan Self-Defense Forces

Japan Coast Guard

Police
Fire departments]

Information media

Off-site center
Disaster prevention
measures related-party's
perspectives

Chubu Electric
Power

Cooperation
among nuclear
power husiness
operators

Medical institutions

Research institutions™

Local
residents

* Japan Atomic Energy Agency (JAEA), etc.

Responses to the new regulatory standards

Disaster drills in cooperation with
Omaezaki Marine Safety Station,
Omaekaki City, and Omaezaki City Fire
Department (October 2019)

Disaster drills at an off-site center with
the national and local government, and
related agencies (January 2020)

Joint disaster drills with Tokyo Electric
Power Company Holdings, Inc. and
Hokuriku Electric Power Company
(October 2019)

H Collaboration and cooperation with Omaezaki City, Makinohara City,

Kakegawa City, and Kikugawa City

Chubu Electric Power has entered into a three-party agreement of ensuring the safety of persons
requiring assistance in evacuations” with Omaezaki City and Makinohara City, and similar agreements
individually with Kakegawa City and Kikugawa City.

* Persons who need assistance to evacuate, such as the elderly

Qutline

(1) Prior measures, such as evacuation means
and system

(2) Information circulation and evacuation
assistance in an emergency event

(3) Periodic drills and exchange of information

We have been strengthening mutual
cooperation with local governments by

conducting joint disaster drills. We have also
been enhancing our evacuation assistance
system by conducting training on the
knowledge and skills required for transporting
persons requiring assistance in evacuations.

Drills to transport persons requiring assistance in
evacuations in collaboration with Shizuoka
Prefecture and Omaezaki City at the Shizuoka
Prefecture Nuclear Disaster Drills (January 2020)

Wheelchair operation training by outside lecturers
(September 2019)

Units 3 and 4 of the Hamaoka Nuclear Power Station are taking necessary
measures to secure the approval of nuclear reactor establishment/change,
in the area of earthquake and tsunami resistance, which is a prerequisite
for any security measures at a power station.

After obtaining the approval of the Nuclear Regulation Authority, we
will move to examination of the equipment and facilities of the power
station based on the examination results of, among others, earthquake and
tsunami resistance.
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B Examples of measures that Chubu Electric Power is considering in order to meet new regulatory standards (undergoing inspection)

Establishing the standard seismic motion
A taking into account Nankai Trough
A M Megaquakes, etc. Implementing earthquake

u resistant construction

« Standard seismic motion Ss1: 1,200 gal
« Standard seismic motion Ss2: 2,000 gal
 Soil improvement work, etc.

Establishing the tsunami standard taking into
account Nankai Trough Megaquakes, etc.

\ Implementing countermeasures through
u tsunami-resistant construction

* Tsunami standard: 21.1 m above sea level at the front of the tsunami
protection wall
« Installation of breakwater, etc

Tsunami

Conducting research of volcanos around
Volcano .
Hamaoka Nuclear Power Station to ensure

safety against pyroclastic flow and volcanic
H ash

« Confirm that the power station is out of reach of pyroclastic flow
 Ensure safety against volcanic ash 10 cm-high

Implementing countermeasures including
fire prevention, detection and extinguishing

|

 Using flame-resistant cables
* Installing additional fire-detecting equipment, etc.

Fire

Identify the kind of a tornado that is likely to
have great impact on the power station
buildings, and implement countermeasures
through tornado-resistant construction

Tornado

© Maximum wind velocity: 100 m/second
* Measures related to the seawater intake pumps

Serious meltdown of

Implementing measures to prevent the
the reactor core

reactor cooling functions from being lost if
all AC power sources fail, which would lead

!.Q., to a serious meltdown of the nuclear fuel.

* Ensuring the means of power supply, heat removal and water
injection, etc.
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’ Together with the local residents

Strengthening risk communication

By utilizing various opportunities, we explain our efforts made at the Hamaoka Nuclear Power Station. At the
same time, we conduct ongoing activities to listen to the voice of local residents and respond earnestly to their

concerns, questions, and opinions.
FY2019 results (example)

Visiting local residents to increase communication

Opinion-exchange meetings |

Power plant “caravans”

Our employees working at the power station are visiting local
residents door-to-door to let as many of them as possible know
our initiatives and to hear their opinions.

Households visited

Approximately 84,000

We are also holding opinion-exchange meetings with local
residents in the areas around the power station to talk about
questions and concerns about nuclear power generation and
other matters of interest in a group work format to deepen
mutual understanding.

Number of meetings held 52

Number of participants 1 ,032

We set up a booth in shopping centers and at local events held
in the areas around the power station for the purpose of
providing explanations to local residents about the need for
nuclear power generation and the measures of safety
improvement at the power station and hearing opinions of them.

Number of times held 10

Number of people spoken to 1 ,968

Governance

Business Activities

Nuclear Power Division

Human Resources

Financial / Corporate Data

’ Progress status of the decommissioning of Hamaoka Nuclear Power Station Units 1and 2

As the second stage of decommissioning of Units 1 and 2 of the Hamaoka Nuclear Power Station, we
have been conducting the dismantling of surrounding equipment, in particular, the dismantling of the
equipment in the turbine building. In the third stage, decontamination of the reactor* will be conducted

as preparation to dismantle the reactor area.

We will continue to treat safety as our highest priority and steadily proceed with the decommissioning
process as the leader in Japan’s first decommissioning of a commercial light-water reactor.

* Task of removing radioactive substances from within the reactor using chemicals

First stage From 2009

PSS Reactor building

Turbine building

o
L L
B:
1L

1

2RI

Removal of all fuel
Contamination survey, decontamination, etc.

Third stage From 2023

i

Dismantling of the reactor area

1

Dismantling of surrounding equipment

Fourth stage From 2030

For details, please visit the Chubu Electric Power website,
https://www.chuden.co.jp/english/hamaoka/
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JERA CO., INc. (asfiiates accounted for under the equity method)

Kawagoe Thermal Power Station and an arriving LNG carrier

Chubu Electric Power and Tokyo Electric Power Co. (at that time) jointly established JERA in 2015
to create a global energy corporation that can compete in the global energy market, realize the
stable supply of globally competitive energy, and enhance corporate value.

Since its establishment, JERA has been carrying out business integration in a phased
manner. With the completion of the integration of the existing thermal power generation
business in April 2019, a value chain was completed ranging from fuel upstream and procurement
to power generation. As a result, JERA has become an energy company with a power generation
capacity that accounts for half of the thermal power generation capacity in Japan and one of the
largest physical fuel transaction volumes in the world.

By making the most of this huge value chain, we aim for consolidated net profit of 200
billion yen or more in 2025.

Corporate Profile s of April 1, 2020)

JERA Co., Inc.

2-5-1 Nihonbashi, Chuo-ku, Tokyo

President, Representative Director Onoda Satoshi
5 billion yen

TEPCO Fuel & Power, Inc. 50% ownership

Chubu Electric Power Co., Inc. 50% ownership

Corporate name:
Headquarters:
Representative:
Capital:
Shareholders:

Number of

employees: 428

Business description:  Electricity business; gas business; heat supply business; the development, mining,
processing, trading, and transportation of energy resources; and related businesses
https://www.jera.co.jp/english/
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| Risks

Opportunities

e Stagnation of domestic electricity demand

e Move beyond coal

e |ntensification of market competition

e Further expansion of volatility in fuel consumption
due to the new coronavirus outbreak

e Increased instability in systems due to further
adoption of renewable energy

e |ncreasing energy demand in Asia

® (3as shift

e |ntensification of market competition

e Technological innovation in renewable energy
 Expansion of digitalization

Efforts

e Strengthening the domestic power source portfolio through replacement (LNG thermal power generation)
e (Gas-to-Power (expansion of LNG commercial distribution)

e Resilient supply source (securing LNG)

¢ Development of massive renewable energy (offshore wind power generation)
e Expanding the scope and opportunities for the trading business
e Improving mobility, agility, and operational efficiency through the adoption of JERA-style O&M (Operation &

Maintenance)

Targets (2025)

Consolidated net profit: 200 billion yen, Rating: A or higher

o Number of LNG vessels: Around 25
e Replacement: 7 GW to 9 GW

Synergy effects from integration

1 00 billion yen or more/year

(Within 5 years from integration)

e Renewable energy output based on equity ownership: 5 GW

e Operation and maintenance of power stations: 80 GW worldwide

© Reduce 0&M cost by 20%

e Shorten the time needed for regular inspection by 50%

Actual synergy effects for FY2019

Around 25 billion yen
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JERA Co,, Inc.

' Using the value chain to enhance corporate value

We will utilize the value chain ranging from fuel upstream and procurement to electricity and gas wholesale to provide a stable
supply of energy that is internationally competitive while contributing to the enhancement of the Chubu Electric Power Group’s

TOPICS

corporate value.

i

Power generation in Japan

Number of thermal power plants

26"

Optimization
and trading

Power generation capacity

Approx. 68,500 Mw™

Largest
in Japan

[

Receiving and
storage terminals

56>

Upstream development

Fuel procurement Transportation

[res

Power generation

Technical development related to CO--free fuel and
power generation

Development of a hydrogen supply chain
Given that hydrogen does not emit any carbon dioxide during use, the use of hydrogen energy
generated from renewable energy or in the manufacturing process from which COz has been
collected as fuel for thermal power plants will enable thermal power generation to become
low-carbon.

In particular, it is possible to directly use ammonia, a hydrogen energy carrier, as fuel, and

we focus on this aspect.

Electricity and
gas sales

JERA is working to build a supply chain ranging from manufacturing to storing/
transportation and its use.

U B e qg o Hyirogensuppychain
investment projects eet carriers: 7-74 million kI
—_— Number of projects 28 projectsin 13 countries Manu- q Storage = = Use
LNG supplying 17*1 Equivalent to LNG receiving terminals - e ) T . 2 )
ies: bout 40% of J * Power generation D C 2
countries: “ING tank Wapan) 82 capacity Approx. 9,000 MW (developed output) @ O , .

capacity in
Japan

Note: As of October 31, 2019, unless otherwise noted below.
*1: Results for FY2018  *2: Including jointly operated terminals  *3: Including capacity under construction

Power generation capacity by renewable energy

Approx. 1 ,1 00 MW? (included in power generation capacity)

Environmental Policy (Excerpt)

Benchmarks stipulated . . . .
. : ; : Use of Energy (Benchmark A and Benchmark B) at the earliest Benchmarks stipulated in the Act on the Rational Use of Energy
he A he R |
JERA, as a responsible leader of the Japanese power industry, int eu s": g;‘Etn:rg;t'O"a possible time by replacing aging plants with state-of-the-art

will take on the challenge of reducing CO; emissions in order to
realize sustainable environment, society and economy, including
the proactive development of renewable energy. This approach

o X . o LB LS below) stipulated in the ‘5th Strategic Energy Plan’.
is in accord with the energy and environmental policies of the P— 46_3% Levels to be targeted 44_3% itz
Japanese government, notably the ‘5th Strategic Energy Plan’. Furthermore, accelerate efforts to enhance the operational
Develop and hold o . i3 ) . PP -
agility of the LNG-fired plants that support renewable energy, C0; emissions Carbon intensity (CO, emission intensity)
renewable energy. h f
and introduce new technologies such as battery storage.
166.3 million t-CO; 0.499 kg-C02/kWh
C0, emissions / Reduce total CO: emissions and carbon intensity (CO: *1: Benchmark A: Achievement indices against the targeted power generation efficiency rates of each type

Inefficient coal-fired

carbon intensity
(C0; emission intensity)

Environmental Goals

Achieve the Benchmarks stipulated in the Act on the Rational

high-efficiency thermal power plants.

Further deepen our deliberations on phase-out (gradual
retirement) of inefficient coal-fired power stations (SC and

emission intensity) from domestic and overseas power
generation business by FY2030 (relative to FY2017).

Electrolysis of water using renewable energy
Methane reforming + Carbon offset (e.g. CCS)

Ammonia, MCH (Methylcyclohexane)
Liquified hydrogen

Thermal power generation fuel
and gas sales

(Calculations include the existing thermal power generation
business in Japan, which was integrated in April 2019)

o 0.994 Levels to be targeted 1 .00 or more

of fuel in thermal power generation.

*2: Benchmark B: Comprehensive indices of targeted efficiency in thermal power generation

*3: CO: emissions / carbon intensity (COz emission intensity) accompanying power generation of the JERA
Group (Japan and overseas)
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Message from the Chairman of

the Board of Directors

Profile

Katsuno Satoru, Chairman of the Board of Directors

Born in 1954 Aichi Prefecture. Katsuno Satoru earned a bachelor's degree in
electrical engineering from Keio University and joined Chubu Electric Power in
1977. He has served as Manager of Hydro Power & Substations Section in
the Electrical Engineering Department, General Manager of the Okazaki
Regional Office, and General Manager of the Tokyo Office. Katsuno was
appointed director in 2010, holding the position of Director, Senior
Managing Executive Officer, and General Manager of the Corporate
Planning & Strategy Division. He became Representative Director

and Executive Vice President in 2013, while continuing to head

the Corporate Planning & Strategy Division. He became

President & Director in 2015 and has been in his present

position since April 2020.
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Post-split off governance to support
group-wide efforts to ensure stable
supply more than ever and to realize
services that exceed expectations

Chairman of the Board of Directors

Kafsww Q?a/%m,

Message upon appointment

| was appointed as the Chairman of the Board of Directors in
April 2020.

The environment surrounding the energy business is
experiencing major changes chiefly on the back of rising
demand of customers and society for a low-carbon society,
the expansion of renewable energy, and rapid progress of
digitalization. Industry regulations have also been changed
to push forward with electricity system reform, including the
creation and the start of a new electricity trading market to
ensure stable supply and to increase the percentage of non-
fossil power, in addition to the legal unbundling of power
transmission/distribution business in April 2020.

To respond swiftly and flexibly to the business
environment that is undergoing major changes, Chubu
Electric Power split off its power transmission/distribution
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business to Chubu Electric Power Grid and its sales business
to Chubu Electric Power Miraiz in April 2020.

Under the new structure, which can be regarded as the
second start-up period, we will make group-wide efforts to
ensure a stable power supply more than ever and to realize
and provide services that exceed the expectations of our
customers. In this way, the Chubu Electric Power Group
plans to achieve group-wide sustainable growth and
corporate value enhancement. |, as the Chairman of the
Board of Directors, will make every effort to ensure that the
Board of Directors will be operated effectively.

The Board of Directors to function more

effectively
The Board of Directors of Chubu Electric Power is responsible
for making decisions on key management matters and for
supervising management and business execution. The
number of directors has been reduced to nine in June 2020
from 12 at the end of FY2019, and the Board now consists of
six internal directors and three external directors, bringing
the percentage of the latter higher to 1/3.

External directors and external corporate auditors are
expected to provide opinions from various viewpoints at
Board of Directors meetings and other regular forums for the
exchange of opinions, based on their experience in corporate
management in industries other than the electricity business
and their professional perspectives such as finance and legal
experts. Through such exchange of opinions, the Board of
Directors aims to have discussions that are even livelier,
broader, and deeper than before.

The meetings of the Board of Directors of the Company
are also attended as necessary by officers and other
employees on the execution side who have a thorough

Governance

Message from the Chairman of the Board of Directors

knowledge of specific agenda to provide detailed
explanation. This arrangement is instrumental in raising the
effectiveness of the Board of Directors even higher.

Construction of an optimal business company
governance structure
The Chubu Electric Power Group had been steadily preparing
for the split offs by introducing an internal company system
in April 2016 and constructing autonomous business
structures in each of the business areas of power generation,
power transmission/distribution, and sales.

In addition, the Group has completed a transition to a
business model that separates power generation from sales
as aresult of the full integration of thermal power generation
business into JERA in April 2019 and the split off of the sales
business in April 2020. Under this business model, individual
companies will focus on their respective customers and
markets and autonomously promote their businesses to
maximize the value that we can offer to society.

At the same time, given that each business company
will have a separate energy supply chain following the split
off, I see that one of the critical missions of Chubu Electric
Power as the parent company is to coordinate and control
the Group as a whole to ensure overall optimization from the
medium- to long-term perspective.

To this end, the Board of Directors of Chubu Electric
Power will approve the group-wide medium- to long-term
management plan, while each business company will
formulate annual business plans based on the group-wide
plan. Furthermore, proper governance will be ensured
through regular monitoring to check the plan progress status
and to perform risk management.

Social contribution with a stable power supply
and services that exceed expectations

The Chubu Electric Power Group will accelerate the creation
of Community Support Infrastructure that contributes to the
solution of social issues by both “fulfilling our unwavering
mission” to deliver eco-friendly, good-quality energy safely
and stably at an affordable price and “creating new value”
that is customer-oriented and based on the effective use of
digital technologies at the same time. | recognize that such
initiatives of the Group are exactly the practice of ESG
management. By further deepening these initiatives, the
Group will aim to contribute to the realization of Society 5.0%
and to achieve the SDGs.

[ will also devote all my effort to lead the Group toward
sustainable growth so that we can meet the expectations of
all our stakeholders including shareholders, investors,
customers, and local communities.

We look forward to your continued support and
guidance going forward.

* Society 5.0 [from Cabinet Office materials]: A new society that will create innovation
by embracing new technologies, such as Internet of Things (loT), robotics, artificial
intelligence (Al), and big data, into all kinds of industries and social lives to solve
social issues in a manner to satisfy the needs of each individual.
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Message from External Directors

Hashimoto Takayuki
Honorary Executive Advisor,
IBM Japan, Ltd.

— ——

Strengthen bath centripetal force to maintain energy
supply and centrifugal force to create new value

= ]

By a strange coincidence, the Chubu Electric Power Group has
departed on a new voyage amid the coronavirus shock. | believe
that the crux of governance is to help the Group to solidify the new
structure as planned and to continue to enhance corporate value
toward the future.

Chubu Electric Power's role has to change from performing
the headquarters function as a business company to performing the
Group headquarters function. The Group as a whole has to
strengthen both centripetal force to firmly maintain the supply of
secure, safe, and affordable energy and centrifugal force to create
new value. In the area of centrifugal force, group-wide
transformationis required based on diversity to drive transformation,
advantages of digitalization that have been proven through the
coronavirus shock, and a digital approach. | am determined to offer
maximum support as an external director with my accumulated
knowledge through Board of Directors” meeting at which free-
spirited discussions are held to help the Group to succeed in new
challenges that anticipate the post-pandemic era.

Hashimoto Takayuki

Joined IBM Japan, Ltd. in April 1978. Held several top management positions as
Director & Senior Managing Executive Officer, President & Director, and Chairman of
the Board of Directors and has held the current position since May 2017. Assumed
office of External Director of Chubu Electric Power in June 2016.
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* The positions of individuals are as of August 2020.

Shimao Tadashi

Chairperson of the Board of Directors,
Representative Executive Director,
Daido Steel Co., Ltd.

— —

With full of youth to respond to change in the times,
the Group is to propose to the world a new business
style as an energy business company

= |

I was elected as an external director in June 2019, and | have great
expectations about the future of the Chubu Electric Power Group,
which has adopted a new Group structure in April 2020.

I'highly appreciate the lively discussions held at each meeting
of the Board of Directors. The Group is full of “youth” to respond to
changes in the times more than its history and tradition. It has
entered the age of expanding its business domain by taking the
offensive ahead of others amid energy liberalization. It is also full
of enthusiasm to propose to the world a new business style as an
energy business company by leveraging the vast amount of its data
assets about electricity consumption and its strong connection with
individual households.

As one of its external directors, | would like to help the Group
with its endeavors to further strengthen management governance
and to realize ESG.

Shimao Tadashi

Joined Daido Steel Co., Ltd. in April 1973. Held several top management positions as
Managing Director, Representative Executive Director & Executive Vice President,
and President & CEO, Representative Executive Director and has held the current
position since June 2016. Assumed office of External Director of Chubu Electric
Power in June 2019.

Business Activities Governance Human Resources

Financial / Corporate Data

Kurihara Mitsue
Chairman of the Board of Directors
Value Management Institute, Inc.

— ——

Diverse human resources to be empowered and voices
of stakeholders to be reflected in management to realize
new value creation

= |

I sense that Chubu Electric Power has a will to contribute to society
more than ever in the new era. In the changing market environment,
it is developing Community Support Infrastructure business in
addition to its energy business based on stable and efficient
electric power supply. Its organizational structure is also based on
a unique Group model. Meanwhile, the current outbreak of an
infectious disease is bringing rapid changes to risk perception as
well as to the economic and social environment.

Chubu Electric Power, which is in the process of major
changes both internally and externally, needs to formulate Group
governance that is suitable for its new business model. It is also
important to ensure that its diverse human resources are
empowered to create new value and to exchange information and
dialogue with various stakeholders to reflect their feedback in the
management of the Group. As an external director, | intend to value
the reflection of various voices in management, in addition to
drawing on my own expert knowledge to deepen discussions.

Kurihara Mitsue

Joined the Development Bank of Japan in April 1987 and assumed office of Audit &
Supervisory Board Member after playing an important role in the fields of M&A,
financing strategy, healthcare financing, start-up support, etc. Left the Bank in June
2020 and has held the current position since then. Assumed office of External Director
of Chubu Electric Power in June 2020.
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AW Basic concept regarding corporate governance

The Chubu Electric Power Group believes it is necessary to put its corporate philosophy into practice
and “continue to grow as a group that serves the energy needs of all kinds” to maintain the trust of
shareholders, investors, and other stakeholders, as well as continue to be the customer’s definitive

choice of energy supplier.

AWV Our efforts to improve corporate governance

/ Climate Change

Business Activities Governance Human Resources

Financial / Corporate Data

For this reason, bold steps have been taken to improve corporate governance, including
positioning fairness and transparency at the core of business, ensuring proper oversight of
management and operations execution, and providing mechanisms for swift decision-making, as

espoused in the Chubu Electric Power Group CSR Declaration.

Chubu Electric Power has been implementing a variety of measures aimed at strengthening its
corporate governance, such as those improving its management mechanism to further improve its
management efficiency and help it develop into a robust corporate group.

B Major actions

FY2005

1. Reduction of the maximum number of
directors stipulated in the articles of
incorporation from 32 to 20 (As of
August 2020, the number of directors
is nine.)

2. Adoption of an executive officer
system and the delegation of
authority to general managers

In response to the enforcement of the
Companies Act, the Board of Directors
adopted the Systems for Ensuring Proper
Conduct of Business Operations as the
basic principles for developing the
company's internal control system.

FY2007

1. Introduction of external directors

2. Reconstruction of the executive officer
system
The number of position levels of
directors was reduced, while position
levels for executive officers were
introduced according to their
authorities and responsibilities.

| Chubu Electric Power Group Basic Corporate Governance Policy m

FY2015

1. Establishment of the Chubu Electric
Power Group Basic Corporate
Governance Policy

2. Adoption of the Independence
Standards for External Directors

3. Installation of the Nomination and
Remuneration Committee

4 Establishment of the Policy for
Constructive Dialogue with Shareholders

FY2018

Revision of the director nomination criteria
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In order to improve the viability of Chubu Electric Power’s corporate governance and assure that business is conducted properly, the Board of Directors defined the internal control system as
the system for ensuring proper conduct of business operations. Guided by this underlying principle, Chubu Electric Power strives to make this system work the way it was intended and, through
that process, earn the trust of our stakeholders, including our shareholders and customers.

General Meeting of Shareholders

A Appointment
Appointment and dismissal

anddismissal | | T o Skttt ke A

1 |
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III Board of Directors

Strategy

Inprinciple, held once a month. Deliberates on and decides items concerning
legislation and articles of incorporation, and important items related to
management. Additionally, receives reports on the execution of duties from
directors in order to supervise the execution of the duties of directors. In

order to strengthen  supervisory —
. . Twelve directors including external directors
functions, external directors have been (including external directors)
intr . : .
oduced Held 14 times/year

IZI Senior Executive Committee and Management Strategy Committee

The Senior Executive Committee, comprised of the President, Executive
Vice Presidents, Company Presidents, General Managers and other
executive officers, meets once a week in principle for preliminary
deliberation of items on the agenda of the Board of Directors and to discuss

other important business matters.

Meanwhile, the Management Strategy Committee, consisting of
representative directors and other officers, discusses the direction of the

company'’s business in the medium to long term.

EI Risk Management Committee

The Risk Management Committee, which is chaired by the President and
consists mainly of Executive Vice Presidents and Executive Officers,

deliberates and reports on items concerning serious risks.

Izl Board of Auditors

The Board of Auditors works to allocate the roles of the Corporate Auditors
and share information in order to conduct audits more systematically and
efficiently. It also issues decisions and approvals regarding matters of law

and the items prescribed by the articles of incorporation.

Corporate Auditors audit every aspect of the performance of duties by
the Directors, for which purpose they deepen their understanding of the
Directors, the internal audit divisions, and operating divisions, attend
meetings of the Board of Directors and other important meetings, hear from
the Directors regarding the performance of their duties, and examine the
circumstances of the company’s operations and finances. They also perform
their duties for the purpose of thoroughly monitoring and verifying
resolutions made by the Board of Directors regarding establishment of
systems to ensure the quality of corporate administration and the operating

status of the system (internal control) developed by such resolutions.

/ Climate Change / Business Activities

Governance

Corporate Governance Structure

With regard to Group companies, we maintain communication and
share information with their directors and auditors, and keep ourselves
informed of their business activities
whenever necessary.

Five auditors
(including three external auditors)

Held 15 times/year’

IEI Internal Audit Office

The Internal Audit Office is an organization that reports directly to the
President, is independent from operating divisions, and is responsible for
performing internal audit functions. It performs audits on the activities of
operating divisions such as quality control for safety at nuclear power
plants, basing its perspective on internal control system effectiveness
(including internal controls over financial reporting) and CSR. The results of
each of these initiatives are reported to the president and presented as
advice and recommendations to the relevant divisions so that they can
continuously make improvements.

The internal audit process was verified by an independent organization
in FY2015 as part of the company’s efforts to improve and maintain the
quality of audits.

The scope of internal audits by the office includes associated
companies. To help improve internal control systems and practices across
the group, the Internal Audit Department also shares information with
internal audit divisions of associated companies and provides other support.

IEI Nomination and Remuneration Committee

The Committee consists of the President and three independent external
directors. In developing appointment proposals for directors, corporate
auditors, and executive officers and determining the remuneration of
directors and executive officers, the
Committee ensures the fairness and President and three external directors
transparency of the process by obtaining Held 6 times/year
advice from the external directors. —

Safety & Health Promotion Committee

The Safety & Health Promotion Committee was established in August 2019
to vigorously promote safety and health promotion initiatives. Main
attendees of the Committee include senior management, including the
presidents of Chubu Electric Power, Chubu Electric Power Grid, and Chubu
Electric Power Miraiz, as well as representatives from the labor union and
external experts. The Committee, through its meetings, shares issues to
cultivate safety culture and to promote health management and deliberates
and makes decisions on measures to resolve them.

Compliance Committee

The Compliance Committee, which is chaired by the President, was
established on December 1, 2002 to promote compliance comprehensively
and surely.

The Committee deliberates policies and measures concerning
compliance promotion and conducts fact-finding research on compliance
matters as well as other activities related to compliance promotion.

Selection of directors and auditors

To ensure fairness and transparency in the election of directors and
corporate auditors, candidates are proposed to the Board of Directors
for its final decision after scrutinized by the Personnel Affairs
Committee , which consists mainly of the Chairman, the President,
and General Managers of divisions, and with the Nomination and
Remuneration Committee. Furthermore, corporate auditor candidates
are required to be approved by the Board of Auditors, in addition to
the scrutiny at a Personnel Affairs Committee meeting attended by
senior corporate auditors, to strengthen the independence of
corporate auditors.

External directors and external corporate auditors

At Chubu Electric Power, three external directors and three external
corporate auditors currently hold office. All of our external directors
and external corporate auditors retain a sufficient level of
independence that meets the company's standards, and make the
best use of their experiences and insight acquired through their
respective careers to fulfill their supervisory and audit functions
independent of the company’s senior management. They also receive
updated information on the current development and operational
status of the company's internal control system, and meet all
representative directors and auditors regularly to exchange opinions.

All of our external directors and external corporate auditors are
registered as independent directors / auditors in all financial
instruments exchanges on which the company is listed.

*The number of times the Board of Directors, the Board of Auditors, and the
Nomination and Remuneration Committee met are the actual figures from FY2019.
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Directors and Corporate Auditors

(As of July 1, 2020)

Director

Director & Senior Managing Executive Officer

Director & Executive Vice President

6 | Ootani Shinya New

5 | Mizutani Hitoshi New

4 | Hiraiwa Yoshiro

Reappointed

President & Director
Chubu Electric Power Miraiz Co., Inc.

Apr. 1987: Joined Chubu Electric Power

Apr. 2016: General Manager of Business Strategy Office,
Customer Service & Sales Company

Apr. 2018: Executive Officer

Apr. 2020: President & Director, Chubu Electric Power Miraiz
Co., Inc. (incumbent)

June 2020: Director (incumbent)

Director (external)

General Manager of Corporate Management Division

Apr. 1984 Joined Chubu Electric Power

Apr. 2016 Executive Officer
General Manager of Corporate Planning & Strategy
Division

Apr. 2018 Managing Executive Officer, General Manager of
Nagoya Regional Office, General Manager of
Nagoya Regional Office, Power Network Company

Apr. 2020 Senior Managing Executive Officer, General
Manager of Corporate Management Division

June 2020 Director, Senior Managing Executive Officer,
General Manager of Corporate Management
Division (incumbent)

Director (external)

General Manager of Corporate Planning & Strategy Division
and General Manager of Planning Department

Apr. 1984: Joined Chubu Electric Power

Apr. 2018: Senior Managing Executive Officer, Deputy General
Manager of Corporate Planning & Strategy
Division, and General Manager of ICT Strategy
Office and IT System Center

Apr. 2019: Senior Managing Executive Officer, General
Manager of the Corporate Planning & Strategy
Division and General Manager of the Group
Promotion Management Office

June 2019: Director & Senior Managing Executive Officer, and
General Manager of Corporate Planning & Strategy
Division, and General Manager of Group Promation
Management Office

Apr. 2020: Director, Executive Vice President
General Manager of Corporate Planning & Strategy
Division and General Manager of Planning
Department (incumbent)

Director (external)

Governance

President & Director

9 | Kurihara Mitsue New

8 | Shimao Tadashi Reappointed

7 | Hashimoto Takayuki - Reappointed

2 | Hayashi Kingo

Reappointed

Chairman of the Board of Directors,
Value Management Institute, Inc.

Apr. 1987: Joined Development Bank of Japan Inc.

June 2008: International Policy Studies, Stanford University
(Dispatch)

June 2010: Deputy Director, Treasury Department,
Development Bank of Japan

May 2011: Senior Vice President of Healthcare & Hospitality
Industry Office, Corporate Finance Department,
Division 4, Development Bank of Japan

Apr. 2013: General Manager, Head of Corporate Finance
Department, Division 6, Development Bank of
Japan

Feb. 2015: Corporate Auditor, Development Bank of Japan

June 2020: External Director of Chubu Electric Power
(incumbent)

June 2020: Chairman of the Board of Directors, Value
Management Institute, Inc. (incumbent)

Chubu Electric Power Group Integrated Report 2020

Chairperson of the Board of Directors,
Representative Executive Director, Daido Steel Co., Ltd.

Apr. 1973: Joined Daido Steel Co., Ltd.

June 2004: Director, Daido Steel Co., Ltd.

June 2006: Managing Director, Daido Steel Co., Ltd.

June 2009: Representative Executive Director, Executive Vice
President, Daido Steel Co., Ltd.

June 2010: President, Representative Executive Director,
Daido Steel Co., Ltd.

June 2015: President & CEQ, Representative Executive
Director, Daido Steel Co., Ltd

June 2016: Chairperson of the Board of Directors,
Representative Executive Director, Daido Steel Co.,
Ltd. (incumbent)

June 2019: External Director of Chubu Electric Power
(incumbent)

Honorary Executive Advisor, IBM Japan, Ltd.

Apr. 1978: Joined IBM Japan, Ltd

Apr. 2000: Director, IBM Japan, Ltd.

Apr. 2003: Managing Executive Officer, IBM Japan, Ltd.

Jan. 2007: Senior Managing Executive Officer, IBM Japan, Ltd.

Apr. 2008: Director & Senior Managing Executive Officer, IBM
Japan, Ltd

Jan. 2009: President & Director, IBM Japan, Ltd

May 2012: Chairman of the Board of Directors, IBM Japan, Ltd.

Apr. 2014: Chairman, IBM Japan, Ltd

Jan. 2015: Vice Chairman, IBM Japan, Ltd

June 2016: External Director of Chubu Electric Power
(incumbent)

May 2017: Honorary Executive Advisor, IBM Japan, Ltd
(incumbent)

Nov. 2019: President and Representative Executive Director,
Yamashiro Management R&D Institute LTD.
(incumbent)

Apr. 1984:
Apr. 2016:

Apr. 2018:

June 2018;

Apr. 2020:

Joined Chubu Electric Power

Executive Officer, General Manager of Tokyo Office
Senior Managing Executive Officer, President of
Customer Service & Sales Company

Director & Senior Managing Executive Officer,
President of Customer Service & Sales Company
President & Director (incumbent)



12

13

Chairman of the Board of Directors

Director & Executive Vice President

Governance

Directors and Corporate Auditors

Senior Corporate Auditor (full-time)

Corporate Auditor (full-time)

Reappointed

3 | Kurata Chiyoji

10 | Kataoka Akinori New

Incumbent

11 | Terada Shuichi

General Manager of Nuclear Power Division

Apr. 1980: Joined Chubu Electric Power

June 2014: Director & Senior Managing Executive Officer,
General Manager of Hamaoka Nuclear Power
Executive Headquarters and Environmental Affairs
& Plant Siting Dept.

Apr. 2016: Director & Senior Managing Executive Officer,
General Manager of Hamaoka Nuclear Power
Executive Headquarters

Apr. 2017: Director & Executive Vice President, General
Manager of Civil & Architectural Engineering
Dept., Environmental Affairs & Plant Siting Dept.,
General Manager of Nuclear Power Division

Apr. 2018: Director & Executive Vice President, General
Manager of Civil & Architectural Engineering Dept
and Environmental Affairs & Regional Relations
Office, General Manager of Nuclear Power Division

Apr. 2020: Director & Executive Vice President, General
Manager of Nuclear Power Division (incumbent)

Corporate Auditor (external)

Apr. 1981: Joined Chubu Electric Power

July 2011: Executive Officer, General Manager of Finance &
Accounting Dept.

July 2013:  Executive Officer, General Manager of Mie Regional
Office, assigned to Environmental Affairs & Plant Siting
Division

Apr. 2016:  Senior Managing Executive Officer, General Manager of
Finance & Accounting Dept. and Purchasing &
Contracting Dept.

June 2016: Director & Senior Managing Executive Officer, General
Manager of Finance & Accounting Dept. and Purchasing
& Contracting Dept.

Apr. 2017: Director & Executive Vice President, General Manager of
Legal Affairs Dept., General Affairs Dept., Finance &
Accounting Dept. and Purchasing & Contracting Dept

Apr. 2018: Director & Executive Vice President, General Manager of
Legal Affairs Office, General Affairs Office, Finance &
Accounting Office, Purchasing & Contracting Office, and
Business Solutions & Corporate Communications Center
and Finance & Accounting Center

Apr. 2019: Director & Executive Vice President, General Manager of
Legal Affairs Office, General Affairs Office, Finance &
Accounting Office, Purchasing & Contracting Office, and
Business Solutions & Corporate Communications Center,
Finance & Accounting Center and IT System Center

Apr. 2020: Director

June 2020: Senior Corporate Auditor (full-time) (incumbent)

Corporate Auditor (external)

Apr. 1982: Joined Chubu Electric Power

July 2012 Executive Officer, General Manager of the Legal
Affairs Dept.

Apr. 2017: Director, Chubu Seiki Co., Ltd

June 2019: Corporate Auditor (full-time) (incumbent)

Corporate Auditor (external)

1 | Katsuno Satoru

Reappointed

12 | Hamaguchi Michinari  incumbent

13 | Nagatomi Fumiko meumbent

14 | Takada Hiroshi New

Apr. 1977: Joined Chubu Electric Power

July 2007: Managing Executive Officer and General Manager
of the Tokyo Office

June 2010: Director & Senior Managing Executive Officer, and
General Manager of Corporate Planning & Strategy
Division

June 2013: Director & Executive Vice President and General
Manager of Corporate Planning & Strategy Division

June 2015: President & Director

Apr. 2020: Chairman of the Board of Directors (incumbent)

President, Japan Science and Technology Agency

Dec. 1993: Professor, Nagoya University School of Medicine

Apr. 2009: President, Nagoya University

Apr. 2015: Professor, Nagoya University Graduate School of
Medicine

June 2015: External Auditor of Chubu Electric Power
(incumbent)

Sept. 2015 Left Nagoya University

Oct. 2015: President, Japan Science and Technology Agency
(incumbent)

Apr. 2016: Professor Emeritus, Nagoya University (incumbent)

Attorney at low

Apr. 1981: Registered as lawyer
Joined Hachisuka Law Firm
Mar. 1989: Retired from Hachisuka Law Firm
Apr. 1989: Established Nagatomi Law Firm (incumbent)
June 2016: External Auditor of Chubu Electric Power
(incumbent)

Chairman of the Board of Directors, ACC

Apr. 1969: Joined TOYOTA MOTOR CORPORATION

Jan. 1995: General Manager of Advertising Division,
TOYOTA MOTOR CORPORATION

June 2001: Member of the Board of Directors,
TOYOTA MOTOR CORPORATION

June 2003: Managing Officer, TOYOTA MOTOR CORPORATION

June 2005: Senior Managing Director,
TOYOTA MOTOR CORPORATION

June 2009: Chairman of the Board of Directors,
TOYOTA Mobility Tokyo Inc.

June 2009: Chairman, TOYOTA Nagoya Education Center, Inc

Oct. 2009: President, Member of the Board of Directors,
TOYOTA Marketing Japan Corporation

Dec. 2009: President, Member of the Board of Directors,
Toyota Motor Sales and Marketing Corporation

July 2012: Chairman & CEO, Organization for Small & Medium
Enterprises and Regional Innovation, JAPAN

May 2013: Representative Director, All Japan Confederation
of Creativity (incumbent)

July 2019: Representative Director, Japan General
Incorporated Association of Professionals for
Medium and Small Sized Business Management
Ltd (incumbent)

June 2020: External Corporate Auditor, Chubu Electric Power
(incumbent)
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M Reasons for selecting external directors and auditors and their activities

External directors

External auditors

Name

Reasons for selecting

FY2019 attendance

Name

Reasons for selecting

FY2019 attendance

Hashimoto Takayuki

Was involved in the management of IBM Japan for many years,
and has a wealth of knowledge and experience as a management
specialist.

Attended all 14 Board of
Directors” meetings

Hamaguchi Michinari

Was involved in academic management as the President of Nagoya
University in the past and is currently involved in corporate management
as the President of the Japan Science and Technology Agency, and can be
expected to neutrally and objectively use his auditing abilities based on
his viewpoints as an academic and corporate management specialist.

Attended 13 of 14 Board of
Directors” meetings
Attended 14 of 15 Board of
Auditors” meetings

Shimao Tadashi

Was involved in the management of Daido Steel Co., Ltd. for many
years, and has a wealth of knowledge and experience as a
management specialist.

Attended all 11 Board of
Directors” meetings held after
the assumption of office in
June 2019.

Nagatomi Fumiko

Has specialized knowledge and a wealth of experience as a
lawyer, and can be expected to neutrally and objectively use her
auditing abilities based on her viewpoints as a legal specialist.

Attended all 14 Board of
Directors” meetings
Attended all 15 Board of
Auditors” meetings

Kurihara Mitsue

Has been involved primarily in financing, financial management,
M&A businesses at Development Bank of Japan Inc. for many
years, and has specialized knowledge and a wealth of experience
in these fields.

Assumed office in June 2020

Takada Hiroshi

Wias involved in corporate management as a Senior Managing Director
at TOYOTA MOTOR CORPORATION in the past and is currently involved
in corporate management as the Chairman of the Board of Directors of
ACC, and can be expected to neutrally and objectively use his auditing
abilities based on his viewpoints as a corporate management specialist.

Assumed office in June 2020

H Percentage of external members in the Board of Directors, the Board of Auditors, and the Nomination and Remuneration Committee (As of July, 2020)

Board of Directors

External

9 Internal

33

Board of Auditors

External

5 Internal

60

Nomination and Remuneration Committee

75

B Percentage of female members in the Board of Directors, the Board of Auditors, and the Nomination and Remuneration Committee (s of July, 2020)

Board of Directors

9 Male

Female .

o =

Board of Auditors

Female .

® 6 0 o
5 v guEN

[ )
\ Female .

20+

® 0 o
4 - gun

Nomination and Remuneration Committee

25.,
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AV \\ssessing the effectiveness of the Board of Directors

Once a year, Chubu Electric Power surveys all directors and
auditors on the makeup, operations, governance, and other
aspects of the Board of Directors, and has all representative
directors, external directors, and auditors discuss and exchange
opinions based on the survey results.

Based on these results, the Board of Directors analyzes
and assesses their own effectiveness in order to confirm that it
is effectively steering the company toward sustainable growth
and greater corporate value in the medium to long term.

The makeup and size of the Board of Directors are
determined after considering the quality of the Board's
discussions, the swiftness of the Board's management decision-
making, the Board’s supervisory role over directors, business
issues at hand, and the balance of knowledge, competence, field
of specialty, experience, and other attributes of each director.

AW Policy on director and auditor training

Chubu Electric Power provides training in management,
accounting and finance, legal affairs, and other areas to newly
appointed corporate directors and auditors, and periodically
organizes events such as presentations given by attorneys, CSR
seminars spearheaded by experts, and other learning
opportunities.

Newly appointed external directors and auditors receive
briefings on management policies, business issues, and other
aspects unique to Chubu Electric Power. And, after assuming
their new positions, they visit the company’s important facilities
and receive briefings from departments on their operations in
order to deepen their understanding of Chubu Electric Power’s
business and operations.

Strategy

Governance

/ Climate Change / Business Activities

Corporate Governance Structure

AW Director remuneration

With respect to director remunerations, the President who has been authorized by the Board of Directors will determine the amount after
consulting with the Personnel Affairs Committee, which consists mainly of the Chairman, the President, and General Managers of divisions,
and with the Nomination and Remuneration Committee. With respect to auditor remunerations, the amount will be determined after
deliberation by all of the auditors at Board of Auditors” meetings.

Director remunerations consist of monthly remuneration, performance-based bonus (short-term incentive remuneration), and
performance-based stock remuneration (medium- to long-term incentive remuneration), and the total amount of these remunerations is set
in a manner to be equivalent to medium levels of the total amount of director remunerations of other listed companies when management
goals are met.

The relative proportion of monthly remuneration, performance-based bonus, and performance-based stock remuneration in the total
director remuneration would be around 60%, 30%, and 10%, respectively, if the business goals are met.

B Total amount of remunerations, etc., by director category and the number of directors (FY2019)
Category Total remuneration (million yen) Number of directors/auditors in the category
Directors (excluding external directors) 556 10
Auditors (excluding external auditors) 76 3
External board members 69 6

* Remuneration limit determined by a resolution by the General Meeting of Shareholders
Directors” monthly remuneration and performance-based bonus: 900 million yen per year (including 84 million yen to external directors)
Directors’ performance-based stock remuneration: 400 million yen per every three fiscal years (excluding external directors)
Auditors: 20 million yen per month
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Operating Company Governance
Structure After Split Offs

The basic principle behind the split offs is to allow each of our operating companies Chubu Electric Power Grid and Chubu Electric Power Miraiz to respond actively and flexibly to various
environmental changes through the establishment of an autonomous management structure within each company.

On the other hand, Chubu Electric Power performs coordination and control functions to ensure the optimization of the Group as a whole from the standpoint of the parent company of
these operating companies.

* Conduct control has been put in place to prohibit concurrent assignment as a director of both Chubu Electric Power and Chubu Electric Power Grid and to require appropriate information blocking between them.

A Governance structures of Chubu Electric Power Grid and Chubu Electric Power Miraiz A Outline of plan formulation and monitoring
Chubu Electric Power and each of its operating companies have separately established its own governance mechanism, consisting of the Chubu Electric Power seeks to optimize the management though
Board of Directors, Senior Executive Committee, and corporate auditors (Board of Auditors). respecting each operating company’s autonomous operations by
In addition, an appropriate group-wide governance structure has been put in place to ensure, for example, that any matters that could instructions on plan formulation policies and progress
have a material impact on the management plan of the whole group or the operations of an operating company are submitted to management management with regard to the achievement of targets and
meetings of Chubu Electric Power for deliberation. monitoring that focuses on the integrated management of risks,

and thereby aims to maximize the value of the group as a whole.

Plan formulation

Board of Directors

Chubu Electric Power Co., Inc. Board of Auditors

' Compliance Committee President |
v — - - - - - e Chubu Electric Power determines management strategies and the
CHUBL Internal Audit Office [ Senior Executive Committee ] [ Risk Management Committee ] allocation of management resources and instructs each operating
Electric Power A company about its roles.
e Fach operating company independently formulates and resolves on
Risk that could have a serious its business plans and key performance indicators (KPIs) based on
S - — - impact on management its roles.
Policy instructions [ Monitoring Committee ] _ B
Risks associated with important
‘ individual projects e
Monitoring
Important matters
Business plans Progress toward targets
| Y

e Monitoring items include the effectiveness of strategies and
progresses toward targets. Strategies may be revised in a flexible

Business companies . . . L
P manner in accordance with business characteristics.

Corporate Auditors Board of Directors Board of Directors Corporate Auditors e Changes in risks that could have a serious impact on management
- - . ] : : and risks associated with individual important projects are
Compliance Committee President President Compliance Committee evaluated, and if there is a significant change, countermeasures

and policies will be deliberated.

Internal Audit Group Internal Audit Group

[ Senior Executive Committee J [ Senior Executive Committee ]

AW Governance over JERA
$ CHuBy . 'CHUBU Asasharehglder, (.Ihubu.Ellectnc Power implements governance
Electric Power Grid ¥ Electric Power Miraiz measures, including visits to shareholders by JERA and

quarterly monitoring of JERA.
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Risk Management

Chubu Electric Power believes that risk management should be conducted in an integrated manner with business execution, rather
than separately from business execution for its own purposes. For this reason, we conduct risk management also through the |
formulation cycle of corporate management plans as well as business plans of each business execution department. In this manner,
we make sure that risk management is conducted properly to help the Group achieve continuous and stable business development.

Human Resources

Governance

Business Activities

B Risk management organization

Board of Directors |

Risk Management Committee

AWV \\anagement of risks that could have a serious
impact on the company

Risk identification

At Chubu Electric Power, the president of each company and the general
manager of each department in the headquarters are responsible for the
management of business execution risks as risk owners. Amang such risk,
risks that could have serious effects on management are managed by the risk
management department in an integrated manner from the company-wide
perspective. Risk mitigation policies are deliberated by the Risk Management
Committee and reflected in business plans and risk mitigation measures.

With respect to the risks involving Group companies, each company
understands and assesses their risks, and those that are deemed to have a
serious effect on management will be deliberated upon and reported
reqularly together with management measures to Chubu Electric Power.

The presidents of Chubu Electric Power Grid Co., Inc. and Chubu
Electric Power Miraiz Co., Inc. act also as risk owners mentioned above.

Deliberation and decision on
risk mitigation policies

Development and implementation
of risk mitigation measures
(business execution)

department.

Internal Control System

Chubu Electric Power reviews its internal control system for improvements with regard to the matters
prescribed in “Systems for Ensuring Proper Conduct of Business Operations,” which prescribes the
underlying principles of internal control system improvements, and implements necessary changes
from time to time in view of, among others, changes in the business environment. The status of the
design and the operation of the internal control system is reported annually to the Board of Directors.

Chubu Electric Power Grid and Chubu Electric Power Miraiz, which have been split off, will also
establish and properly design and operate their own “Systems for Ensuring Proper Conduct of
Business Operations” in the same manner as Chubu Electric Power. With regard to internal controls

M Risk management flow

The president of each company and the general manager of each
department in the headquarters are responsible for the identification of
business execution risks as risk owners

Integrated risk management * The risk management department identifies and assesses risks that
could have serious effects on management in an integrated manner
 The Risk Management Committee deliberates on risk mitigation
policies and the president makes the final decision.

Risk mitigation policies are reflected in business plans and risk mitigation
measures for execution

 Quarterly identification and assessment of changes in risks
Monitoring * Risk mitigation policies are deliberated and reflected in risk mitigation
measures as necessary

AW \\anagement of risks associated with individual projects, such as investments

Integrated risk management
Deliberation and President’s decision on
risk mitigation policies

Risk reporting T l Risk-handling policies, etc.

| Companies, offices, departments, and business companies |

Risk owner @

[ ] [ ]
Risk identification / Business execution

Facility-related risks, such as natural disasters / Risk of increasing competition

Environmental regulation risk / Market risks / Cyber-risks / Compliance risks ...

These risks are properly managed through risk evaluation at the time of decision-making and regular monitoring by the risk management

at the Group level, Chubu Electric Power has established a department that oversees Group companies,
which is responsible for the formulation of management strategies and policies concerning Group
companies and the business administration of them. In addition, our internal audit department
conducts internal audits of Group companies by providing support to help Group companies design
and operate their internal controls.

As part of our responses to the reporting system for internal controls over financial reporting
under the Financial Instruments and Exchange Act, we have developed and operate mechanisms to
visualize, verify, and assess important processes related to financial reporting.
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Business Continuity

AW Basic ideas of business continuity AWV /ctions to continue operations during major disasters
Creating Business Continuity Plans (BCPs)
1.The Group designs facilities to be highly In order to secure its operations that must be continued during major disasters, the Chubu Electric Power Group maintains and improves its
disaster-resistantandcarries outappropriate ability to deal with emergencies by making BCPs and continually improving its Business Continuity Management (BCM) framework.

maintenance.

. Building facilities that can withstand disasters
2.The Group develops a disaster management . . ) )
system to promote early restoration of In order to assure stable supply even during large-scale disasters, such as an earthquake or a typhoon, Chubu Electric Power has built

service and ensure public security, while facilities that can withstand disasters based on earthquake and wind resistance measures and the multiplexing of facilities.

maintaining and improving response
capabilities through drills. Against Nankai Trough earthquake

3.The Group makes appropriate use of new With due consideration to the estimates of damages and changes made to the disaster prevention measures by the national and local governments, Chubu Electric

findings in its constant improvement efforts Power is pushing forward with facility upgrades against a major earthquake and tsunami that is expected to occur once every 100 to 150 years based on points of view
for a safer and more stable energy supply. of restoring power as soon as possible and maintaining public safety. Major facility upgrades are due for completion by the end of FY2020.
In addition, Chubu Electric Power is pushing forward with necessary measure also against an earthquake and tsunami of the maximum magnitude that could occur
theoretically although the probability of occurrence is extremely low, based on the point of view of maintaining public safety (minimizing damage).

Improving the disaster prevention system M Disaster prevention system after split offs
Chubu Electric Power completed a split off of its divisions into
Chubu Electric Power Grid and Chubu Electric Power Miraiz in
April 2020, and these three companies would together establish

Tsunami protection measures of substation an emergency task force to implement disaster responses when
buildings (floodwall equipment) . . . CHUBU
; o a disaster occurs or is predicted to occur. Electric Power
' o We have allocated various disaster-prevention materials

and equipments to each workplace in advance, including power Concerted

generation vehicles and portable substations for emergency disaster

power transmission and emergency communications methods, fesponses

such as satellite communication networks. In addition, in order "
Emergency power transmission by power Fuel transportation drills with the . t(? further maintain and mprove -Our ablllt.y 0 cope W!th Fecti P i Electr&ﬂc’?’wzymiraiz

disasters, we have repeatedly carried out drills to cope with N s
disasters by strengthening coordination with external

organizations, such as local governments and the Japan Ground

Self-Defense Force.

generation vehicles Japan Ground Self-Defense Force
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Strategy

/ Climate Change

CSR-conscious Procurement

The Chubu Electric Power Group has established the Chubu Electric

Power Group Basic Procurement Policy consisting of six sections
including “Ensuring full compliance” and “Ensuring safety” to ensure
CSR-conscious procurement, in addition to ensuring quality and lower

cost in procurement activities.

We explain the contents of the policy to our business partners and
request them to practice CSR as our partners with which we aim

e Ensuring safety

e Ensuring full compliance

Business Activities Governance Human Resources

Chubu Electric Power Group Basic
Procurement Policy (excerpt)

e Reduction of environmental load

 Open-door policy

e Partnership

together for mutual development before starting transactions.

e Fair and equitable procurement

Chubu Electric Power Group Basic Procurement Policy m

Intellectual Property

The results that the Chubu Electric Power Group produces in its business activities are important intellectual properties.
Because of the drastic changes and growing complexity of the surrounding business environment, it is imperative in the power industry
to strategically create, use, and protect these important intellectual properties to grow sustainably as a total energy service corporate group.
For this reason, Chubu Electric Power has set forth the following policy on intellectual property and conducts intellectual property
activities as outlined below.

Financial / Corporate Data

AW Together with our business partners

The Chubu Electric Power Group actively discloses information
to its business partners and strives to enhance communications
with them.

At the beginning of each fiscal year, we hold procurement
overview briefing sessions to explain CSR-conscious
procurement practices, such as management initiatives and
efforts to ensure thorough compliance, in addition to disclosing
relevant information, such as procurement plans.

We also strive to create a more solid relationship of trust
with our business partners by hearing their real opinions
through questionnaires conducted at the briefing sessions and
our permanent inquiry counter to accept any questions on
material procurement transactions in general and by making
improvements if there is any issue.

Policy on intellectual property

e Create intellectual properties that enhance corporate
value
o Safely protect and effectively use intellectual properties

Conferences, etc.

Purpose

Participation

© Respect the intellectual property rights of others

Chubu Electric
Power

Visiting consultation by
in-house patent
attorneys

To ensure that our intellectual properties are protected and any infringement
of other persons’ rights is prevented through better coordination with
business departments in charge

Weekly visits to 11 business departments in charge

Intellectual property
seminars

Enlightenment concerning the creation of intellectual property and improving
the consciousness of preventing infringements on the intellectual property
rights of others

Held at 9 locations including the Headquarters and
regional offices. A total of 536 participants
(including teleconferencing participants)

e-Learning

Courses focusing on basic knowledge about intellectual property and more
practical courses

A total of 4,674 have participated throughout the
company

Chubu Electric Power
Group companies

Intellectual Property
Information Exchange
Committee

Various types of education concerning intellectual property and sharing
information

A total of 16 Group companies are participating

M Released patents

As part of its intellectual property activities and for the purpose of using its patents effectively and in a manner to contribute to local communities,

Chubu Electric Power operates a program to release its patents to those companies that desire to use them.

Confectionery drying equipment: Equipment that uses an electric heater to season and dry baked confectionery more efficiently

Released Patents Matching Fair 2019 (November 15, 2019)

| Chubu Electric Power Group Released Patents m
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Ensuring Compliance Management

The biggest underlying factor that determines the survival and development of a company is the trust it garners from its customers, hosting communities,
shareholders, and society at large.

Based on the Chubu Electric Power Group CSR Declaration, the Chubu Electric Power Group established the Chubu Electric Power Group Basic
Compliance Policy on the belief that “without compliance, there is no trust, and without trust, there is no growth.” As we are strongly conscious of the
fact that being totally compliant is the foundation of management, we foster a corporate culture of action in accordance with compliance requirements
and aim to be a “good corporate citizen” that is highly trusted and supported. | Chubu Eecti Poer Group Basic Compliance Poic m

AW Compliance promotion system

Chubu Electric Power, Chubu Electric Power Grid, and Chubu Electric Power Miraiz each established the Compliance Committee with the president of each company acting as the committee chairman. Under the
leadership of the committee, the company constructed its compliance promotion system based on the principle of autonomy and coordination and is conducting various enlightenment activities.
Under the oversight of the Chubu Electric Power Group Compliance Council, made up of top management of the Group companies, the Chubu Electric Power Group is promoting compliance within the entire

Group by having each Group company introduce their own compliance promotion systems to conduct enlightenment activities. | Chubu Electric Power Group Compliance Promotion System m
AW \nitiatives to raise compliance consciousness AW Helplines—Points of contact for compliance queries
The Chubu Electric Power Group is working to raise the levels of We operate a helpline to prevent illegal, unfair, and unethical acts, including corruption such as excessive entertainment, gift giving, etc.,
compliance consciousness and knowledge of employees at all and ensure compliance. This serves as a point of contact for employees, temporary workers, and business partners with concerns about
levels by providing them with seminars and training on compliance issues. O —
compliance with laws and regulations, internal rules, and To ensure the effective operation of the helpline, appropriate measures are taken to protect callers and respect 74 calls
corporate ethics. Individual employees are also asked to self- their requests regarding the queries.
examl.ne their bghawor based on the four questions to ensure B Helpline
compliant behavior. Callers Contacts

Behavior check points: Four questions T - Chubu Electric Power Helpline Each company’s

o : : .
® Are you actlng in accgrdance ywth your conscience? ubu Elec r!c ower . mployees Chubu Electric Power Grid Helpline « Compliance Committee Secretariat
e |s your behavior consistent with public decency? Chubu Electric Power Grid o Temporary workers

o Are you turning a blind eye to compliance violations around you? Chubu Electric Power Miraiz Helpline | © Attorney-at-law office

) hubu Electric P Mirai i .
 Can you speak about your behavior openly to anybody around you? EamIAERTG AmEraTer: | O BUSIiess R, s

e Chubu Electric Power Group Compliance
Council Secretariat

Chubu Electric Power Group
Joint Helpline )
® Employees e Attorney-at-law office
Chubu Electric Power

Group companies

© Temporary workers

Al

® Business partners, efc. * There are some companies that have not

set up a contact.

Contacts at each Group company
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AW Anti-bribery and anti-corruption initiatives

Inview of the gift scandal involving Kansai Electric Power” and for other considerations, the Group established
the Chubu Electric Power Group Anti-Bribery and Anti-Corruption Policy in November 2019 based on the
Chubu Electric Power Group Basic Compliance Policy.

This policy declares that: The Chubu Electric Power Group maintains fair and transparent relationships
with all stakeholders (customers, business partners, community residents, etc.) and does not engage in
bribery, misappropriation, malfeasance, the provision or receipt of hospitality, gifts or entertainment that is
improper or exceeds the bounds of common sense, collusion with specific individuals, inappropriate favoring
of specific individuals, or any other sort of corruption in any form. In addition, we do not engage in acts that
may be misconstrued as corruption from inside or outside the company. (The details are shown to the right.)

Based on this policy, each Compliance Committee regularly confirms that there has been no
inappropriate giving or receiving of money or other items of value. The Chubu Electric Power Group
Compliance Council also confirms that appropriate measures are taken at each company based on status
reports submitted by each company.

Concerning the prevention of bribes to foreign public officials, the Committee for the Prevention of
Bribes to Foreign Public Officials, established in April 2013, is playing a central role in constructing and
operating the structure to prevent any such bribery within Chubu Electric Power and Group companies.

The Chubu Electric Power Group will continue to make incessant efforts to ensure full compliance
by evaluating the situation on an ongoing basis and fulfilling its accountability based on the results of
such evaluation.

’* About the glﬁ scandal Source: Third-party panel investigation report, Kansai Electric Power

Case

o 75 officers and employees of Kansai Electric Power received money and other items of value worth about 360 million
yen in total from a former deputy mayor of Takahama-cho, Fukui Prefecture (for a period of over 30 years since 1987).

e Kansai Electric Power formed an inappropriate relationship with the former deputy mayor, including promising in
advance to award construction contracts to companies related to the former deputy mayor.

o The then-president of Kansai Electric Power neither disclosed the problem externally, nor reported it internally to the
Board of Directors after the problem came to light.

e Any reduction in director remuneration during the years of poor financial results has been compensated for later as each
director retires.

Problems

* The management did not realize that financial results or business activities should not take precedence over compliance.
o The management did not have the determination to face this scandal squarely and correct it.

e Misguided “local community first” that lacks transparency was used to justify the wrongful act.

 The nuclear power business division was a closed organization that lacked governance.

 \Weak governance consciousness that permits leniency for insiders.

/ Climate Change / Business Activities

Governance

Ensuring Compliance Management

Chubu Electric Power Group Anti-Bribery and Anti-Corruption Policy

The Chubu Electric Power Group Anti-Bribery and Anti-Corruption Policy, which is based on the Chubu Electric Power Group
Basic Compliance Policy, is stated below.

The Chubu Electric Power Group maintains fair and transparent relationships with all stakeholders (customers, business
partners, community residents, etc.) and does not engage in bribery, misappropriation, malfeasance, the provision or receipt
of hospitality, gifts or entertainment that is improper or exceeds the bounds of common sense, collusion with specific
individuals, inappropriate favoring of specific individuals, or any other sort of corruption in any form. In addition, we do not
engage in acts that may be misconstrued as corruption from inside or outside the company.

1.

To engage in fair and sincere transactions with suppliers

(1) We regard suppliers as important partners with whom we aim to mutually grow and develop, and we comply with the
Antimonopoly Act (provisions pertaining to abuse of advantageous position, etc.), Subcontracting Act, and other
relevant laws and regulations, and engage in fair transactions on an equal basis.

(2) In all transactions regardless of whether they are conducted inside or outside Japan, we do not seek to acquire or
maintain improper benefits or preferential measures nor receive hospitality, gifts or entertainment that exceeds the
bounds of common sense.

. To prevent wrongdoing against customers

Inall our activities related to sales (including construction work orders, consignment, etc.) regardless of whether they are
conducted inside or outside Japan, we do not seek to acquire or maintain improper benefits or preferential measures, nor
provide hospitality, gifts or entertainment that exceeds the bounds of common sense.

. For fair competition with competitors

In competition with competitors, we comply with the Antimonopoly Act as well as other relevant laws and regulations,
and do not engage in cartels, collusion or any other illegal conduct whatsoever.

. For building sincere relationships with community residents

We build sincere relationships with members of the community by facilitating communication and we neither receive nor
provide hospitality, gifts or other entertainment that exceeds the bounds of common sense.

. For maintenance of sound relationships with politicians, government officials and others

In our relationships with politicians, government officials and others, we conduct ourselves in a manner that complies
with relevant laws and regulations (Penal Code, National Public Service Ethics Act, Political Funds Control Act, Public
Offices Election Act, local government ordinances, official directives, regulations, etc.) as well as rules established by the
national and local governments (National Public Service Ethics Code, etc.). Also, we do not engage in any acts of bribery
whatsoever with public employees or others.

. To prevent improper hospitality, gifts or other entertainment with foreign public employees

and others that exceeds the bounds of common sense

In our relationships with public employees and others of foreign countries, we comply with the Unfair Competition
Prevention Act, relevant laws and regulations of foreign countries, and our internal rules, and we do not provide
hospitality, gifts or other entertainment that exceeds the bounds of common sense.

To prevent wrongdoing by agents, consultants or others

(1) When selecting an agent, consultant or other representative, we engage trustworthy individuals and institutions after
conducting a sufficient investigation of the individual. In addition, we do not permit such persons to engage in any acts
of bribery against public employees or others.

(2) In our relationships with agents, consultants and other representatives, we neither receive nor provide hospitality,
gifts or other entertainment that exceeds the bounds of common sense.
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Human Resources

Yoshida Kazuhiro

Executive Officer,

General Manager of Safety & Health
Promotion Office and

Human Resources Center

In order for Chubu Electric Power to be selected by customers and
to make a sustainable development, we believe that the health
and safety of the employees must be assured and that an
environment must be provided where each employee can work
actively.

We established the “Safety & Health Promation Office” in
April 2020 and strengthened the framework that allows “our
colleagues to devote themselves to their work in a safe and
healthy way.” Initiatives toward safety and health not only
represent priority management matters but also investments to
encourage further corporate growth and to enhance the
employees’ desire to work. Going forward, we will continue to
develop a culture of safety and promote health management.

We also focus on providing training and a work environment
where all human resources including women, the elderly, and the
challenged (persons with disabilities) can perform and find it easy
to work. We will not only maintain a safe and healthy corporate
atmosphere where human rights are respected but also encourage
diverse workstyles in line with the changes in life stages, improve
“engagement’,” and build a “motivating” work environment
where every single employee can demonstrate their various
strengths to the best of his/her abilities.

* A concept representing the willingness and stance of the worker who proactively
contributes to the organization and his/her work because the achievement of the
organization’s goals and the direction of one’s growth coincide, and the worker feels
his/her work to be motivating and worthwhile.

Chubu Electric Power Group Integrated Report 2020
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We will continue to make efforts to create a better
environment so that employees can devote themselves to
their work in a safe and healthy way and achieve self-

fulfillment through their work.

A

’ Building a structure to encourage “the fostering of a culture of safety” and “the promotion of health management”

Establishment of the Safety & Health Promotion Committee

The Safety & Health Promotion Committee, comprising management
including the Presidents of Chubu Electric Power, Chubu Electric Power
Grid, and Chubu Electric Power Miraiz, the labor unions, outside
experts, and other members, is held periodically to promote initiatives
on safety and health.

Formulation of the Basic Safety and Health Policy and the Safety and
Health Principles of Action

The Basic Policy articulates Chubu Electric Power’s policy to create a
better environment so that employees can devote themselves to their
work in a safe and healthy way and they can work actively and the
Principles of Action represent a specific code of conduct for executives
and employees to foster a corporate culture and workplace atmosphere
that values people in order to materialize the Basic Policy.

Chubu Electric Power Group Basic Safety and
Health Policy

Our basic safety and health policy, which is based on the Chubu
Electric Power Group CSR Declaration, is stated below.

We will continue to endeavor to create a better environment
so that employees can devote themselves to their work in a
safe and healthy way and achieve self-fulfillment through
their work.

» CHUBU
Electric Power

Safety & Health Promotion Committee [ mmey

A A

Safety & Health Promotion Office (Secretariat)

* Puhcy/Support\

CHUBU CHUBU

Electric Power Grid Electric Power Miraiz

\ Report/Notify

Monitoring

Safety and Health Principles of Action

All executives and employees with the unwavering conviction,
“all injuries can be prevented” and

“we will remain healthy throughout our lives,”

will act in the following manner at all times:

(1) Praise actions for safety and health and hold dialogues.

(2) Utilize the lessons learned from the successes and failures
of our colleagues in our own actions.

(3) Identify, promptly mitigate, and manage all possible risks.

(4) Improve measures both for people (awareness, education
and training, and rules) and for objects (facilities and
equipment).

(5) Collaborate with business partners for safety and health.

(6) Act safely even after working hours and strive to maintain
and enhance health

Chubu Electric Power will continue to implement measures and make investments
for safety and health.
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' Initiatives to prevent all injuries

Holding seminars for senior management

Strategy / Climate Change / Business Activities / Governance FinanciaI/Corporate Date/

Executives and the heads of departments, as leaders for
fostering a culture of safety, are taking part in safety seminars
by outside specialists. At the seminar, the participants, as the
leaders of the organization, take part in months-long, ongoing
learning of the approach to safety and how to concretely
express them in action, and proactively put them into practice.

Holding safety contests

Chubu Electric Power holds company-wide safety contests with
the participation of the Company’s management, employees,
and managers of our subcontractors. Through the contests,
Chubu Electric Power shares with the subcontractors, who are
our business partners, the strong commitment of “safety takes
priority over all else” and makes efforts to proactively practice
safety activities.

Activities to deepen employees’ understanding of the Safety & Health Principles of Action

President presenting awards at the Safety Contest

’ Create a better environment so that employees can devote
themselves to their work in a healthy way

Promotion of health management

The company has established a system capable of promoting employees’ health even after the split off, and
Chubu Electric Power, Chubu Electric Power Grid, and Chubu Electric Power Miraiz are joining together to promote
initiatives for health management.

Since FY2019, "mandatory comprehensive medical checkups” have been rolled out, which has led to the
early prevention and early detection of serious illnesses and based on the checkup results, detailed health
guidance is being given to all employees by the industrial health staff. We also periodically hold “Health
Promotion Events” such as fitness level tests and walking during the lunch break, to raise awareness of health.

As mental health measures, we carry out timely seminars and training for each level of employee, while
effectively utilizing the results of stress checks to improve the workplace environment.

\We have also been adopting new workstyles as the norm. These workstyles involve the utilization of remote
work and flexible working hours that do not assume the previous style of attendance in person. In conjunction, we
have been periodically monitoring the behavioral changes of the employees as a result of such new workstyles
and their effects on the minds and bodies of the employees, thereby building a new type of industrial health.

Through these initiatives for health management, we will continue to strive to create a better environment
where employees can devote themselves both mentally and physically to their work in a healthy way.

<
Health guidance based on the results of comprehensive
medical checkups

In order to deepen employees’ understanding of the Safety & Health Principles of Action at the workplace, we have rolled out dissemination activities (seminars in the form of facilitation) to the heads of the departments, who serve as key
persons in the safety and health activities, to support the enhancement of the awareness for health and safety and behavioral changes.
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’ Improving life-work balance

Based on the understanding that life (bodily and mental health, rewarding life) is the prerequisite
for employees to work actively, we are working to realize life-work balance. To realize this, we
aim to introduce a variety of methods to enhance diverse work styles so that our employees can
achieve a rewarding life, while also fully demonstrating their abilities through their work.

Promoting flexible workstyles

Utilization of teleworking
In October 2018, we introduced mobile work for the effective utilization of waiting time and transfer time during
a business trip and working from home to reduce the commuting burden.
Even under the new coronavirus pandemic, we proactively carried out remote work by providing IT tools.
Going forward we will deliberate and practice post-coronavirus “new workstyles”

Support for balancing work with child-raising and nursing elderly relatives

We have established leave systems for those engaged in child-raising and nursing care, as well as “Life-support
leaves” that can be used when children become ill or injured, for participation in school events, personal
development training, etc.

Creating a comfortable workplace environment

/ Top Commitment / Value Creation / Strategy / Climate Change / Business Activities / Governance nancial/Corporate Data/

’ Activities for developing human resources

As the business environment undergoes drastic changes, we are systematically establishing a
development curriculum such as stratified training to foster human resources who are capable of
understanding the Chubu Electric Power Group Mission, management challenges, stance, and
values, and putting them into action

We have also recently adopted online seminars to conduct seminars that align with diverse
workstyles.

Supporting the growth of the individual

We are supporting human resources who aspire to a higher level through seminars necessary for acquiring
specialized knowledge and skills that are directly linked to practice, and external correspondence courses and
systems to support the acquisition of various certifications and qualifications, in addition to instructions given by
superiors at the workplace in everyday operations.

Management support for managers

We are supporting human resource management that will lead to the sustained growth of the organization and
the individual by providing coaching and other skill-acquisition opportunities to managers who are essential to
the workplace, as well as opportunities to exchange opinions on various systems including safety and work
arrangement systems (the utilization of flexible working hours and telecommuting) through the DEMAE Jinji (On-
site education by the managers of the Human Resources Center).

TOPICS

We have adopted the universal layout which can be changed flexibly
and easily for each project.

We aim to enhance productivity and revitalize in-house
communication by placing individual workspaces where each employee
can concentrate individually on his/her work and meeting spaces for
the free exchange of opinions and the creation of ideas alongside the
café where employees can take a break and rejuvenate

Maruyama Toshio

Power Generation Commanding Manager,

Power Generation Department
Hamaoka Nuclear Power Station
Communication space
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Creating a workplace full of gratitude

We are promoting “Thank-you emails,” as one of the initiatives to contribute to the “creation of a motivating workplace”
by creating a positive spiral of employees “complimenting and acknowledging” each other and raising their motivation.

Thinking, “nobody minds being complimented. This is a good activity,” | immediately began sending “Thank-you
emails.”

| am eagerly promoting this initiative, as it has brought numerous benefits, such as looking harder than before to
find the good points of the actions of my team and other departments and seeking qualities to compliment,
which, in turn, has led to timely advice and other benefits. Additionally, the “Thank you in return” and “I will do
my best” emails which | sometimes receive from the younger employees have also become a source of encour-
agement for me.
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' Respect for human rights and promoting diversity

In January 2020, the Chubu Electric Power Group announced the Chubu Electric Power Group
Basic Human Rights Policy based on international human rights norms to realize a society in
which all human rights are respected.

Based on the Basic Policy, we will continue to implement various measures that will
maximize the abilities of diverse human resources and enhance our corporate value.

Chubu Electric Power Group Basic Human Rights Policy
The Chubu Electric Power Group respects and supports the Universal Declaration of Human Rights and other
international human rights norms.

1. Respect for human rights
We respect the human rights of all people engaged in business activities, and we refuse to be involved in any human rights
violations.

2. Prohibition on discrimination and harassment
We do not discriminate or engage in harassment on the basis of race, nationality, origin, creed, gender, sexual orientation,
gender identity, social status, lineage, disability, or other distinctions in any aspect of our business activities.

3. Respect for basic labor rights
We respect the freedom of employees to associate and their right to engage in collective bargaining. In addition, we do not
engage in forced labor or child labor in any form.

4. Promotion of diversity
We make use of a diverse workforce and provide opportunities for our employees to fully demonstrate their capabilities.

5. Human rights education and awareness
We provide systematic and continuing education and opportunities to learn about human rights so that our employees may
develop a correct understanding and greater awareness.

Initiatives to promote the advancement of women

\We expect to achieve the target of “more than doubling the number of female managers in FY2020, compared to
FY2014." We will continue to further promote the advancement of women and continue our initiatives.

Key points of the initiatives M Changes in the number of female managers
e Various training for women grouped by age, rank, (o, of people)

whether they are raising children, and other factors
with an emphasis on forming their careers

e Assigning work and transfer in order to accelerate
growth and holding consciousness enlightenment
education for all managers

e Creation of plans and a culture to help both men and
women balance work with family

250 = Target: 218
200 —

150 —
109
100 —

50 —

2014 2015 2016 2017 2018 2019 2020 (FY)

* As of July 1 of each year (Scheduled for October 1, only for FY2020)
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’ Promoting employment of the challenged

Including those working at our special subsidiary Chuden Wing Co., Ltd. (established in 2001), about
350 challenged employees are working in our Group in various fields (as of June 2020).

Since its establishment, Chuden Wing has been involved in printing services, sales of novelty
products gardening work, and the like. In order to create more employment opportunities for mentally
and intellectually challenged people, Chuden Wing engages in new
businesses, such as clerical assistance work, cleaning work, and
training assistance work.

From FY2019, we commenced the pilot production for the
commercialization of the hydroponic-cultivation of strawberries.

Harvesting of strawberries

External assessment regarding human resources

We have received high ratings from both the national and local governments regarding our overall efforts for our
human resources. These efforts include efforts for diversity including the utilization of our female employees,
support for employees raising children, and health management support.

Management that ~ Ministry of Economy, Trade and Industry: . . . . ® RH!&’.‘L}
utilizes diversity Best 100 Companies in Diversity Management (FY2014) QA e A e L UC LR .:= ‘I"a"“ s

Ministry of Health, Labour and Welfare:
“Eruboshi” certification (from FY2016 to date) +
Award for Excellent Equal Opportunity / Work and Family Life Balance Companies l ag

w‘

First company in Aichi Prefecture to receive this certification

(Promation of equal opportunity section)

Promoting the Excellence Award of the Director of the Aichi Labour Bureau (FY2013) %,

utilization of women  Ministry of Economy, Trade and Industry and the TokyoStock Exchange:
Nadeshiko Brand (FY2015) First company in the electric power industry ~,0\ i
Aichi Prefecture: Aichi Josei Kagayaki Company (Aichi Women's Career Success ® | 246.

Supporting Company) (from FY2016 to date)

Nagoya: Received the Female-friendly Company Award (from FY2010 to date)

Aichi Prefecture:
Support for Family-Friendly Company Award (FY2010)
working parents Nagoya:

[ J
Received the Award for Excellence of Childcare Support Company (from FY2009 to date) @ W*

Received the Award for Work-life Balance Promotion Company (FY2018) “‘g

Ministry of Health, Labour and Welfare: 2 = & _
. o Certified three years in a row . T
Kurumin certification (from FY2010 to date) @
Yo dt

“or, I

s SNl

Shizuoka Prefecture: Received the Award for Childcare Support Company (FY2018)
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Financial and Non-Financial Highlights

AW FY2019 Financial Status

Regarding the status of income and expenditures
for FY2019, operating revenues amounted to

Financial (Consolidated)

Operating Revenues/Operating Income Ordinary Income/Net Income Attributable

to Shareholders of the Parent Company

Total Assets/Shareholders’ Equity/
Shareholders’ Equity Ratio

3,0659 b||||0n yen, an inCrease Of 308 b|”|0n yen - Operating Revenues (left) - Operating Income (right) - Ordinary Income - gﬁ;rlenﬁglrgsr?g?&fﬁ;z Company - ‘T‘zté)l psets - ‘S‘:fat;ehn\ders' Eauity - égss/h;z‘ﬁiec:s(’right)

compared to the previous fiscal year. Ordinary 3,065.9 viionyen 130.8 biion yen 191.8 viionyen  163.4 bition yen 5,500.8 siiony 1,894.3 siinyn 34.44

income came to 191.8 hillion yen, a year-on-year

increase of 78.8 billion yen. Ordinary income after (Bion ven) (Bilion yen) |y (Bilion yen) (Bilion yer )
3,000 — 300— 6,000 — —35.0

excluding the time-lag impact incurred by the fuel

cost adjustment system amounted approximately

to 153.0 billion yen. 2000
As for the year-end dividend for FY2019,

After excluding the time-lag
— 400 impact incurred by fuel cost
adjustment system
Approximately 153.0 billion yen

—-300
4,000 —

AN\

based on the shareholder return policy of pursuing 7 o
continued stable dividends while considering 1,000 ! 2,000
profit growth, we have decided to pay 25 yen per ! e
share, the same amount as the interim dividend. ’
0 / 0 0 0
2015 2016 2017 2018 2019 (FY) 2015 2016 2017 2018 2019 (FY) 2015 2016 2017 2018 2019 (FY)

Outstanding Interest-Bearing Debt/
Debt-to-Equity Ratio

Cash Flows from Operating Activities/

Dividends per Share/
Consolidated Payout Ratio

Return on Assets (ROA)/
Return on Equity (ROE)

- Outstanding Interest-Bearing Debt (left) =@ Debt-to-Equity Ratio (right)

2,425.0 billion yen 1.5 times

Cash Flows from Investing Activities/Free Cash Flow
Cash Flows from

Cash Flows from
" Operating Activities Investing Activities =@~ Free Cash Flow

255.8 billion yen '647.6 billion yen '391.7 billion yen

- Dividends per Share (left) =@~ Consolidated Payout Ratio (right)

50 yen 23.1%

=@~ ROA -@- ROE

3.7« 8.9«

(Billion yen) (Times)
3,000 — —25

2015 2016 2017 2018 2019 (FY)

Chubu Electric Power Group Integrated Report 2020

(Billion yen)
600 —

400 —

200 —

0

-200 —

-400 —

-600 —

-800 —
2015 2016 2017 2018 2019 (FY)

After excluding the time-lag impact of accrued income
(Yen) incurred by fuel cost adjustment system 30.4% (%)

50— —50

2015 2016 2017 2018 2019 (FY)

(%)
120

2015 2016 2017 2018 2019 (FY)
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Financial and Non-Financial Highlights

' Sales Electrical energy sold

Ele (;':‘UBUM' i
Maintaining the sales of 130 billion kWh
throughout the late 2020s

' Sales of gas and LNG P32

El t(':':UBUM' i
Aiming to expand to 3 million tons
by the late 2020s

'y Annual average of failure/ P79
outage time per household

Flecti e i Striving to maintain the lowest outage

duration time in the world

' Actually developed P77
| 4 renewable energy

CHUBU
Electric Power

Actively promoting the development of
renewable energy

% Chubu Electric Power Low voltage (mainly for households) - Group total
- Chubu Electric Power High voltage/extra-high voltage (mainly for industries and businesses)

117.2 siiorin 122.5 s

4, Chubu Electric Power (mainlyfor households) I oo total
% Chubu Electric Power (mainy for industres and businesses)

950 thousand ton 1,030 thousand ton

(Billion kWh)
120 —

N

100 —

?
.
g
%
.

2015 2016 2017 2018 2019 (FY)

Environmental

(Thousand ton)

1,000 ~
800 — ;
600 — !
!
:
%

2015 2016 2017 2018 2019 (FY)

* Full liberalization of the retail market for gas from 2017

Human resources

32 minutes

(Minutes)

350 —

> -

N

2015 2016 2017 2018" 2019 (FY)

* The figure worsened due to repeated typhoon damage in summer 2018

- Hydroelectric power 7/ Solar . Wind - Biomass

(Inluing pumped storage power] power

About About About About

5,460 Mw 370 Mw 170 MW 50 Mw

(MW)
6,000 - =
S I N
5500I /
4500 /
%

2015 2016 2017 2018 2019 (FY)

* Amount at the end of each fiscal year in Chubu Electric Power Group (in case of joint
development, only equity ownership output is included).
Hydroelectric power includes pumped storage power generation
Co-fired power with biomass fuel at Hekinan Thermal Power Station is not included.

CO. emissions/
Emission intensity in electrical energy sales

Number of women in P74
managerial positions

Industrial accident frequency” P80

Disabled persons employment ratio/
Legally designated employment ratio

Aiming for 0.37 kg-CO2/kWh in overall electric
utilities by FY2030

We expect to achieve the target of “doubling or more the number of
women in managerial positions in FY2020, compared to FY2014."

We aim to eliminate industrial accidents.

We continue to exceed the legally designated
employment ratio.

I co: emission (lef)
54.07 million ton

=@~ CO: emission intensity (right)

0.457 kg-COz/kWh

(Million ton) (kg-COz/kWh)
60— —0.500

0 ~ 0450

— 0.400

0 - 0350

0.300
2014 2015 2016 2017 2018 (FY)

* Figures for FY2019 are currently being (to be around )

. (The target is expected to be achieved
ranse: 218 or more i October 2020)

=@~ Chubu Electric Power 0.38 =@~ Entire industry 1 .80

D\sab\edpersons 2 50
employmem ratio %

Lega\lydeslgnated 2 20
employmem ratio " %

(No. of persons)
250 -
Target: 218 ----=----=-------

200 -

150 - 109
100 -

50
0
2014 2017 2018 2019 2020 (FY)

* As of July 1 in each FY (expected to be as of October 1 for FY2020 only)

200

150 - .—_.f.

1.00 -

050 — .\/0-\-.\.
0

2015 2016 2017 2018 2019 (FY)

* Accident frequency: Number of persons killed or seriously injured (with at least one day

of leave) by industrial accidents per million working hours.

(%)
2,60 -

240 - ./._.—-—0"4
2.20 -
2.00 -

1.80 -

N

0

2016 2017 2018 2019 2020 (FY)

* As of June 1 in each FY
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Five-Year Operating Statistics

Value Creation

Strategy

The company's fiscal year (FY) is from
April 1to March 31 of the following year.

Climate Change

Business Activities

Governance Human Resources

(GWh)
Electrical Energy Sold FY2015 FY2016 FY2017 FY2018 FY2019
Low voltage 38,219 38,773 38,787 36,371 34,628
High voltage/Extra-high voltage 83,748 83,048 82,644 81,886 82,618
Total Electrical Energy Sold 121,967 121,821 121,431 118,257 117,246
Reference (1):
Electrical Energy Sold including group companies*' 123,166 124,168 125,309 123,602 122,542
Reference(2): Electrical Energy Sold to other companies*? 4,085 6,234 7,872 11,060 4,453
*1 The sum of the company, consolidated subsidiaries, and affiliates accounted for under the equity method.
*2  The "Wholesale” of the Power Network Company (less 9,482 GW in FY2019 and less 2,640 GW FY2018) has been excluded from the “Wholesale" of externally generated power.
Electric Power Supplied (GWh)
Internally-generated Power 120,730 118,582 116,386 112,304 8,568
Hydroelectric 9,446 8,573 8,549 8,526 8,707
Thermal 111,219 110,217 108,046 103,969 —*
Nuclear - (2517) (255) (260) (248)
Renewable Energy 65 43 46 68 110*2
Externally generated Power
Wholesale (4,085) (6,234) (7,872) (11,060) (13,935)
Purchased Power 15,799 16,012 18,639 22,784 128,477*3
Power Used for Pumped Storage (596) (1,062) (1,242) (660) (810)
Total Electric Power Supplied 131,868 127,298 125911 123,367 122,301

*1 There are no results for thermal internally generated power for FY2019, as Chubu Electric Power's fuel receiving/storage and gas transmission businesses, as well as the existing thermal power generation and

other businesses, were succeeded by JERA Co., Inc. through an absorption-type company split, effective April 1, 2019.

*2  Internally generated power such as renewable energy includes internal combustion power generation (less 0 GW in FY2019 and less 0 GW in FY2018).
*3  Purchased power of externally generated power has increased significantly due to the commencement of electric power purchasing from JERA Co., Inc.

Generating Capacity

(MW)
Hydroelectric 5,497 5,450 5,459 5,459 5,459
Thermal 24,015 24,034 25,470 24,376 —*
Nuclear 3617 3,617 3,617 3,617 3617
Renewable Energy 39 37 39 39 39
Total Generating Capacity 33,168 33,138 34,585 33,491 9,115

* There are no results for thermal generating capacity for FY2019, as Chubu Electric Power’s existing thermal power generation and other businesses were succeeded by JERA Co., Inc., through an absorption-type

company split, effective April 1, 2019.

Number of Employees

(number of persons)

Consolidated 30,659 30,635 30,554 30,321 28,448
Nonconsolidated 16,796 16,632 16,461 16,086 14,363

Chubu Electric Power Company Group Integrated Report 2020
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Five-Year Financial Statistics (Consolidated)

(Millions of Yen)

FY2015 FY2016 FY2017 Fr2018
For the year ended March 31:
Operating Revenues 2,854,044 2,603,537 2,853,309 3,035,082 3,065,954
Operating Income 284,991 136,443 136,505 125,924 130,832
Ordinary Income 255,610 121,483 128,532 112,929 191,803
Income before Income Taxes 254,204 152,156 105,195 112,929 210,895
Net Income attributable to owners of parent 169,745 114,665 74,372 79,422 163,472
Depreciation 257,063 255,692 267,828 256,465 178,171
Capital Investments 293,784 345,688 343,743 327,120 242,646
At the end of the year ended March 31:
Total Assets 5,538,216% 5,411,487 5,529,408 5,987,526 5,500,815
Net Assets 1,637,109 1,724,113 1,791,942 1,844,362 1,962,065
Shareholders’ Equity 1,599,934 1,685,267 1,729,742 1,778,495 1,894,393
Outstanding Interest-Bearing Debt 2,625,481 2,674,771 2,595,635 2,981,181 2,425,067
Stock Ratios:
Net Income —Basic (Yen/Share) 224.15 151.43 98.24 104.96 216.11
Net Assets (Yen/Share) 2,112.80 2,225.66 2,285.87 2,350.52 2,504.68
Cash Dividends (Yen/Share) 25 30 35 45 50
Consolidated Payout ratio (%) 1.2 19.8 35.6 429 23.1
Financial Indicators and Cash Flow Data:
Shareholders’ Equity Ratio (%) 289 311 313 29.7 34.4
ROA (Return on Assets) (%) 5.3 27 28 24 3.7
ROE (Return on Equity) (%) 1.1 7.0 44 45 89
Cash Flows from Operating Activities 562,411 335,063 424,159 296,406 255,896
Cash Flows from Investing Activities (307,995) (360,232) (344,467) (368,361) (647,622)
Cash Flows from Financing Activities (312,120) 21,069 (88,670) 337,260 (5,851)
Cash and Cash Equivalents at End of Period 324,390 293,953 284,888 550,060 147,576

Note: As Chubu Electric Power's fuel receiving/storage and gas transmission businesses, as well as the existing thermal power generation and other businesses, were succeeded by JERA Co., Inc. through an
absorption-type company split, effective April 1, 2019, the management targets for FY2019 have been changed compared to that from FY2015 to FY2018.
*The “Partial Amendments to Accounting Standard for Tax Effect Accounting” etc. has been applied since the start of FY2018. The amounts regarding from FY2015 to FY2017 are applied this accounting standard
retroactively. For detail, please refer to the financial statement report.
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ESG-Related Indicators
Units FY2015 FY2016 FY2017 FY2018
Governance Number of Directors*! persons 12 12 12 12 12
o Number of Corporate Auditors™! persons 5 5 5 5 g
Number of External Directors™! persons 2 2 2 2 3
Corporate governance Number of Female Directors™ persons 1 1 1 1 1
strueture Number of Board of Directors meetings Number of meetings 14 14 14 13 14
Number of Board of Corporate Auditors meetings Number of meetings 15 14 13 14 15

Environmental
(E)

Social (S)

Development and operation of internal control

Generally developed and
operated properly

Generally developed and
operated properly

Generally developed and
operated properly

Generally developed and
operated properly

Generally developed and
operated properly

Ensuring compliance

Number of queries received via the Helpline

queries

59

45

47

65

74

management
Fair and equitable transactions | Number of inquiries received from suppliers inquiries 57 61 74 53 54
Intellectual property Number of patents owned patents 574 571 565 542 484
CO2 emissions intensity 0.486 0.485 0.476 0.457 B
(After reflecting CO2 credits, etc.|*2 10 thousandt-CO (0.482) (0.480) 0.472) (0.452) x3
Realization of a low-carbon Total greenhouse gas (GHG) emissions (Scope 1) 10 thousandt-CO:2 5,632 5,798 5,640 5313 8
society
Total greenhouse gas (GHG) emissions (Scope 2) 10 thousandt-CO:2 7 7 7 6 3
Total greenhouse gas (GHG) emissions (Scope 3) 10 thousandt-COz - - 1,054 1,071 8
SOx emissions (Thermal power generation) g/kWh 0.03 0.03 0.03 0.03 —*4
Coexisting with nature
NOx emissions (Thermal power generation) g/kWh 0.08 0.07 0.07 0.07 —*4
Amount of waste generated*® 10 thousand tons 139.6 142.5 132.5 156.8 36
Creating a recycling society
Industrial waste, etc., recycling rate™® % 99.9 99.8 99.7 99.7 972
Annual average failure/outage time per household minutes 4 5 10 3486 32
Customer Calls received 1 thousand calls 2,824 3,364 3618 3,866 3,556
Customer Center
Response rate % 88.9 84 83.9 81.6 88.7
Financial results/ :
Institutional investors/ Management plan briefing Sessions 2 2 2 3 2
analysts —
Shareholders and investors Facility tour e 6 6 o 3 !
Private investors Company briefing sessions 3 8 8 6 7
Shareholders Facility tour tours 13 13 17 19 23

Chubu Electric Power Company Group Integrated Report 2020
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ESG-Related Indicators
Units FY2015 FY2016 FY2017 FY2018
Social (S) All 16,796 16,632 16,461 16,086 14,363
Number of employees Male persons 14,913 14,750 14,602 14,233 12,624
Female 1,883 1,882 1,859 1,853 1,739
All 421 41.8 42.6 42.8 424
Average age Male years old 422 40.1 428 43.0 425
Female 40.2 42.0 41.0 4.3 41.0
All 212 209 22.1 22.3 214
Years of service Male years 215 21.2 224 22.6 21.7
Female 17.9 18.4 19.6 19.9 19.2
All 406 380 406 398 392
et og e reerted | e persons 344 321 338 332 328
Female 62 59 68 66 64
Human resources Hours worked per employee hours 2,018 2,015 1,981 1,991 1,966
Number of days taken as paid annual leave per person days 15.1 15.0 15.5 15.9 17.3
Number of persons taking | M@l 3 10 9 19 23
AT [ Female e 173 182 185 200 197
Number of persons taking | /e 3 z ! 5 4
nursing care leave Fanials persons 1 ) 1 1 1
Percentage of employees who are physically/ o 232 239 240 244 250
mentally challenged*’
Industrial accident frequency 0.39 0.33 0.55 0.46 0.38
T . o . n
Number of industrial accidents (Contractors) accidents 77 58 72 60 39
Number of fatal accidents (Chubu Electric Power employees) accidents 0 0 0 0 0
Number of fatal accidents (Subcontractors, outsourced) accidents 2 1 2 0 0
Traveling Classrooms (Number of times conducted) times 437 428 368 321 277
Social contribution activities
Number of visitors to the Electricity Museum persons 313,455 243,722 294,832 315,010 308,088

*1 Figures as of June 30 of each fiscal year are stated.

*2  The C02 emission intensities that reflect credits obtained from the methods stipulated in the Act on Promotion of Global Warming Countermeasures and that are adjusted based on the FIT scheme for renewable energy are yet to be determined.

*3  Figures for FY2019 are currently being calculated (Will be announced on the Chubu Electric Power website around September at the same time as the submission of the report to the government)
*4  The thermal power generation business was transferred to JERA Co., Inc. from FY2019.
*5  Industrial waste, etc. = Industrial waste + Valuables + Internally recycled goods

*6  The figure worsened due to repeated typhoon damage in summer 2018.

*7  The figures indicated are those as of June 1 in the next fiscal year.
*8  The definition of “accidents” at Chubu Electric Power was changed in fiscal 2012 from “when an employee receives continuous medical treatment” to “when an employee receives medical treatment.”
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Value Creation Strategy

Climate Change Business Activities

Management Discussion and Analysis of Operating Results, Financial Standing, and Cash Flows

Analysis of Operating Results

Chubu Electric Power's electrical energy sold decreased by
1.0 TWh to 1172 TWh, compared with the previous fiscal
year, mainly due to a decrease in electrical energy sold for
industries and an effect of switches made to other operators
with the intensified competition, in spite of a sales increase
outside Chubu region.

Furthermore, electrical energy sold including group compa-
nies decreased by 1.0 TWh to 122.5 TWh compared with the
previous fiscal year.

M Electrical Energy Sold (TWh, %)
Rate of
FY2019 FY2018 Change Change
(A) (B) (A-B)  (A-B)/B
Low voltage 34.6 36.4 (1.7) (4.8)

High voltage

Extra-high voltage 82.6 e 07 e
Total 117.2 118.3 (1.0 (0.9)

Reference (1):

Electrical energy sold
including group companies*
* The sum of the company, consolidated subsidiaries, and affiliates accounted for under the
equity method.

122.5 123.6 (1.0) (0.9)

Reference (2):

Electrical Energy Sold to
other companies*
* Electrical energy sold to other companies of Power Network Company (9.5 TWh for this year and
2.6 TWh for the previous year) is subtracted from electrical energy sold to other companies in
electric power supplied.

45 8.4 (4.0) (47.1)

As for electricity power supply, hydroelectric power output
amounted to 8.7 TWh, almost the same as in the previous
fiscal year, while the operation of all reactors at the Hamaoka
Nuclear Power Station was suspended.

Chubu Electric Power recognized no thermal power output
this year as a result of the integration of its thermal power
generation businesses to JERA.

On the other hand, purchased power increased by 105.7
TWh to 128.5 TWh compared with the previous year mainly
due to the start of power purchase from JERA Co., Inc.

Chubu Electric Power Company Group Integrated Report 2020

M Electric Power Supplied (TWh, %)
FY2019 FY2018 Rate of Change

Internally generated

Hydroelectric power 8.7 85 0.2 2.1
<flow rate> <101.2> <102.4> <(1.2)>
Thermal power N 104.0 (104.0) =
Nuclear power (0.2) (0.3) 0.0 (4.7)
<utilization rate> <> <> <>
Renewable energy 0.1 0.1 0.0 62.5
Externally generated
Wholesale (13.9) (11.1) (2.9 26.0
Purchased power 128.5 22.8 105.7 463.9

Governance

Power used for

pumped storage 0:8) o

(0.1) 22.7

Total 122.3 123.4 (1.1) (0.9)

In terms of operating balance, operating revenues in-
creased by 30.8 billion yen to 3,065.9 billion yen compared
with the previous fiscal year, mainly due to an increase in
fuel cost adjustment charges and an increase in surcharge
and grant based on the Act on Special Measures Concerning
Procurement of Electricity from Renewable Energy Sources
by Electricity Utilities, in spite of a decrease in electrical
energy sold.

Ordinary income increased by 78.8 billion yen to 191.8
billion yen compared with the previous year mainly due to
group-wide efforts to streamline operations and the change
from a loss to a gain of the impact of time lag between chang-
es in fuel prices and the reflection of them in electricity sales
prices, in spite of the effect of competition on the sales front.

Consolidated ordinary income amounted approximately to

M Electrical Energy Sold

(TWh)
150.0 -

122.0 121.8 1214 1183 1172

1000~ o Vo‘tage 7. l l . .

50.0 - High voltage —
gExtra-hig]h
voltage

2015 2016 2017 2018 2019 (FY)

Human Resources Financial / Corporate Data

153.0 billion yen after excluding the time-lag impact, repre-
senting a decrease of approximately 10.0 billion yen com-
pared with the previous year.

Chubu Electric Power recognized an extraordinary income
of 19.0 billion yen in connection with the integration of its
thermal power generation businesses to JERA in April 2019.

As a result, net income attributable to owners of parent
increased by 84.0 billion yen to 163.4 billion yen, compared
with the previous fiscal year.

Below is the performance by segment (before elimination
of intersegment transactions) of this consolidated fiscal year.

As a result of the integration of its thermal power gen-
eration businesses to JERA, the Company has changed its
reportable segments to “Customer Service & Sales,” " Power
Network,” and JERA from this consolidated fiscal year. No
operating revenues are recognized for the JERA segment
as JERA Co., Inc. is an affiliate accounted under the equity
method. For the purpose of comparison, Chubu Electric
Power's thermal power generation businesses are included
in the figures of the JERA segment for the previous year.

Customer Service & Sales
Operating revenue from our total energy service centered on
gas & electric power decreased by 89.1 billion yen to 2,660.3
billion yen compared with the previous fiscal year, mainly
due to the effect of competition on the sales front.

Ordinary income decreased by 19.3 billion yen to 45.0
billion yen compared with the previous fiscal year mainly due

M Electric Power Supplied

(TWh) Hydroelectric
150.0 - power—L.lz.19

Thermal 1 g
100.0 - powerL
Renewable
500 - energy
0

Externally
generated

127.3 125.

2015 2016 2017 2018 2019 (FY)

©
N
N
w
I
-
N
N
w

From FY2016, the amount of power at the sending end has been indicated as the amount of

internally generated power

* Chubu Electric Power recognized no thermal power output this year as a result of the integration
of its fuel reception, storage, and gas transmission businesses and its existing thermal power
generation usinesses to JERA through an absorption-type company split on April 1, 2019.

* Purchased power has increased significantly mainly due to the start of power purchase from
JERA Co., Inc.
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to the effect of competition on the sales front, in spite of our
efforts to reduce power source procurement cost.

Power Network

Operating revenue from provision of power network services
increased by 4.3 billion yen to 750.7 billion yen compared
with the previous fiscal year, mainly due to an increase in
grant based on Act on Special Measures Concerning Pro-
curement of Electricity from Renewable Energy Sources

by Electricity Utilities, in spite of a decrease in electricity
demand in Chubu region.

Ordinary income increased by 4.9 billion yen to 47.6 billion
yen compared with the previous fiscal year mainly due to our
efforts to economize basic costs, in spite of a decrease in
electricity demand in Chubu region.

JERA

Operating income from fuel upstream and procurement to
power generation and wholesale of electricity and gas amount-
ed to 71.2 billion yen, an improvement of 72.2 billion yen from
the previous fiscal year mainly due to our efforts to strengthen
cost competitiveness and to create new revenue sources as
well as the change of time-lag impact from a loss to a gain.

Achievement status of management target
In March 2019, Chubu Electric Power set a new medi-
um-term business goal of “aiming to become a group that
can realize a consolidated ordinary income of 170 billion yen
or more in FY2021"

Consolidated ordinary income for the current fiscal year
amounted approximately to 153.0 billion yen after excluding
the time-lag impact.

Impact assessment of new coronavirus

infection (COVID-19)

We assess that the impact of new coronavirus infection

on our financial standing, operating results, and cash flow
for the current fiscal year was limited. However, we expect
that our financial standing, operating results, and cash flow
for the next fiscal year will be affected mainly through the
status of electricity demand in Chubu region. The magnitude
of such an impact will vary depending on how soon the
pandemic will end and to what extent the economy will have
recovered in the future.

Value Creation Strategy

Climate Change Business Activities

Analysis of Financial Standing

As part of the integration of thermal power generation busi-
nesses, certain assets and liabilities, such as steam power
generation facilities and interest-bearing debts, have been
transferred to JERA Co., Inc. The net amount of the trans-
ferred assets and liabilities, which is equivalent to a net asset
value, is recognized as shares in JERA Co., Inc. in assets.

As a result of the above, total assets decreased by 486.7
billion yen to 5,500.8 billion yen compared with the end of
the previous fiscal year.

Net assets increased by 117.7 billion yen to 1,962.0 billion
yen compared with the end of the previous fiscal year,
mainly due to the recognition of net income attributable to
owners of parent, in spite of paying cash dividends.

As a result, the shareholders’ equity ratio was 34.4%.

Analysis of Cash Flows

Cash flow from operating activities decreased by 40.5 billion
yen to 255.8 billion yen compared with the previous fiscal
year, mainly due to the effect of the integration of thermal
power generation businesses to JERA.

Cash flow from investment activities increased by 279.2
billion yen to 647.6 billion yen from the previous fiscal year
mainly due to the payment of adjustment money to JERA Co.,
Inc. and an expenditure to purchase shares of Eneco, a com-
pany operating comprehensive energy business in Europe,
in spite of a decrease in capital investment as a result of the
integration of thermal power generation businesses.

As a result, free cash flow decreased by 319.7 billion yen to
-391.7 billion yen from the previous consolidated fiscal year.

Cash flow from financing activities amounted to an out-
flow of 5.8 billion yen, which represents a decrease in such
cash flow by 343.1 billion yen from the previous fiscal year,
mainly due to a decrease in the amount of financing.

Consequently, the amount of cash and cash equivalents at
the end of the current fiscal year decreased by 402.4 billion
yen from the end of the previous fiscal year.

Total outstanding interest-bearing debt at the end of the
current fiscal year decreased by 556.1 billion yen to 2,425.0
billion yen from the end of the previous fiscal year.
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With regard to capital sources and fund fluidity, the group
raises equipment funds required primarily to administrate the
electricity business by way of issuing corporate bonds, obtain-
ing bank loans, etc., and gains in short-term operation funds
mainly by issuing short-term corporate bonds in principle.

Capital Investments

Capital investments amounted to 242.6 billion yen in the
fiscal year ended March 31, 2020 as a result of our efforts to
pursue a maximum level of management efficiency, includ-
ing slimming down of equipment, while securing a stable
supply of electric power and public security.

A breakdown of the capital investments by segment
(before elimination of intersegment transactions) is 15.1
billion yen for Customer Service & Sales, 118.3 billion yen for
Power Network, and 115.4 billion yen for other segments.

H Reference: FY2018 Capital Investments (Nonconsolidated) (billion yen)

Capital
Iltem Investments
Customer Service & Sales 1.1
Transmission facilities 30.3
Transformation facilities 39.7
Power Network Distribution facilities 35.1
Other 13.0
Total 118.3
Other 69.0
Grand total 188.5

*The above figures do not include consumption tax.

M Electric Power Supplied

(billion yen)
300.0 - Power 306.7 293.2 2g53
generation
facilities |244-1 Power
Transmission Generation
200.0 - facilities 188.5

Power

Transformation
Network

facilities

Distribution Customer
100.0 - facilities || === Servme&
Other L- Sales
Other —L- Otherf
0

businesses

2015 2016 2017 2018 2019 (FY)

* From FY2016, the amount of power at the sending end has been indicated as the amount of
internally generated power
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Business and Other Risks

Of all the variables affecting the Chubu Electric Power
Group's performance and financial standing, the primary fac-
tors most likely to have a major effect on investors’ decisions
are listed below.

Forward-looking statements in this report are based on
facts and conditions as of the date of the financial statement
report (on June 26, 2020). Actual results may differ, affected
by the government’s future energy policy and revision of
electricity business system and others.

(1) Risks of the economic environment

<1> Economic and weather conditions

In the electric power business, which is the core business of
the Group, the volume of electricity sales fluctuates due to
economic trends and temperature changes, and consequent-
ly, the performance could potentially be affected.

In addition, the amount of yearly precipitation affects the
amount of hydroelectric power output, which impacts our
powergenerating costs. Chubu Electric Power, however, has set
aside a reserve for fluctuation in water levels, which allows the
company to make a certain adjustment against such impact with-
in balance of the reserve, thus limits the effect on performance.

<2> Changes in fuel prices, etc.
Regarding the group’s power procurement costs, they may
be affected by market price such as liguefied natural gas
(LNG), coal and crude oil and fluctuations in the currency
exchange market, however, the fluctuations of fuel prices
within certain range could potentially be reflected in electric-
ity rates under “Fuel-cost Adjustment System’, the impact of
these factors on performance should be mitigated.
Regarding fuel procurement by JERA and other group
companies, the Chubu Electric Power Group has taken
measures to diversify procurement sources and to secure
flexibility. However, fuel supply-demand conditions and fuel
market prices may fluctuate significantly due to, for exam-
ple, supplier facility and/or operational issues and changes
in political, economic, or social situation. In this case, our
financial standing, operating results, and cash flow could
potentially be affected due to, for example, changes in fuel
procurement cost, the difference between fuel procurement
price and fuel selling price, and changes in market selling/
wholesale selling prices of electric power.
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<3> Changes in interest rates

The balance of interest-bearing debts of the Group is 2425.0
billion yen at the end of March 2020, an amount equivalent
to 44.1% of the group’s total assets. Interest payments on
this debt are susceptible to market interest rates, and thus
the performance could potentially be affected.

However, the impact of these debts on our financial
standing, operating results, and cash flow would be limited
because 84.4% of the outstanding balance of interest-bear
ing debts consists of long-term fund such as corporate
bonds and long-term loans, and most of them were procured
at fixed interest rates.

Part of the corporate pension plan assets held by the Chu-
bu Electric Power Group could potentially affect its financial
standing, operating results, and cash flow as their market
value fluctuates with movements in stock prices and interest
rates, among other factors.

(2) Risks associated with the Group
business activities

<1> Suspension of operation of nuclear power
generation facilities
The company has suspended operation of all reactors at the
Hamaoka Nuclear Power Station. Based on the new regula-
tory standards, the company has currently been implement-
ing countermeasures steadily, while undergoing the Nuclear
Regulation Authority’s review to verify compliance with the
new regulatory standards for Units 3 and 4. The company
will strengthen internal systems to take action in response
to reviews being conducted, and allow early confirmation
that the power station conforms to the new regulations.
The major safety enhancement measures at Unit 4, related
to the tsunami/earthquake countermeasures or severe
accident countermeasures that have been planned after the
accident at the Fukushima Daiichi Nuclear Power Station,
was mostly completed. In the future as well, any additional
equipment counterplan in response to the review etc. should
be implemented at the earliest time possible. After Unit 4,
efforts will be made to implement the countermeasures in
Unit 3 based on the new regulatory standards. In parallel with
specifying the method for recovery from the sea-water inflow
in Unit 5, countermeasures based on the new regulatory stan-
dards will be examined, and preparations will be made for
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applying for the examination for verification of conformance.

Moreover, on site response focusing on the inside of the
power station, such as strengthening the on-site response
capabilities through education/training or by streamlining
the emergency preparedness system, will be continues,
and in addition, efforts will be made to enhance the offsite
response in preparation for nuclear disaster in the areas
around the power station, by strengthening cooperation with
the national and local governments, directed towards en-
hancing the effectiveness of emergency response including
the evacuation of residents.

Since operation is suspended for all reactors at the Hama-
oka Nuclear Power Station, the Chubu Electric Power Group
is providing electricity using thermal power sources as an al-
ternative. This will substantially increase power procurement
costs, which coupled with other factors, is likely to exert an
influence on our financial standing, operating results, and
cash flow.

Depending on the continuation of the suspension of oper
ation of the Hamaoka Nuclear Power Station to comply with
the new regulatory standards or the suspension of operation
of nuclear power generation facilities of other companies
from which the Chubu Electric Power Group receives power
supply, our financial standing, operating results, and cash
flow could potentially be affected.

<2> Nuclear power back-end costs, etc.

The back-end business of nuclear power takes an extremely
long time period and has many uncertainties. Rules set by
the government have reduced such uncertainties, but the
costs of nuclear fuel cycles, including back-end costs, may
vary depending on regulatory reform like changes in esti-
mates of future expenses (mandated and voluntary) and the
operating status of reprocessing facilities. As a result, our
financial standing, operating results, and cash flow could
potentially be affected.

<3> Large-scale natural disasters and other disasters
The business activities of the Chubu Electric Power Group
are exposed to such risks as large-scale natural disasters,
such as Nankai Trough earthquake and powerful typhoon,
armed attack, terrorism, outbreak of an infectious disease,
and accident.

To prepare for the occurrence of such an event, the Chubu
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Electric Power Group has formulated a business continuity
plan (BCP), is implementing precautionary measures includ-
ing the formation, maintenance, and operation of facilities,
and improving operating structures and conducting drills to
cope with the occurrence of any such event.

Most recently, in view of the lessons learned from
typhoon disasters and based on our action plan, we are
working to strengthen the facility recovery capability by
improving various recovery support systems, to enhance
the functionality of information offering apps, to strength-
en the information offering capability to our customers by
refurbishing our website, and to strengthen coordination
with local governments and other electric power compa-
nies. In addition, our efforts to strengthen resilience, which
are made in coordination with local governments and other
parties concerned, include further acceleration of trimming
and culling of trees in advance and the elimination of utility
poles for the preventive maintenance and cooperation in the
area of flood control in anticipation of potential flood of dams
used for hydroelectric power generation.

However, if any disruption of supply or destruction of
facilities occurs due to a large-scale natural disaster, armed
attack, terrorism, outbreak of an infectious disease, accident,
and the like, our financial standing, operating results, and
cash flow could potentially be affected depending on the
magnitude of damage.

<4> Spread of new coronavirus infection

In response to the outbreak of new coronavirus infection,
the Chubu Electric Power Group, under the principle of
maintaining stable energy supply and service levels while
prioritizing the safety and health of its employees and their
family members, partners, and customers, is working to
prevent infection and to secure backup staff in the event of
emergency through such measures as the maximum use of
working from home, ensuring staggered commuting under
a flextime system, and the use of unmanned facilities as
satellite offices.

Under the New Lifestyle recommended by the Expert
Meeting, we will further accelerate the development and
provision of new services by way of, for example, Commu-
nity Support Infrastructure, to resolve social issues, in due
consideration of significantly changing social structures and
values and behavioral patterns of individuals.

Climate Change Business Activities

However, if the effect of new coronavirus infection lingers
for an extended period or the outbreak regains momentum,
our financial standing, operating results, and cash flow could
potentially be affected by a slowdown in the procurement of
materials and equipment and/or construction work as well as
a decrease in electricity demand.

<5> Information security

In order to address risks of power supply disruption or
information leakage due to threats such as a cyberattack, the
Chubu Electric Power Group has established a risk manage-
ment system, pushes forward with information sharing and
analysis in cooperation with other business operators and
organization concerned through JE-ISAC and other forums,
and is implementing various security measures and drills on
an ongoing basis.

To ensure that personal information (including Specific Per
sonal Information) and other types of information are man-
aged properly, we have established a department dedicated
to information management, established necessary internal
regulations, and provides training and awareness-raising
programs to employees, among other initiatives, based on
the requirements of applicable laws and regulations.

In addition, we will realize further security enhancements
through risk assessment and the analysis of assessment results.

However, if a cyberattack or an information leakage occurs
and we incur direct expenses to cope with it or suffer from a
decline in social credibility as a result, our financial standing,
operating results, and cash flow could potentially be affected.

<6> Changes in the competitive environment

With the progress of regulatory reform such as the legal
unbundling of the power transmission/distribution sector,
increasing needs for low carbonization , and the expansion
of the introduction of renewable energy, the environment
surrounding the energy business is changing rapidly. In addi-
tion, as markets and rules are being developed in stages to
further encourage competition, the supply-demand structure
is changing significantly.

We view these kinds of change in the business environ-
ment as major opportunities for growth. In order to take the
lead in the new era of energy, we make the transition to
a "business model that separates power generation from
sales” such as the integration of the existing thermal power
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generation business into JERA and the split off of the sales
business. By having each of our business deal with different
markets and developing the business independently, the
Chubu Electric Power Group aims to grow into a more robust
corporate group.

In the sales business, the Group will work to expand sales
by strengthening coordination with customers, such as the
provision of electricity and gas with services and products
that enrich customers’ lives, a COz-free service lineup to
meet the needs for lower carbon footprint, and new services
based on the use of renewable energy. JERA will work to
supply internationally competitive energy stably by integrat-
ed and optimal management of entire value chain from fuel
upstream and procurement to power generation and whole-
sale of electricity and gas. Through these efforts, the Chubu
Electric Power Group will work to enhance its corporate value.

However, our financial standing, operating results, and
cash flow could potentially be affected by intensifying com-
petition and so on.

<7> Regulatory amendments for global environment
protection, etc.
Amid increasing demand for global warming countermea-
sures and rising concerns about coal thermal power gen-
eration both in Japan and internationally on the back of the
adoption of the Paris Agreement, the Chubu Electric Power
Group has participated in the “Electric Power Council for a
Low Carbon Society (ELCS)," a voluntary framework under
which participating electric power companies conduct activ-
ities to reduce greenhouse gas emissions to achieve indus-
try goals. In addition, it is also necessary for the Group to
improve the percentage of its non-fossil fuel energy sources
under the Act on Sophistication of Energy Supply Structure
and to improve power generation efficiency under the Act on
the Rational Use of Energy.

Given this situation, the Chubu Electric Power Group,
under the “Chubu Electric Power Group Basic Environmental
Policy," will implement all possible measures, including new
development of renewable energy (2 million kW or more
by around 2030), the use of the Hamaoka Nuclear Power
Station in a manner to prioritize safety improvements and
the trust of local residents, the introduction of high-efficiency
thermal power generation and gradual retirement of low-effi-
ciency thermal power generation, reduction of transmission/
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distribution loss, and promotion of the use of electric power.
Through these measures, the Group will work to reduce
greenhouse gas emission, pursue the optimal energy mix
promote, and promote energy saving to realize a low-carbon
society on a global scale.

However, our financial standing, operating results, and
cash flow could potentially be affected by the future trend of
tightening environmental regulations, among other factors.

<8> Businesses other than electric power

The group focuses on the energy business that supplies
electricity, gas and on-site energy as its core areas and are
developing various businesses, including overseas energy
business taking advantage of our know-how in our domestic
businesses, electricity-related facilities construction and
maintenance, and manufacturing of materials and equipment
for the core businesses of the group.

The Group also aims to contribute to the resolution of social
issues and to increase revenue by accelerating commercial-
ization in new growth fields and providing “value that expands
by being connected” together with energy services in various
areas, such as living environment, medical care, nursing care,
watching over, and disaster and crime prevention, through the
construction of “Community Support Infrastructure.”

In overseas businesses, the Group aims contribute to
the resolution of social issues in each country/region and to
increase revenue by focusing on those businesses that sup-
port local communities with the provision of stable and rea-
sonably priced infrastructure services and those businesses
that will enable the realization of a low-carbon society.

However, these businesses are subject to changing busi-
ness environments, including increasing competition with
other enterprises, and could potentially affect our financial
standing, operating results, and cash flow if they fail to
produce the results expected by the Group.

<9> Compliance

The Chubu Electric Power Group strives for strict compliance
by establishing the “Chubu Electric Power Group Basic Com-
pliance Policy,” which indicates a basic policy and principles
of action related to compliance with laws, regulations, and
social rules, and has established the “Chubu Electric Pow-

er Group Anti-Bribery and Anti-Corruption Policy” and the
"“Guidelines on Giving and Receiving Money and Other Items

Chubu Electric Power Company Group Integrated Report 2020
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of Value” in 2019 to strengthen efforts to ensure compliance.

The Chubu Electric Power Group will continue to make
incessant efforts to ensure full compliance by evaluating the
situation on an ongoing basis and fulfilling its accountability
based on the results of such evaluation.

However, if any event against compliance occurs within or
in connection with the Group, the reputation of the Group
may be damaged and our financial standing, operating
results, and cash flow could potentially be affected.

Financial / Corporate Data
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Chubu Electric Power Company, Incorporated and Subsidiaries

Consolidated Balance Sheets bt

Thousands of Thousands of
Millions of yen U.S. dollars Millions of yen U.S. dollars
ASSETS March31,2020 [ RN March 31, 2020 LIABILITIES AND NET ASSETS YR \Varch 31, 2019 March 31, 2020
Property, Plant and Equipment: Noncurrent Liabilities:
Property, plant and equipment, at cost ¥10,208,521 ¥13,865,992 $93,819,701 Long-term loans payable ¥1,758,950 ¥1,781,011 $16,165,341
Construction in progress 387,105 451,643 3,557,623 Provision for loss in conjunction with discontinued
10,595,626 14,317,636 97.377.325 operations of nuclear power plants 7,981 8,174 73,353
Net defined benefit liability 161,239 170,818 1,481,841
e Asset retirement obligations 255,032 249,067 2,343,836
Contributions in aid of construction (204,451) (199,356) (1878973) Other 181,301 177,853 1,666,221
Accumulated depreciation (7.310,834) (10,262,893) 67,188.990) Total Noncurrent Liabilities 2,364,506 2,386,924 21,730,595
(7,515,285) (10,482,250 (69,067,964)
Total Property, Plant and Equipment, Net 3,080,341 3,835,385 28,309,360 Ao
Current portion of noncurrent liabilities 303,212 285,130 2,786,620
Nuclear Fuel: Short-term loans payable 274,962 925,612 2,526,992
Loaded nuclear fuel 40,040 40,040 367,982 cannereidieaie i - i
Nuclear fuel in processing 148,733 144573 1,366,908 Notes and accounts payable - trade 192,715 133,584 1,771,119
Total Nuclear Fuel 188,773 184,613 1,734,890 el ] 67.297 A
Other 254,335 322,167 2,337,429
Investments and Other Assets: Total Current Liabilities 1,151,797 1,733,792 10,585,398
Long-term investments 1433614 648,240 13,175,392 Reserve for Fluctuation in Water Levels 22,446 22,446 206,291
Net defined benefit asset 13,627 15,265 125,240 Total Liabilities 3,538,749 4,143,163 32,522,285
Deferred tax assets 162,692 197,035 1,495,197
Other 15,796 14,009 145,171 Commitments and Contingent Liabilities
Allowance for doubtful accounts (558) (778) (5,135)
Total Investments and Other Assets 1,625,171 873,773 14,935,867 LGS L
Capital stock 430,777 430,777 3,958,986
A EnUATS el Capital surplus 70,808 70,798 650,751
Cash and deposits 148,583 546,082 1,365,530 Retained earnings 1,363,241 1,237,605 12,528,642
Trade notes and accounts receivable 308,452 343,850 2,834,784 Treasury shares, at cost (2474) (2,008) (22,741)
MlsraEnes far et Zesaic 885) (1,888) 8.137) Total Shareholders’ Equity 1,862,352 1,737,172 17,115,639
Other 150,377 205,710 1382,023 Accumulated other comprehensive income:
Totel B A 606,528 1,093,754 5,574,200 Valuation difference on available-for-sale securities 37,407 35,232 343,783
Deferred gains and losses on hedges (13,623) (2,273) (125,203)
Total Assets ¥ 5,500,815 Y 5987526 $50,554,319 Foreign currency translation adjustments 13,534 16,428 124,391
The U.S. dollar amounts notes present the translating yen amounts into U.S. dollar amounts on a basis of ¥108.81 to U.S. $1.00, the prevailing exchange rate Remeasurements of defined benefit plans (5278) (8.064) (48,507)
atthe fiscal year-end. Total Accumulated Other Comprehensive Income 32,040 41,322 294,462
Noncontrolling interests 67,672 65,867 621,932
Total Net Assets 1,962,065 1,844,362 18,032,034
Total Liabilities and Net Assets ¥5,500,815 ¥5,987,526 $50,554,319

The U.S. dollar amounts notes present the translating yen amounts into U.S. dollar amounts on a basis of ¥108.81 to U.S. $1.00, the prevailing exchange rate
at the fiscal year-end.

For detailed information on the financial conditions of Chubu Electric Power, please see the Appendix, “Chubu Electric Power Group Report 2020 (Integrated Report) Financial Section.”
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Chubu Electric Power Company, Incorporated and Subsidiaries

Consolidated Statements of Income For the Years Ended March 31, 2020 and 2019

Thousands of
Millions of yen U.S. dollars

March 31, 2020 March 31, 2019 March 31, 2020

Operating Revenues:

Electricity ¥2,630,228 ¥2,651,685 $24,172,669
Other 435,726 383,397 4,004,471
Total Operating Revenues 3,065,954 3,035,082 28,177,141
Operating Expenses:
Electricity 2,515,286 2,539,625 23,116,315
Other 419,836 369,532 3,858,435
Total Operating Expenses 2,935,122 2,909,158 26,974,751
Operating Income 130,832 125,924 1,202,390
Other Income (Expenses):
Interest expense (22,309) (24,024) (205,036)
Gain on change in equity 19,092 - 175,464
Other, net 83,281 11,029 765,381
Total Other Income (Expenses), Net 80,063 (12,995) 735,809
Income Before Income Taxes 210,895 112,929 1,938,199
Income Taxes:
Current 28,792 29,350 264,615
Deferred 14,382 651 132,177
Total Income Taxes 43,175 30,002 396,792
Net Income 167,720 82,926 1,541,406
Net income attributable to noncontrolling interests 4,248 3,504 39,042
Net income attributable to owners of parent ¥ 163,472 ¥ 79,422 $ 1,502,364
Yen U.S. dollars

March 31, 2020 March 31, 2019 March 31, 2020

Per Share of Capital Stock:
Net income - basic ¥216.11 ¥104.96 $1.99

Cash dividends 50.00 45.00 0.46

The U.S. dollar amounts notes present the translating yen amounts into U.S. dollar amounts on a basis of ¥108.81 to U.S. $1.00, the prevailing exchange rate
at the fiscal year-end.
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. - Chubu Electric Power Company, Incorporated and Subsidiaries
Consolidated Statements of Comprehensive Income Amsivampiieti s i
Thousands of

Millions of yen U.S. dollars
March 31, 2020 March 31, 2019 March 31, 2020

Net Income ¥167,720 ¥82,926 $1,541,406
Other Comprehensive Income:
Valuation difference on available-for-sale securities 1,389 (3,315) 12,768
Deferred gains and losses on hedges 2,245 1,679 20,635
Foreign currency translation adjustments 19 (168) 179
Remeasurements of defined benefit plans,
net of tax 3,293 4,909 30,268
Share of other comprehensive income of entities
accounted for using equity method (15,815) (1,522) (145,347)
Other Comprehensive Income (8,867) 1,582 (81,495)
Comprehensive Income ¥158,852 ¥84,509 $1,459,911
Comprehensive income attributable to:
Owners of parent ¥154,189 ¥79,147 $1,417,055
Noncontrolling interests 4,663 5,361 42,855

The U.S. dollar amounts notes present the translating yen amounts into U.S. dollar amounts on a basis of ¥108.81 to U.S. $1.00, the prevailing exchange rate
at the fiscal year-end.

For detailed information on the financial conditions of Chubu Electric Power, please see the Appendix, “Chubu Electric Power Group Report 2020 (Integrated Report) Financial Section.”
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Chubu Electric Power Company, Incorporated and Subsidiaries

Consolidated Statements of Changes in Net Assets iratvsaivabir Pty S

Shareholders’ equity Accumulated other comprehensive income
Valuation Total
Number of Total difference on  Deferred gains  Foreign currency Remeasurements| accumulated Non
shares of capital Capital Capital Retained shareholders’ |available-for-sale and losses on translation of defined  |other comprehen-|  controlling Total
stock issued stock surplus earnings Treasury shares equity securities hedges adjustments benefit plans sive income interests net assets
Millions of yen
Balance at April 1, 2018 758,000,000 ¥430,777 ¥70,805 ¥1,188,453 ¥(1,891) ¥1,688,145 ¥38,649 ¥(6,182) ¥19,964 ¥(10,833) ¥41,597 ¥62,199 ¥1,791,942
Dividends of surplus - - - (30,270) - (30,270) - - - - - - (30,270)
Net income attributable to owners of parent - - - 79,422 - 79,422 - - - - - - 79,422
Purchase of treasury shares - - - - (121) (121) - - - - - - (121)
Disposal of treasury shares - - 0 - 3 3 - - - - - - 3
Change in equity of parent on transactions
with noncontrolling interests - - (6) - - (6) - - - - - - (6)
Net changes in items
other than shareholders’ equity - - - - - - (3,416) 3,909 (3,535) 2,768 (274) 3,667 3,393
Balance at March 31, 2019 758,000,000 ¥430,777 ¥70,798 ¥1,237,605 ¥(2,008) ¥1,737172 ¥35,232 ¥(2,273) ¥16,428 ¥ (8,064) ¥41,322 ¥65,867 ¥1,844,362
Millions of yen
Balance at April 1,2019 758,000,000 ¥430,777 ¥70,798 ¥1,237,605 ¥(2,008) ¥1,737,172 ¥35,232 ¥ (2,273) ¥16,428 ¥(8,064) ¥41,322 ¥65,867 ¥1,844,362
Dividends of surplus 0 - - (37,835) - (37,835) - - - - - - (37,835)
Net income attributable to owners of parent 0 = = 163,472 = 163,472 = = = = = = 163,472
Purchase of treasury shares 0 - - - (470) (470) - - - - - - (470)
Disposal of treasury shares 0 - (0) - 4 4 - - - - - - 4
Change in equity of parent on transactions
with noncontrolling interests 0 = 9 = = 9 = = = = = = 9
Net changes in items
other than shareholders’ equity 0 - - - - - 2,174 (11,349) (2,893) 2,786 (9,282) 1,805 (7,477)
Balance at March 31, 2020 758,000,000 ¥430,777 ¥70,808 ¥1,363,241 ¥(2,474) ¥1,862,352 ¥37,407 ¥(13,623) ¥13,534 ¥(5,278) ¥32,040 ¥67,672 ¥1,962,065
Thousands of U.S. dollars
Balance at April 1, 2019 $3,958,986 $650,665 $11,374,001 $(18,463) $15,965,191 $323,797 $ (20,897) $150,983 $(74,112) $379,771 $605,341 $16,950,304
Dividends of surplus - - (347,723) - (347,723) - - - - - - (347,723)
Net income attributable to owners of parent - - 1,502,364 - 1,502,364 - - - - - - 1,502,364
Purchase of treasury shares - - - (4,320) (4,320) - - - - - - (4,320)
Disposal of treasury shares - (1) - 42 40 - - - - - - 40
Change in equity of parent on transactions
with noncontrolling interests = 87 = = 87 = = = = = = 87
Net changes in items
other than shareholders’ equity - - - - - 19,985 (104,306) (26,592) 25,604 (85,308) 16,590 (68,718)
Balance at March 31, 2020 $3,958,986 $650,751 $12,528,642 $(22,741) $17,115,639 $343,783 $(125,203) $124,391 $(48,507) $294,462 $621,932 $18,032,034

The U.S. dollar amounts notes present the translating yen amounts into U.S. dollar amounts on a basis of ¥108.81 to U.S. $1.00, the prevailing exchange rate at the fiscal year-end.

For detailed information on the financial conditions of Chubu Electric Power, please see the Appendix, “Chubu Electric Power Group Report 2020 (Integrated Report) Financial Section.”
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Consolidated Statements of Cash Flows
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Climate Change

Chubu Electric Power Company, Incorporated and Subsidiaries
For the Years Ended March 31, 2020 and 2019

Millions of yen

March 31, 2020

Cash Flows from Operating Activities:

March 31, 2019

Thousands of
U.S. dollars

March 31, 2020

Business Activities

Governance

Cash Flows from Investing Activities:

Human Resources

Millions of yen

March 31, 2020

March 31,2019

Financial / Corporate Data

Thousands of
U.S. dollars

March 31, 2020

Income before income taxes ¥210,895 ¥112,929 $1,938,199 Purchase of noncurrent assets (230,985) (350,624) (2,122,833)
Adjustments for: Payments on investments and loans receivable (450,446) (39,434) (4,139,752)
Depreciation 178,171 256,465 1,637,456 Collection on investments and loans receivable 15,163 9,699 139,353
Decommissioning costs of nuclear power units 9,067 8,371 83,333 Purchase of shares of subsidiaries resulting in change
Loss on retirement of noncurrent assets 6,688 10,447 61,473 in scope of consolidation — (2,693) —
Decrease in provision for net defined benefit liability Proceeds frpm p“mha.ses of shares of S}Jbs[diaries
e 3,066) (878) (28,183) resulting in change in scope of consolidation - 185 -
Decrease in provision for loss in conjunction with Other, net 18,646 14,466 171,367
discontinued operations of nuclear power plants (192) (1,036) (1,769) Cash flows from investing activities (647,622) (368,361) (5,951,864)
Interest and dividend income (2,914) (3,171) (26,785)
Interest expense 22,309 24,024 205,036 Cash Flows from Financing Activities:
Equity in net income of affiliates (77,106) (9,560) (708,629) Proceeds from issuance of bonds 169,429 33,940 1,657,114
Gain on change in equity (19,092) - (175,464) Redemption of bonds (100,000) (60,000) (919,033)
Decrease (increase) in notes and accounts Proceeds from long-term loans payable 105,315 59,625 967,883
receivable - trade 37.391 (50,312) 343640 Repayments of long-term loans payable (176,528) (212,402) (1,622,356)
Increase in inventories (14.724) (16,002) (135,325 Proceeds of short-term loans payable 305,862 946,160 2,810,973
Increase in notes and accounts payable - trade 59,144 615 543,556 Repayments of short-term loans payable (357.562) (391,555) (3,286,121)
Other, net (111,341) 21,245 (1,023,266) Proceeds from issuance of commercial paper 349,000 434,000 3,207,425
Subtotal 295,231 353,138 2713272 Redemption of commercial paper (253,000) (434,000) (2,325,153)
Interest and dividend income received 6,707 10,502 61,644 Purchase of treasury shares (468) (122) (4,300)
Interest expense paid (23,129) (24,551) (212,564) Cash dividends paid (37.747) (30,193) (346,915)
20T AT TG (A (42,662) Al Dividends paid to noncontrolling interests (25525) (3.936) (23212)
Cash flows from operating activities 255,896 296,406 2,351,769 Other, net (7.624) (4.254) (70,068)
Cash flows from financing activities (5,851) 337,260 (53,773)
Effect of exchange rate change on cash and
cash equivalents 10 (133) 93
Net increse (decrease) in cash and cash equivalents (397,567) 265,171 (3,653,774)
Cash and cash equivalents at beginning of
this period 550,060 284,888 5,055,235
Decrease in cash and cash equivalents resulting
from change in scope of consolidation (4,916) - (45,183)
Cash and cash equivalents at end of this period ¥ 147,576 ¥ 550,060 $ 1,356,277

The U.S. dollar amounts notes present the translating yen amounts into U.S. dollar amounts on a basis of ¥108.81 to U.S. $1.00, the prevailing exchange rate
at the fiscal year-end.

For detailed information on the financial conditions of Chubu Electric Power, please see the Appendix, “Chubu Electric Power Group Report 2020 (Integrated Report) Financial Section.”
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SACNEICEEY (. of arch 31, 2020)

Corporate Profile Number of Shares Composition of Shareholders

Corporate name: Chubu Electric Power Company, Incorporated Total number of authorized shares Government and

Headquarters: 1 Higashi-shincho, Higashi-ku, Nagoya, Aichi 461-8680, Japan 1,190 million shares Treasury stock local public organizations
Tel: +81-52-951-8211 (Main) Total number of shares issued 0.17% 0.62%

1,306,744 shares 4,701,969 shares

Representative”: Hayashi Kingo, President & Director 758 million shares

Capital: ¥430,777,362,600 Individuals and other "

Date of establishment: May 1st, 1951
Number of employees: 16,086 29.52%

Financial institutions

42.01%
318,406,483 shares

Number of shares issued: 758,000,000 223,792,054 shares

Number of shareholders: 233,996

Independent auditor: KPMG AZSA LLC
Stock markets traded: Tokyo Stock Exchange, Inc. Foreign investors Financial instruments
Nagoya Stock Exchange, Inc. (Securities ID code: 9502) 22.20% business operators
Administrator of 168,279,121 shares 1.60%
shareholder registry: Mitsubishi UFJ Trust and Banking Corporation 12,104,149 shares
4-5 Marunouchi 1-chome, Chiyoda-ku, Tokyo 100-8212, Japan Other incorporations
* As of April 1, 2020 3.88%
29,409,480 shares
Main Business Locations Principal Shareholders
Headquarters: 1 Higashi-shincho, Higashi-ku, Nagoya, Aichi NliEr 6l Ownership percentage
Shizuoka Regional Office: ~ 2-4-1 Hontoori, Aoi-ku, Shizuoka Name SlENES ks Ciialsnarss
Tokyo Office: 221 Ushisaiwai-cho, Chiyoda-ku, Tokyo o) el
’ ' ' JapanTrustee Services Bank, Ltd. 96,978 12.79
The MasterTrust Bank of Japan, Ltd. 65,854 8.69
Meiji Yasuda Life Insurance Company 39,462 5.21
Overseas Offices Nippon Life Insurance Company 23,419 3.09
Chubu Electric Employees’ Shareholders Association 19,166 2.53
Washington Office 900 17th Street, NW, Suite 1220, Washington, D.C. 20006, U.S.A. MUFRJ Bank, Ltd. 13,391 1.77
. tel: +1-202-775-1360 JP MORGAN CHASE BANK 385151 12 249 162
London Office 2nd Floor, 210 High Holborn, London WC1V 7EP, UK. (Standing proxy: Settlement & Clearing Services Dept., Mizuho Bank) ' :
. tel: +44-20-7409-0142 _ Sumitomo Mitsui Banking Corporation 11,954 1.568
Doha Office 4th Floor, Salam Tower, Al Corniche P.0.Box 22470, Doha-QATAR Mizuho Bank, Ltd. 10,564 139
tel: +974-4483-6680
STATE STREET BANKWEST CLIENT -TREATY 505234 9954 1.31
(Standing proxy: Settlement & Clearing Services Dept., Mizuho Bank) ! '
Total 302,996 &1e). )7

Note: The number of shares held by Japan Trustee Services Bank, Ltd. and The Master Trust Bank of Japan, Ltd. (96,978 thousands shares and 65,854 thousands shares,
respectively) is related to their trust services
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Top Commitment Value Creation Strategy

of Chubu Electric Power

WU (A of March 31, 2020)

Note: Facilities for 500 kV and 275 kV are shown here.

Climate Change Business Activities Governance Human Resources Financial / Corporate Data

O Substations (275 kV or higher system)
(&9 Switching stations (275 kV or higher system)
[>Ha] Frequency converter

. Thermal power stations (excluding internal combustion power generator)
* These were transferred to JERA Co., Inc. in April 2019.
@ Hydroelectric power stations (50 MW or higher) Tied to Hokuriky

Electric Power

. New energy power stations

2,
Company ',,,"
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Top Commitment / Value Creation /

Organization

I

CHUBU

Electric Power

(As of April 1, 2020)

Internal Audit Office

Secretarial Services Office

Safety & Health Promotion Office

Corporate Planning & Strategy

Corporate Management Division
Corporate Communication Division
Business Development Division

General Meeting of Shareholders

Business Service Division

Board of Directors

Strategy

Number of employees 3,1 79

Board of Auditors Corporate Auditors (Office of the Corporate Auditors

Strategy & Alliance Office
Strategy Department
Planning Department

Business Service Planning Office

General Affairs Center ‘

Employee Service Center ‘

Human Resources Center Human Resources Development Center ‘

Finance & Accounting Center H Finance & Accounting Service Center! ‘

Procurement Center

IT System Center

Shizuoka Regional Office

President & Director

Renewable Energy Company

Nuclear Power Division

Tokyo Office

Business Planning Office
Business Promotion Division

Hydro Administration Center

Yokkaichi Biomass Power Station

Nuclear Power Department HHananka Nuclear Power Executive Headguarters

Cvil & Architectural Engineering Depanmem‘ Hamaoka Nuclear Power Station ‘

Nuclear Fuel Cycle Deparlmem‘ Hamaoka Community Relations Office ‘

’—{ Technology Planning Office ‘ ﬁﬂemnc Puv.rerHesearch&DevebpmemEerter‘

Research & Development Division

dvanced Research & Innovation Center
Nuclear Safety Research & Development Center

*1 Nagoya, Shizuoka, Mie, Gifu, Nagano and Okazaki Finance & Accounting Service Centers

*2 Aichi, Shizuoka, Mie Gifu, Nagano and lida Hydro Administration Centers

Chubu Electric Power Group Integrated Report 2020
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CHUBU

Electric Power Grid

General Meeting of Shareholders

Board of Directors

/ Climate Change / Business Activities / Governance / Human Resources Financial / Corporate Data

Number of employees 1 0,333

Corporate Auditors

Business Planning Office

Customer Service Office

Regional Office”

President & Director

Senior Executive Committee

Safety & Health Promotion Committee

Compliance Committee

Field Maintenance & Construction Offce

Tokyo Office

Telecommunications
Engineering Department

Customer Service Department Network Service Center
Distribution Department

Power System Operations Department

Transmission Engineering Center

Transmission Department

* Nagoya, Shizuoka, Mie, Gifu, Nagano and Okazaki Regional Offices

4

CHUBU
Electric Power Miraiz

General Meeting of Shareholders
Board of Directors

President & Director

Senior Executive Committee

Compliance Committee

Number of employees 1,243

Corporate Auditors

Business Strategy Division
Corporate Administration Division

Customer Marketing & Sales Division

(Large Account)

_Customer Center”?

Customer Center (Large Accounts)

Customer Marketing & Sales Division
(Residential & Small business)

Gas Business Division

Customer Service Division

Contract Service Center
Billing Service Center

Energy & Supply Demand
Operations Center

Supply - Demand Operation &
Energy Trading Division

*1 Nagoya, Shizuoka, Mie, Gifu, Nagano and Okazaki Customer Marketing & Sales Division

*2 Nagoya and Gifu Customer Centers



Top Commitment / Value Creation

Strategy

Associated Companies (s of July 1, 2020)

I

CHUBU

Electric Power

/ Climate Change / Business Activities

Associated Companies of Chubu Electric Power Company, Incorporated

Community Support Infrastructure Related Business

@ necolico LLC
© Fleet EV Initiative LLC

Renewable Energy Business

@ CEPCO-RLLC

@ Shizen Kankyo System Co., Ltd.

© Miyako Kuzakai Solar Park LLC

© Kamogawa Mirai Solar LLC

© RS Ibaraki Kunikihara LLC

© Fukushima Sakura Solar Hatsuden LLC

© Aichi Gamagori Biomass Power Generation LLC
© Kamisu Biomass Power Generation LLC

Overseas Business

@ Chubu Electric Power Company
Netherlands B.V.

© Diamond Chubu Europe B.V.

© Diamond Transmission Partners Walney
Extension (Holdings) Limited

Real Estate
@ Chuden Real Estate Co., Ltd.

© e-Mobility Power., Inc.
© Grid Data Bank Lab.LLP

© Omaezaki Port Biomass Energy LLC

© Yonago Biomass Power Generation LLC

© C&M Renewable Energy LLC

© Toyota Green Energy LLP

© M &C Tottori Hydro Power Co.,Ltd.

@ AOYAMA-KOGEN WIND FARM CO., LTD.

@ Saku Ohisama Solar Power Limited Business Partnership
© Tahara Solar Co., Ltd.

@ Chubu Electric Power & MUL Germany
Transmission GmbH

© Diamond Germany 1.Transmission GmbH

© Diamond Germany 2.Transmission GmbH

© Greenway Grid Global Pte. Ltd.

© ES-CON JAPAN Ltd.

Governance

Human Resources Financial / Corporate Data

@ Consolidated subsidiaries  © Affiliates accounted for under the equity method

Construction

@ Chubu Plant Service Co., Ltd.

@ C-TECH CORPORATION

@ TOENEC CORPORATION

@ TOENEC Service Co., Ltd.

@ TOENEC CONSTRUCTION (SHANGHAI) CO., LTD.

Manufacturing

@ CHUBU SEIKI Co., Ltd.

© TOKAI CONCRETE INDUSTRIES Co., Ltd.
© AICHI KINZOKU KOGYO Co., Ltd.

IT/Telecommunications

@ Chuden CTI Co., Ltd.

© Chubu Telecommunications Co., Inc.
© Community Network Center Inc.

Services and Others

@ Chuden Auto Lease Co., Ltd.

@ Chubu Cryogenics Co., Ltd.

@ Chuden Wing Co., Ltd.

@ CHUDEN BUSINESS SUPPORT Co., Ltd.
@ Chuden Transportation Service Co., Ltd.

@ Asahi Synchrotech Co., Ltd.

@ PT. ASAHI SYNCHROTECH INDONESIA
@ TOENEC(THAILAND)CO. LTD.

@ TOENEC PHILIPPINES INCORPORATED
© Tri-En TOENEC Co., Ltd.

© AICHI ELECTRIC Co., Ltd.
© Chubu Liquid Oxygen Co., Ltd.
© Chita Tansan Co., Ltd.

© CHUBU CABLE NETWORK COMPANY, INCORPORATED
© Omaezaki Cable Television

@ Techno Chubu Co., Ltd.

@ Chuden Disaster Prevention Co., Ltd.
@ CHUDENKOGYO Co., Ltd.

© PFI Toyokawa Hoisaijyo Co., Ltd.

© Ogaki School Lunch Support Co., Inc.

G

CHUBU

Electric Power Grid

Associated Companies of Chubu Electric Power Grid Co., Inc.

@ Chuden Haiden Support Co., Ltd.
© SHIN-NIHON HELICOPTER Co., Ltd.

Associated Companies of Chubu Electric Power Miraiz Co., Inc.

' @ C Energy Co., Inc. © CD Energy Direct Co., Ltd.
L 4 @ CEPO Handa Biomass Power Generation Co., Inc. ~ © CS Energy Service Co., Ltd. J e r a
CHUBU @ CS-Aqua CO., Ltd. © Minami Enshu Pipeline Co., Ltd.

Electric Power Miraiz

© e-Kurashi Co. Ltd.

© Nakao Geothermal Power Company, Incorporated
© Aichi Clean Energy Co., Ltd.

@ Chuden Energy Service Co., Ltd.

@ Diamond Power Corporation

© Nagoya City Energy Co., Ltd.

© Marubeni ina Mirai Denki Co., Ltd.
© Hamamatsu D.H.C. Co., Ltd.

© Nagoya Energy Service Co., Ltd.
© Hokuriku Ines Co., Ltd.

© Centrair Energy Supply Co., Ltd.
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Corporate slogan

TR 0640

(Musubu. Hiraku. in Japanese)

Our corporate slogan embodies our desire to continue to support
communities by connecting (39 13V Musubu) people to people and
people to society, with which we desire to explore (0'5<, Hiraku) the
human potential and the future.

Chubu Electric Power Co.,Inc.

1,Higashi-shincho,Higashi-ku,Nagoya 461-8680, Japan
Phone: +81-52-951-8211 (Main)
www.chuden.co.jp/english/

Published September 2020
Planning Department, Corporate Panning and Strategy Division
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